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PRESS COMMUNIQUE 


Now that the poll in all the 114 Constituencies in the Kerala 
State to elect members to the House of the People and the State 
Legislative Assembly has been completed and the counting of 
votes and the declaration of results in all the constituencies are 
also over, I should like to record the high appreciation of the 
Government for the impartial attitude and the efficiency dis 
played by the Public Services in making the tremendous task 
a success . I would like to convey the thanks of Government to 
the Chief Electoral Officer, the Collectors , the Deputy Collectors 
( Elections) , the Returning Officers, the Assistant Returning 
Officers and the Tahsildars and their staff for the high sense of 
duty displayed by them in making the elaborate arrangements 
necessary for the conduct of free and fair elections and in 
discharging these heavy responsibilities creditably . Thanks are 
also due to all Presiding Officers and other polling personnel 
without whose whole-hearted co-operation the work could not 
have been such a success. 
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Government are aware that the impeccable behaviour of 
the Police, the unfailing help and co- operation from the Press , 
the All India Radio and the Posts & Telegraph Department also 
contributed in a large measure in making the formidable task 
a complete success . I should like to thank the officers and men 
concerned for their unstinted help throughout. 

The Political Parties have also played an all important part 
and have extended their hearty co - operation . Government 
thank the Political Parties in the State for their co - operation 
at all stages. 

I should also like to avail myself of this opportunity to 
thank the public for the orderly way in which they participated 
in the elections and for the co -operation they gave to the officers 
of the Government in discharging their duties . 
EL . 1-417 /57 /EB . 
Secretariat, Trivandrum , 

K.RAMUNNI MENON , 
26th March 1957 . 

Adviser to the Governor. 
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Labour and Local Administrat on Department. 

NOTIFICATION . 
No. L. Dis. 3807,/57 / L & LAD . 

Dated , Trivandrum , 18th March 1957 . 
The award of the Industrial Tribunal, Trivandrum in respect 
of the dispute between the management ofMessrs. Vallabhadas 
Kanji Ltd., Alleppey and their workmen represented by the 
Travancore Merchantile Employees Association , Alleppey, 
received by Government on 1st March 1957 is hereby published 
under Section 17 of the Industrial Disputes Act 1947 (Central 
Act XIV of 1947) . 

By order of the Governor, 

P. I. JACOB , 
Secretary to Government. 

Before 
SRI K. PURUSHOTHAMAN NAIR , B. A. & B. L. 

Industrial Tribunal, Trivandrum . 


ADJUDICATION No. 22 of 1954 

Between 
MESSRS. VALLABHADAS KANJI LTD ., ALLEPPEY , 
FLEPRESENTED BY THE MANAGER 

And 

THEIR EMPLOYEES 
PEPRESENTED BY THE TRAVANCORE MERCHANTILE 

EMPLOYEES ASSOCIATION , ALLEPPEY. 
Representations : 
1. SriM. C. Varughese , Advocate, Alleppey , on behalf of 

the Management. 
2. Sri P. Balagangadhara Menon , Advocate , Ernakulam , 
on behalf of the Association . 

AWARD . 
This is an industrial dispute between Messrs. Vallabhadas 
Kanji Lid ., Alleppey and their employees represented by the 
Travancore Merchantile Employees Association and it was 
orginally referred by Governinent in their order L. 4-11520 / 54 / 
DD, dated 11-6-1954 to the Industrial Tribunal, Ernakulam . On 
the abolition of the office at Ernakulam it was again referred by 
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Government order L. 7-8204 /54 / DD . dated 19-11-1954 to the 
Industrial Tribunal, Trivandrum . The dispute relates to two 
employees Sri C. R. D. Bhutji and Sri Devaresa Bhut and the 
matters refferred for adjudication are the following : 
I. " Whether the discharge of Sri C. R. D. Bhutji from 

1-10-1952 is justifiable ? To what. reliefs is the 
employee entitled in case ( 1) the discharge is not 

justifiable (2 ) the discharge is justifiable ? 
II. Whether Sri C.R.D. Bhutji is be paid any bonus for 

1952 and 1954 and if so at what rate ? 
III. Whether the suspension from 6-1-1953 and subsequent 

dismissal with retrospective effect from 6-1-1953 of 
Sri R. Devaresa Bhut are justifiable ? If not, to 

what reliefs is the employee entitled ? 
IV . Whether Sri R. Devaresa Bhut is to be paid any bonus 

for 1952 and 1953, if so, at what rate ? 
2. It may be pointed out that Government have previous to 
this reference , referred for adjudication another Industrial dis 
pute between the same parties relating to the enhancement of 
wages, bonus etc. to the Industrial Tribunal, Alleppey (Industrial 
Dispute No. 13 of 1952) and during the pendency of this dispute 
Sri C. R. D. Bhutji was discharged from service on 1-10-1952: 
The latter on 18-6-1953 made a complaint under Section 33- A of 
the Industrial Disputes Act challenging the discharge but this 
Tribunal passed an award dismissing the complaint on the 
ground that the employee was not a workman concerned in the 
dispute and the award was published in the Gazette dated 13th 
October 1953. In the meanwhile the management filed an appli 
cation on 7-1-1953 under Section 33 of the Act seeking permission . 
to dismiss Sri R. Devaresa Bhut after suspending him on 
6-1-1953, and while the petition was pending enquiry , in the 
light of the award passed in Section 33- A complaint, the manage 
ment withdrew this petition and on their own responsibility 
dismissed him from 23-10-1953 . Both the discharge and dismissal 
were placed before the conciliation officer and failure of settle 
ment by him has led to this reference. 

3. My predecessor in office after an elaborate enquiry passed 
an award dated 12th January 1956. He found that Sri C. R. 
Bhutji is not a workman as defined in the Industrial Disputes 
Act, 1947 and hence there arises no industrial dispute and having 
arrived at this conclusion he did not further examine the case 
on the merits. The Tribunal further held that the management 
was justified in dismissing from service Sri Devaresa Bhut 
though he was granted certain reliefs by way of compensation 
and bonus. An appeal was preferred on behalf of the two work 
men before the Labour Appellate Tribunal of India, Madras as 
AppealMADR . No. 53 of 1956 and at the hearing the represen 
tative of the appellants did not press the appeal so far as the 
worker Sri Devaresa Bhut was concerned . The Appellate Tri 
bunal set aside the finding of the Industrial Tribunal that Sri 
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C. R. D. Bhutji was not a workman as defined by Section 2 ( s) 
of the Act on the ground that the tribunal did not properly 
advert to the evidence adduced in this case and remanded his 
case for fresh enquiry and disposal with a direction that the 
Tribunal should base his finding on the materials placed before 
him regarding the essential nature of the work performed by 
the worker. There was a further direction that the Industrial 
Tribunal shall also enter a finding on the merits of the case even 
in case he again comes to the conclusion that the employee is 
not a workman. The parties were also allowed to adduce such 
further evidence as they deemed necessary . 

4. After remand the parties as directed were allowed to let 
in further evidence and arguments heard in extenso . Asmatters 
stand at present issues I and II and the question whether the 
concerned employee is a workman as defined by Section 2 (s ) of 
the Industrial Disputes Act, 1947 alone remain for decision . It 
may be convenient to decide the preliminary point first. Accord 
ing to the management Sri C. R.D. Bhutji was not a workman 
within the meaning of the term " workman " as defined in the Act 
but only a technical adviser in the soap making department and 
his essential duties were to give instructions and directions to 
workers engaged in the manufacture of soaps. In short his 
work was of supervisory nature. 

5. The Association on behalf of the employee would on the 
other hand contend that he was a soap maker and that the 
nature of the work he actually carried out was that of a skilled 
manual worker as defined in Section 2 (s ) of the Act. 

6. Both sides have let in oral evidence in support of the 
stand taken by each , but before I enter into a discussion of the 
same, it may be helpful to enunciate the guiding principles to be 
borne in mind in deciding the question whether a particular 
employee is a workman or not. It has been repeatedly held by 
the Labour Appellate Tribunal that it is not designations that 
decide whether the employee is a workman or not, but the actual 
duties performed by him . To quote a few decisions in 1954 (II) 
LLJ. page 98 it was held that it is the nature of the work and 
not designation or pay that determines the status of an employee. 
in an industry . - The Labour Appellate Tribunal which heard 
this appeal has also stated the principle thus : " It has been 
decided in a number of cases that designation cr pay is not the 
criterion ; and what really matters is , what is the essential 
nature of the duties performed by the workman concerned." 

7. I may point out at the out set that though Sri C. R. D. 
Bhutji was appointed as early as 1946 no document is produced 
by themanagement showing the exact scope of his duties or the 
nature of his employment. Neither is there any document to 
show that he was designated in a particular manner. At the 
conciliation stage (Vide Exhibit XIV proceedings) the represen 
tative of the management would state that the employee is a 


soap expert but in their clarification statement and counter 
statement they would go back upon it and assert that he " has 
never been an expert in the soap department even though he 
had the boldness to style himself so." While he is described as 
a technical adviser in the clarification statement the management 
in their own counter - statement would allege that he has no 
technical qualifications and is in -experienced in the line of busi 
ness. Further in the discharge order Exhibit K the manage 
ment have scrupulously avoided calling him either as expert or 
adviser. Again a technical adviser in common parlance is one 
who gives advice on matters referred to him for the purpose 
and the management have no case that any advice was sought 
for or obtained from him in soap making. Thus we are left 
with Sri C. R. D. Bhutji as an employee in the soap department 
without any particular designation having any special signifi 
cance in deciding the issue. So we have to examine the nature 
of his duties or in other words the actual work carried out by 
Sri C. R. D. Bhutji as employee in the soap department. The 
management would claim that they have raised the contention 
that he was not a workmani at the earliest stage ie ., even at the 
conciliation proceedings but that fact alone is of little conse 
quence in arriving at a decision in their favour. We have neces 
sarily to analyse the evidence let in by either side and also take 
into account the attending circumstances to arrive at a correct 
finding. The evidence is solely oral. The employee besides 
being examined asWW2has examined his brother Sri Devaresa 
Bhut (WW3) , a soap worker, his successor Sri A. L. Gopala Pai 
(WW1) and one Sri T. K. Kesavan (WW5) to speak to the 
nature of the work he was doing and the managementhad led 
the evidence of one Sri Angappan Pillai (EW4) a clerk and the 
sameGopala Pai (WW1) to show that the work of the employee 
was purely of a supervisory character. The management has 
also filed Exhibit IV deposition of Sri C. R. D. Bhutji given in 
I. D. 13 of 1952 which according to them would clinch the issue 
in so far as there is a clear admission by the employee himself 
that he was doing only supervision work . 

8. I shall first deal with the alleged admission in Exht. IV 
his prior deposition and see whether there has been any such 
admission as stressed by the management. In I. D. 13 of 1952 
he was examined on the 15th October 1952 admittedly some 
fifteen days after his discharge and somemonths before the con 
troversy regarding his status as workman was raised in the con 
conciliation proceedings. So any admission in unambiguous 
terms must naturally have some weight when ananlysing the 
evidence on this point. I shall quoie the relevant portion from 
his testimony in Exhit.ly . odwin roow iş Q.002 0.15.10.... 
dau , cela no demonstration toom1-24 2017020747098 ; 
quelov a tomongondowoul.msor: Oo oooleos16 gos dos 
mlarnº o poe o u goromo? (Qn.) sound odeigle 803 e os 
m2.10 wada wagmood Quel rond oog.oley . 00.27 w 
mramoto modAa 6+ ŞAnon ms . (Ans.) 
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These statements must necessarily be read in the context of the 
work that is actually turned out in the soap department. It is 
come out in evidence that the production in the soap works 
though at the initial stage was not considerable , it gradually 
increased so much so at one stage not less than 30 unskilled 
workmen had to be employed for helping the soap maker in the 
several processes in the manufacture of soaps of varying kind. 
It is further in evidence that soaps weighing over 1500 lbs. were 
produced per day and the company had their own distributors at 
Bombay, Messrs. Kasiji Morarji being their principal distri 
butors. The unskilled workmen were doing, menial work such 
as drawing water, carrying oil , drums and other unskilled 
manual work involved in themanuiacture of soaps. The soap 
maker has further to comply with the demand from their distri 
butors for new varieties of soap and quality soaps, the manu 
facture of which requires some amount of research work . 

9. Now I may point out that a reading of the so called admis 
sion is really no admission to the effect that he has no skilled 
manualwork to do . He simply states that he does not do the 
work allotted to unkilled labour but he renders all assistance 
necessary for the manufacture of soaps of a particular variety 
which he himself makes at the first instance. He was not direc 
tly concerned in the dispute in I. D. 13 of 1952 and peither was 
he asked nor was it necessary then to state in precise terms the 
items of work he had to attend to or do as an employee . The 
mere fact that he has stated that he does not do the work allot 
ted to unskilled labour does not mean that he has admitted that 
he has no skilled manual work to do . On the other hand the 
concluding portion of the answer affirms that he has to assist the 
workmen in severalways which must naturally involve skilled 
manual work. 

10. Now I shall refer to the oral evidence adduced from the 
workers side. Sri C. R. D. Bhutji as WW2 swears that his real 
work is soap making and in the process of making soap he has 
to weigh himself the several ingredients ard chemicals and 
has to be with the workmen through out the whole process at 
the oven personally and directly attending to the work at all 
stages in themanufacture till the whole mix is poured in moulds. 
It is also not challenged that there is a certain formulac for the 
manufacture of soaps which is kept as a trade secret and the 
actual quantity of ingredients and chemicals used for mixing 
could not be divulged to the workmen who help the soop maker 
in the several processes and so the weighing of the same has to 
be done by Sri C. R. D. Bhutji himself. If so . one can well ima 
gine the amount ofmanual work involved in weighing materials 
alone for the manufacture of over 1500 lbs. of soap in a day , 
Besides it could not be disputed that the manufacture of 
sample soaps would involve skilled manual labour and this he 
has to do unassisted . The employce in his cvidence is sup . 
ported by an independent witness, a workman directly con 
cerned in themanufacture of soaps and who is still their cin 
ployee. He swears in detail as to the exact nature of the work 


that was being done by Sri Bhutji . He has deposed that him 
self and others of his category were deputed to assist the soap 
maker Sri Bhutji in the manufacture of soap , that the weigh 
ing and mixing of the ingredients were done by the soap maker 
himself and that the latter had to attend to all the processes till 
the soap bars are packed in boxes. He corroborates Sri Bhutji 
in all particulars and would further swear that the formulae 
for the manufacture of different kinds of soap will not be let 
known to them . The representative of the management Sri 
M. C. Varghese pointed out that this witness is interested in the 
concerned employee as he is the Secretary of the Soap Workers 
Union in which Sri Jayadevan the representative of the employee 
is the President. It is not made out that Sri Bhutji is a mem 
ber of the union or that the union is in any way concerned in 
This dispute and no other circumstance is shown to render his . 
testimony unacceptable. I have carefully gone through his de 
position and I find that he gives a correct version of the nature 
of the work carried outby Sri Bhutji. 

11. As against this we have the evidence of the office clerk 
Sri Angappan Pillai EW4 and Sri Gopalai Pai (WW1) to sup 
port the case of the management. It may be worthy of note 
that the manager who is expected to know the nature of the 
work assigned to the employees under him has not cared to 
come forward and swear to the actual duties performed by 
Sri Bhutji. In the absence of a written document detailing the 
nature of the work of the employee concerned, the management 
at least would have been examined : Both EW4 and ww1 are 
greatly interested in the management. EW4 would assert that 
Sri Butji s duties are purely supervisory and directional and 
that he does not do any manual work . This witness was the 
representative of themanagement in the conciliation proceed 
ings and was seen instructing the representative of the manage 
ment throughout the proceedings before me. Besides he is not 
an employee in the soap department and one who is not quali 
fied to speak about the manufacture of soap . WW1 who is the 
successor in office of Sri Bhutji was first examined on the side 
of the worker and after remand for the management. He was 
first cited primarily to speak to the dismissal of Sri Devaresa 
Bhut and so he was not questioned about the nature of the work 
of Sri C. R.D. Butji from the worker s side but after the re 
mand when he was examined on behalf of the management he 
for the first time asserts that Sri Bhutji had no manual work to 
do and his duties were only confined to giving instructions to 
the workmen . But his answer to a relevant question in cross 
examination is telling. (Q ) Bhutjee wom av o W 2014 Do mix 
wg o pan - ob 22 toil Jao BMO HOA mould - o as 
ക്കു കയും ചെയ്യചെന്നു Jame yo ? 

(Ans.) 600m 
CUYO 507om ug mies. അയാൾ 60g 

toons sles . 
If as a matter of fact Sri Bhutji was not doing these items of 
work one would have expected him to give a categorical denial. 
While Sri Bhutji was in the soap department, WW1 was the 
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clerk in charge and he had nothing to do with the manufacture 
of soap . . Hence even if his statement that he has not seen Sri 
Bhutji doing manual work is to be accepted , that could not mean 
that the latter was not doing manual work. Besides this witness 
is one who has his own axe to grind in so far as he will be the 
person most affected if Sri Bhutji were to be reinstated . Hence 
I find it difficult to accept the testimony of either of these two 
witnesses and I discard their evidence as highly interested and 
unbelievable. Before I close my discussion on this question I 
may point out certain aspects and circumstances which have a 
bearing on this issue. It is admitted that Sri Bhutji was being 
paid wages for over -time work along with the workmen who 
were assisting him in the manufacture of soaps. A technical 
advisor would not normally claim payment for extra-work , as an 
adviser as such is usually expected to give advice as and when re 
quired irrespective of the time factor, and the fact thatSri Bhutji 
was being paid over -time wages is an important circumstance 
which leads us to the inference that he also was treated as an 
ordinary workman by themanagement. Again it is spoken to by 
Sri Bhutji himself and not challenged by the other side that when 
he was employed as soap maker in 1945 or 1946 there was only 
one other workman to assist him in the process and that when 
orders began to pour in , the number of workmen was increased 
to eight or nine in a few months and later on to thirty . So at 
the initial stages at least he must have attended personally to 
all work whether skilled or unskilled and later on when work 
and workmen increased it is quite probable that he had to re 
quisition the services of unskilled workmen to assist him in his 
skilled manual work . From the nature of the employment, 
instructions may have to be given to such unskilled workmen 
to do their allotted work in a particular manner. But that by 
itself could no way be said to be derogatory of his essential 
duties or to change the nature of his duties, viz . skilled manual. 
And when compared to his essential duties, the element of 
supervision , if any, must be deemed to be comparatively 
negligible . 

12. Hence viewed from any perspective I am led to infer 
that Sri C. R. D. Bhutji was einployed to do and was actually 
doing skilled manualwork and as such he was a workman as 
defined by Section 2 ( s) of the Act. I am supported in the above 
view by the decision of the Industrial Tribunal, Bombay in a 
parallel case reported in 1953 (II) LLJ. page 575. 

13. Thus we come to the issues referred for adjudication . 
The only issues that remain to be decided are issues I and II, 
viz . those relating to the discharge of Sri C. R. D. Bhulji and 
his claim for bonus for the years 1952 and 1953 . 

14. The question of discharge shall be dealt with first . 
Sri C.R.D. Bhutji was discharged from service by Exht. K 
notice dated 30-9-1952. I shall proceed to state the contentions 
of the respective parties on this matter . The management 
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would contend that the soap business proved to be a continuous 
loss from the year 1949 as a result of which they had to reduce 
the Jabour force in 1950 , 1951 and 1952. Further Sri C.R.D. 
Bhutji was not competent to discharge his duties as soap expert 
and the inefficient and negligent manner in which the soaps 
have been manufactured contributed to such huge loss and to 
avoid further loss he had to be retrenched . The Association 
have in their written statement denied both the allegations. 
According to them the management have made huge profits 
through the soap business and the industry in general is one of 
the most thriving prospective and profitable business in the 
country . As for the charge levelled against Sri Bhutji that he 
was incompetent and negligent in the discharge of his duties , 
they contend that it is devoid of truth and the fact that no such 
allegation was made in the notice of discharge would show that 
it was an after thought. According to the Union this is not a 
case of bona fide retrenchment but a case of unlawful dismissal 
actuated by ulterior motives. 

15. Sri M. C. Varughese for the management would urge 
that the reasons for the discharge are stated in the discharge 
order itself - that consequent upon depression in soap business , 
dullness in the market and continuous loss , the management 
was constrained to effect retrenchment and to abolish the office 
of the soap expert. He further pointed out that Exhts . I to 
III the profit and loss statements of the soap departments and the 
consolidated balance sheets for the entire business comprising 
of the oil mill business, produce business and the soap works 
would show that the management have been incurring heavy 
losses. Further EW1 the auditor and EW3, WW1, WW3 and 
WW4 have sworn that the business was run at heavy loss and in 
view of very huge loss sustained by the management the dis 
charge became inevitable . He would add that the management 
is competent to determine the personnel to be retained or re 
trenched and that right has in this instance been exercised 
bona fide and in the absence of even an allegation in the written 
statement of the association of victimisation or unfair labour 
practice, it is not open to the latter to question the propriety of 
the action taken by the management. 

16. Sri Balagangadhara Menon , the representative of the em 
ployee , on the other hand stressed that the trade reasons had 
not been the real molive behind the supposed retrenchment and 
that this is a case of dismissal or mala fide discharge based on 
extraneous considerations as would be evident from the alle 
gations in the clarification statement and counterstatement filed 
by the management. 

17. Now , it is well settled that it is prima facie the right of 
the management to make retrenchment of its labour force and 
the management is the best judge to determine the number of 
workmen who become surplus on grounds of rationalisation , 
econozny or other reasons. But in cases where such retrenchment 
is questioned , two matters have to be looked into ( 1) whether 


the action of the management in retrenching the workman is 
bonafide (2 ) wherein doing so whether it acts partly on extra 
neous considerations or on improper motives. For in certain 
cases though there might be some necessity for retrenchment 
the samemay have been influenced by other considerations. 

18. Let us see whether in this case there has been a bonafide . 
exercise of the right to retrench Sri C. R. D. Bhutji or whether 
extraneous considerations influenced the management to get rid 
of the employee under the garb of retrenchment. I do not pro 
pose to examine the question whether the business was run at 
a loss or profit. I am even prepared to accept the evidence on 
this score (Exbt. I to III) and come to the conclusion that the 
management was incurring loss throughout. But loss in trade 
alone could not be the criterion justifying retrenchment. As 
shown below Sri Bhutji was not discharged for trade reasons. 
Exht . I notice states that the Directors have decided to effect 
retrenchinent by abolishing the office of Sri C. R. D. Bhutji and 
hence he is discharged from 1-10-1952 . That may seem at first 
sight to be a genuine reason for terminating his services. But 
the fact is that the post was never abolished and is held 
even now from the date of discharge by W W 1 Sri Gopala Pai 
who has admitted that he succeeded Sri C. R. D. Bhutji as 
Technical Adviser. Thus the reason alleged in the notice 
could not be the real cause for terminating the services of the 
employee. And the management though silent about it in their 
notice have made no secret of the real cause in this Court. They 
have filed two statements , one termed clarification statement 
and the other counter - statement. In both these statements the 
main attempt of the management has been to justify the dis 
charge on other grounds, viz. that he was quite incompetent and 
negligent in his duties as a result of which the management 
incurred heavy loss and to avoid further loss he had to be 
discharged. They have even gone to the extent of stating that 
out of generosity and patience they did not disclose all the 
reasons for the discharge in the notice. To substantiate this 
contention they have produced Exht. VII and VIII and IX 
letters sent by their chief agents in Bombay, Kanji Morarji com 
plaining about the defective manner in which soaps were manu 
factured and even directing the management to take severe 
action against the technician . The letters produced are dated 
1948, 1951 and February 1952, but curiously enough no action 
was taken against him for the alleged defective manufacture. 
And the association would rightly point out that this is an after 
thought or a last minute attempt to justify an otherwise unjusti 
fiable discharge. Further, all the witnesses of the management 
are made to swear to another serious charge that the employee 
has colluded with his brother in making an inferior quality soap 
by secretly using spent alloy (silicate of soap ) to damage their 
reputation and thereby cause loss to the company. The associa 
tion would seriously challenge these charges. But apart from 
the truth or otherwise of these charges , the management on 
their own showing is faced with a new situation . Admittedly 
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the main reasons were not let known to the employee before he 
was discharged and the question naturally arises whether it is 
open to the management to arbitrarily dispense with services of 
their employee without giving him an opportunity to explain his 
conduct. Sri Balagangadhara Menon pointed out that the 
action of the management virtually amounted to condemning an 
employee without being heard. Sri M. C. Varughese would 
argue that there is not even a whisper about any .victimisation 
or unfair labour practice in the statement of the association and 
in the absence of any such allegation the discharge must be 
taken to be bonafide. I may state that in a particular case whe 
ther there has been victimisation or not is something which has 
to be inferred from proved circumstances and not depending on 
allegations and counter allegations. Victimisation of a worker 
means any order of an employer which besides being arbitrary 
and unduly harsh is motivated by extraneous considerations 
and prejudicially affecting him and arbitrary conduct on the part 
of the employer may be cogent evidence of victimisation . In 
this case there can be no doubt that the termination of the ser 
vice of Sri Bhutji was brought about in colourable exercise of 
the right and the same having been based on extraneous consi 
derationsmust be deemed to be motivated by victimisation and 
hence the discharge must be held to be malafide. I find further 
that trade reasons were simply made to serve as a cloak and the 
motive behind the move was to get rid of the services of the 
employee without disclosing the reasons to the concerned 
employee. It follows that the discharge is unjustified and must 
therefore be set aside. 

19. In cases of wrongful discharge the normal remedy is 
reinstatement. But for various reasons I am reluctant to pass 
an order of reinstatement. He was discharged as early as 
1-10-1952 and the parties have been fighting out their respective 
rights in almost all the forums without respite. The relationship 
of the parties has obviously got strained in an unusual manner 
and it may not be conducive to industrial peace and harmonious 
working of the industry, if a worker especially one who was 
holding a key position in the industry is put back and made to 
work in an atmosphere surcharged with hate and animosity . It 
is admitted by the employee himself that he is carrying on a 
soap business in the name of Premila Soap Works in the same 
locality and the industry being of a highly competitive nature , 
reinstatement of the employee may do more harm than good to 
both the employer and the employee . Sri M. C. Varughese at 
the close pointed out that the management have incurred great 
loss in running the industry and this fact must have a bearing if 
this Tribunal is disposed to give relief by way of compensation . 
Considering all the aspects, the total service put in by the em 
ployee, the nature of the work he was doing his emoluments and 
the condition of the industry and other connected matters I am 
of the view that a compensation of Rs. One Thousand and five 
hundred , equal to 7 monthsbasic pay at the rate of Rs. 200 per 
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mensem would be the proper relief to be granted to him . This 
amount is exclusive of a sum of Rs. 75 granted by way of interim 
relief. The management will pay this amount to Sri C. R. 
D. Bhutji within onemonth from the date of the publication of 
this award in the official Gazette . 

20: ISSUE No. II. This issue relates to the question of bonus. 
Whether the employee is to be paid any bonus for the years 
1952 and 1953. 

21. The issue was not pressed by the representative of the 
employee at the time of argument. According to the manage 
ment the years in question were loss years and no bonus was 
paid to any members of the staff. WW1 has sworn that no 
bonus was paid in 1952 and 1953 to members of the staff. No 
counter evidence also was let in by the association to justify the 
claim for bonus! Issue found against. 

22. In the nature of the case I direct the parties to bear their 
respective costs. 

23. This award is forwarded to Government as required 
under Section 17 ofthe Industrial Disputes Act of 1947. 


Trivandrum , 
26th February 1957 . 


K. PURUSHOTHAMAN.NAIR , 

Industrial Tribunal. 
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APPENDIX 


Workers Witnesses . 


1. Sri A. L. Gopala Pai 
2. Sri C. R. D. Bhutji 
3. Sri R. Devaresa Bhut 
4. SriM. Subbaraya Mallan 
5. Sri. T. K.Kesayan 


Employer s Witnesses. 
1. Sri P.Krishnan Nair 
2. Sri Thulasi Das 
3. Sri K. Achutha Menon 
4 . Sri Ankappan Pillai 


EXHIBITS ON BEHALF OF THE MANAGEMENT. 


1. Trading and profit and loss account of soap section of 

Vallabhadas Kanji Ltd., Alleppey for year ended 

31-12-1952 . 
II. Balance Sheet as on 31-12-1952 of Vallabhadas Kanji 

Ltd. 
III. Balance Sheet as at 31st December 1953 . 
IV . Deposition of Sri C. R. D. Bhutji in I. D. 13/1952 

before the Industrial Tribunal, Quilon Camp : 

Alleppey on 15th October 1952 . 
V. Explanation given by Sri Devaresa Bhut to the 

manager, Vallabhadas Kanji Ltd. on 5-1-1953. 
VI. Copy of the objection filed by Sri Devaresa Bhut be 

fore the Industrial Tribunal, Quilon in I. D. 13 of 

1952 dated 23-2-1953. 
VII Letter from Kanji Moorarji, Bombay to the manage 

ment of Vallabhadas Kanji dated 22nd August 1951. 
VIII. do. 

dated 17th June 1948. 
IX . 

do . 

do. dated 28th February 1952. 
X. Letter from Vallabhadas Kanji to Sri C. R. D. Bhutji 

on 30-9-1952. 
XI. Letter from I. N. T. U. C. Alleppey to the manage 

ment on 5-1-1953. 
XII. Letter from the management to the Union dated 
XIII. Petition filed by M / s !Vallabhadas Kanji under S. 33 

of the I. D. Act before the Industrial Tribunal, 

Quilon on 7-1-1953 ( copy ) . 
XIV . Copy of the proceedings of the conference held on 

16-3-1954 between the parties before Assistant 
Labour Commissioner. 


do. 
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XV . Letter from themanagement to Sri Devaresa Bhut on 

23-12-1953. 
XVI. Letter from the management to the General Secretary 

T. M. E.Asn . Alleppey dated 24th October , 1953 . 


E. 


G. 
H. 


EXHIBITS ON BEHALF OF THE WORKERS, 
A. 

Suspension Gorder to Sri Devaresa Bhut dated 

6-1-1953. 
B. Letter from the management to Sri Devaresa Bhut 

on 20-12-1952 ) 
C. do. 

do . dated 30-12-1952, 
D. 

Soap manufacturing daily ) report of the manage 
ment (copy of form ) . 
Letter from the management to Srii R. Devaresa 

Bhut dated 20-12-1952. 
F. 

Explanation given by Sri Devaresa Bhut to the 
management dated 24-12-1952. 
Letter from Sri Devaresa Bhut to the management 
dated 27-12-1952. 
Questionnaire of the management in I. D. No. 13;of 
1952 before the Industrial Tribunal, Quilons to 
Sri Thrikumdas Devji. 

то 
H (1) Deposition of Sri A. L.Gopala Pai in I. D. No. 13 of 

1952 before the Industrial Tribunal, Quilon on 19th 
January 1953. 
Letter from the management; to Sri Devaresa Bhut 

dated 20-12-1952. 
J (1) Attested copy of statement of profit and loss account 

filed on 13-10-1952 by the management in I. D.No. 

13 of 1952 before the Industrial Tribunal, Quilon . 
K. Letter from SriR. Devaresa Bhut to the manage 

ment on 27-12-1952. 
K ( 1) Letter from themanagement to Sri C. R. D. Bhutji 

on 30-9-1952 . 
L Letter from Kanji Moorarji to Srific . R. D. Bhutji 

dated 26-11-1952. 
L ( 1) Letter from the management to Sri Devaresa , Bhut 

dated 30-12-1952 . 
M. Letter from Sri Devaresa ) Bhut to the management 

on 24-12-1952 . 
M (1 ) Letter from themanagement to Sri C. R. D. Bhutji 

dated 28th November 1952. 
G , 678 . 
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N. 


Letter from Sri C. R. D. Bhutji to the management . 

dated 1-11-1952 . 
N ( 1) Letter from themanagement to Sri Devaresa Bhut 

dated 20-12-1952 . 
o . Letter dated 5-2-1953 from the management to 

A. L. C. Alleppey . 
O ( 1) Letter from the management to Sri Devaresa Bhut 

dated 6-1-1953. 
Proceedings of the conference held on 1-2-1954 
between the parties before the Assistant Labour 

Commissioner . 
P (1 ) Letter from the management to Sri Devaresa Bhut 

dated 25-10-1953 . 
Q. 

Letter from the Assistant Labour Commissioner, 
Alleppey to the management dated 12-1-1954. 


P. 


K. PURUSHOTHAMAN NAIR , 

Industrial Tribunal. 


Gazette No. 13 dated 26th March 1957. 
PARTI 
Labour and Local Administration 

Department 

NOTIFICATION . 
No. L. Dis . 4185 /57 / L & LAD . 

Dated , Trivandrum , 21st March 1957. 
The award of the Industrial Tribunal, Alleppey under 
Section 33 of the Industrial Disputes Act in respect of the 
dispute between the Management the BharatMotors (Private ) 
Ltd., Ettumannoor and their workman Sri K. J. Joseph , 
Conductor, Bharat Motors, Ettumannoor, Kassamkattil House 
Vallichira received by Government un 14-3-1957 is hereby 
published under Section 17 of the Industrial Disputes Act 1947 
(Central Act XIV of 1947 ) . 

By order of the Governor, 

P. I. JACOB , 
Secretary to Government. 


Before The Industrial Tribunal, Alleppey 

Present: 
SRI K. SHAHUL HAMEED 

In 
INDUSTRIAL DISPUTE No. 165/56 

Between 

SRI K. J. JOSEPH , 
CODUCTOR, BHARATMOTORS, ETTUMANNOOR , 
KASSAMKATTIL HOUSE . VALLICHIRA P. O., 

(COMPLAINANT) 

and 
THE MANAGEMENT, 
THE BHARAT MOTORS (PRIVATE ) LTD ., 
ETTUMANNOOR (OPPOSITE PARTY ) . 

AWARD 
This adjudication has been registered on the basis of a com 
plaint filed by Sri K. J. Joseph , Conductor, Bharat Motor s , 
Ettumannoor on 21-12-1956 The allegations in the complaint are 
these . The complainant has been denied work illegally from 
25-8-1956 onwards during the pendency of I. D. 3 of 1956. before 
this Tribunal without sufficient cause and without obtaining 
permission from this Tribunal. This act of the Management 
constitutes a violation of the provisions of section 33 of the 
I. D. Act, 1947 and therefore the complainant is entitled to be 
reinstated to his former place with his back arrears of pay. 
Pursuant to notice issued from this court the. Managing 
Director appeared on 21-1-1957 and filed his objections. He 
contended that the complaint is false and vexatious ; that the 
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management have not denied employment to complainant; that 
he absented himself without leave from 25-8-1956 and did not 
report for duty ever since; that it is understood that he took 
employment with one Mampally Philip as driver and 
thereafter got an employment with Swaraj Motors, Kottayam 
and is even now employed with them ; that he is guilty of 
serious misconduct and is liable to be treated as a deserter ; 
that neverthless if he reports for duty on or before 28-1-1957 
and apologises for his misconduct the management is prepared to 
take him back ; and that on the above grounds his complaint 
has to be dismissed. The case was posted to 9-2-1957 and then 
to 11-3-1957 for evidence. But on 11-3 1957 a petition from 
Sri K. J. Joseph was received in Court by registered post 
attested by Advocate Sri T. T. Varkey praying that as he had 
settled the matter with the management out of Court he might 
be allowed to withdraw his complaint. The union representalive 
who was present in Court had no objection to the petition being 
allowed . In the result the petition is allowed and the complaint 
stands dismissed . I find that no industrial dispute as con 
templated by section 33 A of the I. D. Act subsists between the 
parties. Awarded accordingly . This award will come into 
operation from the date of its publication in the official 
Gazette. 
Alleppey, 

K. SHAHUL HAMEED , 
13-3-1957. 

Industrial Tribunal. 


Gazette No. 18 dated 26th March 1957. 
PARTI 


Labour and Local Administration Department. 


NOTIFICATION .. 
L. Dis . 4183 /57 / LLAD . Dated, Trivandrum , 16th March 1957. 

The award of the Industrial Tribunal No. II , Ernakulam in 
respect of the dispụte between Messrs. theMalabar Products 
Ltd., Kandassankadavu , Trichur District and their workmen 
represented by the Kandass Tile Factory Workers Union , 
Kandassankadayu received by Government on 14-3-1957 is 
hereby published under Section 17 of the Industrial Disputes 
Act 1947 (Central Act XIV of 1947). 


By order of the Governor, 

P. I. JACOB , 
Secretary . 


Before 
V.U. JOSEPH , B. A., & B. L., 
Industrial Tribunal No. II, Ernakulam . 
INDUSTRIAL DISPUTE No. 55/56 

Between 
THE MALABAR PRODUCTS LTD . 
KANDASSANKADAVU , TRICHUR DISTRICT 

and 

THE SECRETARY 
KANDASS TILE FACTORY WORKERS UNION , KANDASSANKADAVU , 

TRICHUR. 
Representation : 

Sri P. Sankara Menon B. A., B. L. for Management. 

K. K.Vasu Panicker for Union . 
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AWARD . 
1. Disputes having arisen between The Malabar Products Ltd. 
Kadassankadavu hereinafter to be referred as the Company . 
and the Secretary , Kadass Tile Factory Workers Union , Trichur , 
hereinafter to be referred as the Union the Government of 
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Travancore-Cochin referred the same by Order G. P. L4-25323 / 
54 / DD . dated 30-5-1956 to this Tribunal for adjudication . The 
matters of controversy as given in the schedule to the order of 
reference are as given below : 

(1 ) Whether the discharge of the workers mentioned in 

the schedule is justifiable ? If not, to what reliefs 

are they entitled to ? 
(2 ) Are the workers entitled for any compensation for 
the period from 17-11-1954 ? 

Schedule of workers. 
1. Karuppan Raman , Vanneri, Kandassankadavu . 
2. Karuppan Vellappakutty, Vanneri, Kandassankadavu . 
3. Karuppunni Lakshmi, Thekkan , Kandassankadavu . 
4. Enassu Porinchu , Karuthedathuparambu , Karamukku, 

Kandassankadavu. 
5. Parukutty Ammini, Vazhapilly, Karamukku, Kandassan 

kadavu . 
6. Lonappan Chakku , Thanikkal, Mambully , Kadassankadavu . 
7 Valliyamma, Vanneri, Karamukku , 

do . 
8. Raman Balan , Perukarathu , 

do . 
9. Velu Gangadharan Mulavangadan , Mambully, do . 
10. Lonappan Anthony, Mandattukara , 

do . 
11. Chathukkutty Kutten Palleri, 

do . 
12. Sankaran Katthu , Valaprambil, 

do . 
13. Kochakkan Ammini, Karamukku, 
14. Augusti Anthony Karuthukulam , 
15. Vareed Anthony, Chirayathu , 

do . 
16. Krishnan Devan, Vattukulam , Manalur. 
17. Eapen John , Thundathil, Kandassankadavu. 
18. Raman Kaliyani, Chirayathu, Manalur. 
19. Porinchu, Anthony, Nellissery , Valtanapilly . 

2. In the statement filed by the Union it is contended that on 
17-11-1954 fourteen labourers alone were given work though , all 
the workmen presented at the usual time and place for work . As 
the day advanced those who were not given work were asked to 
do tile - loading work on a contract basis, viz at the rate of 
Rs. 1-8-0 per thousand. Usually this loading work used to be done 
by the workers as part of their daily work during the normal 
working hours. If loading is to be done at other times , workers 
used to do it as an extra work and they 

were paid 
Rs. 2 per thousand tiles. This offer to work on loading 
at a lower rate and that too contrary to the practice 
prevailing in the 

Company was very much prejudicial 
to the interest of the workmen . The workmen therefore 
refused to do the same. The other fourteen people who 
were given work in the different sections of the Company 
were then asked to do loading work on contract basis but they 
also refused to take up the same. Two persons who were not 
members of the Union alone were left in the Company . For the 
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next three succeeding days also all the workmen presented for 
work but Company refused to give work . The Union issued a 
notice on 20-11-19.4 to the Managementstating that they would 
start Satyagraha from 22-11-1954 if they were not given work in 
the Company . The Management did not comply with this 
demand of the Union . Conciliation proceedings and tripartite 
conferences convened by the authorities concerned could not 
bring about a settlement of the dispute. During the conciliation 
proceedings the workmen were discharged from service . On 
receipt of the Order of adjudication the Union caused a notice 
to be issued on 18-12-1954 to the Management stating that the 
workmen will present for work from 20-12-1954. The Manage 
ment did not give work to any one. The denial of work and the 
discharge of workmen are unjustifiable, illegal and quite con 
trary to all principles of natūral justice. It is an act of victimi 
sation on the part of the Managemeni for the trade union 
activities of the workmen . The workmen are to be reinstated 
with back wages and allowances from 17-11-1954. They were all 
unemployed subsequently . 

3. The Management contended that as usual the workmen 
presented for work on 17-12-54 and theManager allotted work to 
all the workers. One section was asked to do the work of load 
ing tiles. If loading of tiles is to be done during normal work 
ing hours, workers will attend to that work and they will be 
paid their usual daily wages . If loading has to be done at times 
other than during the normal working hours, the workers used 
to do the same on a contract basis of Rs. 1-9-0 per thousand. 
- This was the practice prevailing in the Company from years. 
When those who were asked to do the loading work refused to do 
the same the Manager asked the rest of the workers to do the 
work of loading ana all of them refused. None of the workers 
gave any reason for their refusal to do loading work. The 
Manager informed the General Manager what had happened 
in the Factory . The General Manager immediately came to 
the Company premises and asked the workers to go to work but 
- was of no avail. In the afternoon of 17-11-54 a notice was put 
up on the notice board asking for the explanation of the workers 
for their refusal to do work . Some workers read it with cynical 
laugh . The workers though presented for work on 18 , 19 and 
20th none of them was prepared to do tile-loading work . Those 
people who came to purchase tiles had been waiting there for 
days and the Company had to pay damage at the rate of Rs. 5 
per day . The Management issued registered notices to indivi. 
dual workmen asking for written explanations within two days 
of the receipt of the notices, the reason for refusal to do work 
on 17-11-54. The registered notices were taken to the respective 
addressees and they refused to accept the same after reading. 
The post-man attempted to deliver these letters when the work 
men were at Satyagraha at the Company gate . The registered 
notices reached back the Company unserved on 27th , 29th and 
30th of November 1954. Under the circumstances the Manage 
ment had no other choice than to discharge the workmen and 15 
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of them were discharged on the 27th and four of them on 30-11-54 
and two of them on 7-12-54 . The workers started Satyagraha at 
the Company gate on 22-11-54 and from 3-12-54 at the residence 
of the Company Manager alsu and they indulged in loose 
talks and obscene songs. They came to the Company on 20-12-54 
and thereafter they got themselves engaged in other works. For 
the discharged workers a coir manufacturing centre was started 
on 31-12-54 and all the discharged workmen got work there and 
the rate of wage there was higher than in the Company. Notices 
were issued from the Management on 8-1-55 to the four workmen 
discharged on 30-11-54 and two workmen discharged on 7-12-54 
asking to join work . They did not do so . The Management has 
not denied work to the workmen either on 17-11-54 or on subse 
quent days. On the contrary the workmen refused to work . 
There was no conciliation proceedings in this matter. The Con 
ciliation Officer on 29-11-54 summoned the Management repre 
sentative to understand the nature of the dispute. There is no 
scope for any conciliation proceeding in this matter. Even the 
notice of the Conciliation Officer to the Management for meet 
ing the Officer reached the Management after the intimation of 
the discharge of the 15 workers have been communicated to him . 
In discharging the workers, the Management has not violated 
any principles of natural justice. The discharged workmen are 
not entitled to any reliefs. 

4. The above dispute originally pending before the Trivan 
drum Tribunal, was withdrawn from there and referred to this 
Tribunal after the constitution of this Tribunal. The parties 
filed statements stating their willingness to continue the pro 
ceedings in this Court from the stage at which it was left by the 
Trivandrum Tribunal. In the original order of reference to the 
Trivandrum Tribunal the schedule of workmen had not been 
given . The mistake was rectified by an erratum notification . 

5. The records of the conciliation proceedings in this dispute 
was summoned at the request of the Union and the Labour 
Inspector produced the same in Court on 7-11-56 . This record 
is marked as Exhibit F. Exhibit F consists of 232 pages. 
Mr. P. Sankara Menon very seriously questioned the genuine 
ness of the entries on pages 33 and 34 ; but not with regard to 
other portions of the records. On page 33 is seen the copy of a 
notice issued by the Conciliation Officer on 25-11-54 to the 
GeneralManager . In the notice the General Manager is direct 
ed to meet the Conciliation Officer at 4-30 P. M. on 26-11-54 for a 
discussion of the situation prevailing in the Company . On page 
34 it is recorded that the proceedings could not be held as the 
Company representative was absent and the same is adjourned 
to 29-11-54 at 4-30 P. M. The objection of Mr. Sankara Menon 
was over ruled and the entire records of the conciliation pro 
ceedings was marked. While dealing with the question whether 
the workmen were discharged during the pendency of the con 
ciliation proceedings I will discuss the question of the genuine 
ness of entries on pages 33 and 34 in Exhibit F. 
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6 : . The workmen were reinstated on 16-4-55 by an interim 
award of Trivandrum Industrial Tribunal. The interim award 
published in the Gazette dated 5th April 1955 directed the 
reinstatement of all workmen whose names are given in the 
schedule to the order of reference with back wages. It was 
specifically given in the interim award that the directions given 
therein would be in effect till the final award is passed or other 
wise decided in the adjudication proceedings. In the interim 
award the learned Tribunal also found that the discharge of 
workmen was during the pendency of the conciliation proceedings 
and it was a wilful contravention of section 33 of the Industrial 
Disputes Act. The learned Tribunalhas also given the caution 
that this finding would not affect the decision of the issues referr 
ed for adjudication. The portion of the interim award, giving 
back wages was subsequently reversed in a review petition on 
the ground that there was no prayer for back wages in the in 
terim relief application . 

7. The learned Counsel for the Union Mr.K. K. Vasu Panicker 
argued two points. The first point is that the discharge of 
workmen was duringthe pendency of the conciliation proceedings 
and has thereby violated the provisions of Section 33 of the Indu 
strial Disputes Act and the workmen should be reinstated with 
back wages on that ground alone. The second point is that 
the discharge ofworkmen is opposed to the principles ofnatural 
justice. The workmen were not given any charge-sheet nor was 
any opportunity given to them to give their explanations. There 
was no enguiry into the alleged incident of 17-11-54. The work 
men were arbitrarily discharged without any justifiable grounds 
to victimise them for their trade union activities. 

8. In this enquiry we are only concerned with the discharge 
of workmen whose names are given in the schedule to the order 
of reference. On 17-11-54 whether it was a case of denial of 
employment on the part of the Company or refusal to work on 
the part of the workers, admittedly there was stoppage of work 
from 17-11-54. The Union President Sri K. Karunakaran , 
M. L. A., telegraphed on 18-11-54 to the Labour Commissioner 
requesting for immediate intervention as the Management of the 
Malabar Products has not given work to the workers. Copy of 
the telegram was immediately communicated to the Trichur 
Conciliation Officer for intervention and report. Copy of a 
lelter dated 20--11-54 addressed to the GeneralManager of the 
Company was also forwarded to the Labour Commissioner. On 
receipt of this letter also the Labour Commissioner wrote to the 
Trichur Conciliation Officer with a request for intervention and 
report. Conciliation proceedings were initialed immediately and 
written notices to the parties were issued on 25-11-54 fixing the 
Conciliation Conference at 4.30 p . m . on 26-11-54. On page 33 
in Ext . F is seen copy of the notice to the Management. No 
conference could be held on 26-11-51as the representative of the 
Management was absent. It is seen recorded on page 34 in Ext. 
F that the Management sent someone inforining that 26th 
would not be convenient to them as they have to attend a 
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marriage . Hence the conference was fixed at 4.30 p . m . on 
29-11-54. Page 35 in Ext. F is the copy of the notice issued to 
the Management for conciliation conference to be held on 
29-11-54. This is also marked as Ext. C. In Ext. C corres 
ponding to page 35 in Ext. F it is specifically stated that the 
discussion proposed to be held on 26-11-54 could not be held due 
to the absence of the General Manager on the occasion. And 
Ext. C adds further that as desired by the General Manager the 
conference is fixed at 4p. m . on 29-11-54 in the office of the 
Conciliation Officer. The statement in Ext. C was not refuted 
by the GeneralManager. Accordingly the conference was held 
on 29-11-54 . One of the Directors of the Company, Advocate 
Shri T. R. Paul represented the Management and Shri 
K.Karunakaran , the President of the Union represented the 
labourers . The conference on 29-11-54 ended in failure. The 
Conciliation Officer forwarded his report to the Government on 
1-12-54 . 

In cases where no settlement is arrived at by the Conci. 
liation Officers , the proceedings initiated by them conclude 
according sub -clause (b ) of sub -section 2 of section 20 of the 
Industrial Disputes Act , when Conciliation Officers report is 
received by Government. The report was despatched in this 
case by the Officer concerned on 1-12-54 and the report must 
have reached the Government in one or two days time. The 
discharge of the concerned workmen on 27th and 30th of 
November 1954 with which alone we are concerned was 
certainly before the conclusion of the conciliation proceedings. 
Section 20( 1 ) which deals with the commencement of conciliation 
proceedings refers only " to the date on which notice of a strike 
or lock out under section 22 is received by the Conciliation 
Officer" . A notice under section 22 could be given only in the 
case of persons employed in public utility concerns. Section 20 
( 1) is therefore obviously confined to conciliation proceedings in 
case of public utility concerns where conciliation is compulsory . 
So it could be urged that section 20 (2 ) also must be deemed to 
be confined to conciliation proceedings in respect of compulsory 
public utility services and that the provisions of section 20 do 
not apply to voluntary conciliation proceedings initiated by 
Conciliation Officers. It was argued that the commencement 
and conclusion of conciliation proceedings in the case of non 
public utility services must be governed by section 12 alone 
without recourse to section 20 and in view of that under section 
12 (6 ) the conc.liation proceedings in non - public utility services 
must be deemed to have been terminated on the expiry of 14 
days of their commencement. On going through sections 20 ( 1) 
and 20 (2 ) very carefully I do not find any reason to apply 
section 20 (2 ) to one type of conciliation proceedings alone , 
namely those initiated by a notice of strike or lock - out. 
Section 20 (2 ) must apply to both types of conciliation 
proceedings. In this case there is no evidence of the exact date 
when the failure report reached the Government. It was 
despatched on 1.12-54 and must have reached the Government in 
one or two days time. 
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10. The date of the commencement of the conciliation pro 
ceedings is also a controversial matter. Mr. Vasu Panicker 
contended that conciliation proceedings commence when notice of 
conciliation proceedings is issued from the Office. Mr. Sankara 
Menon the learned Counsel argued that Conciliation proceed 
ings commence only when the parties meet together in the 
conference and start discussion of the matter. He cited as an 
authority 1953 1. L. L. J. 208. In this case under consideration 
notice of conciliation proceedings is seen to have been issued to 
parties on 25-11-54. Mr. P. Sankara Menon contended that 
entries on pages 33 and 34 are concoctions. This is not correct. 
The Management admits having received Ext. C viz . notice for 
the conference to be held on 29-11-54 In Ext. C it is stated that 
the discussion proposed to be held on 26-11-54 could not take place 
due to the absence of the General Manager and as desired by the 
General Manager the conference was arranged to be held at 4 P.M. 
on 29-11-54 . This statement in Ext. C remains unchallenged. 
Not only that it was not refuted, the Management did not adduce 
any contrary evidence. The General Manager admitted having 
received Ext. C on 29-11-1956 . In the light of the above evi 
dence I find that notice to hold conciliation proceedings was 
issued on 25-11-1954 and subsequently on 27-11-1954 and the 
GeneralManager got both in time. According to Section 20 ( 1 ) 
conciliation proceedings in non -public utility services have no 
legal commencement. The Act as well as rules framed under 
the Actboth in the Centre and in the State are silent as to the 
point of time when conciliation proceedings commence. Ordi 
narily , however, in non -public utility services the date of the 
commencement of the conciliation proceedings is the date when 
the Conciliation Officer dces any act of conciliation to effect a 
settlement of the dispute, for example, when the notices issued 
calling for a conference reach the parties. The term pendency 
specifies a period having a definite beginning and a definite end. 
The Conciliation Officer was seized of the dispute as soon as he 
begins to take action in the matter of bringing about a settlement. 
The argument ofMr. Sankara Menon that in order to initiate 
conciliation proceedings the parties must meet in a conference 
is not correct. 1953 I. L. L. J. 208 is no authority for that 
proposition . In that case the Assistant Labour Commissioner 
convened a conciliation conference. But in the actual concilia 
tion proceedings the Chief Minister presided and the parties 
got up an agreement. This agreement got up in a tripartite 
conference presided over by the Chief Minister was contended 
as an agreement got up in the course of the conciliation proceed 
ings and binding upon the parties. His Lordship held that this 
agreement was not a settlement effected in the course of the 
conciliation proceedings because the Chief Minister was not a 
Conciliation Officer and the agreement signed by the parties is 
an ordinary agreement enforceable in Civil Courts and cannot 
form the foundation for an interim award before an Industrial 
Tribunal. In this case the conciliation proceedings commenced 
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with the receipt of the conciliation notice on 26-11-1954 and 
terminated on 2nd or 3rd of November 1954 when the report 
must have reached the Government and the discharge of work 
men on 27th and 30th of November 1954 is during the pendency 
of conciliation proceedings and has contravened Section 33. 

11. The fact that these workmen were discharged during the 
pendency of the conciliation proceedings will not give the work 
men concerned the right of reinstatement. Section 33 restricts 
the power ordinarily enjoyed by an Employer of discharging or 
dismissing his workmen or of changing their condition of service 
during the pendency of conciliation proceedings or proceedings 
before a Tribunal with the object of enduring a fair and 
impartial enquiry in the pending proceedings by providing a 
safe-guard against victimisation . The Section makes it manda 
tory that an Employer must take permission in writing of the 
Conciliation Officer , Board or Tribunal, as the case may be , 
before taking any such action against any workman concerned 
in the dispute. 

12. The next question is what is the consequence if the 
employer contravenes the provisions of Section 33 during the 
pendency of conciliation proceedings. Section 33 A gives 
remedy to the aggrieved workman if the contravention takes 
place during the pendency of adjudication proceedings before a 
Tribunal over and above the penal action provided in Section 31 
which states that any Employer who contravenes the provisions 
of Section 33 shall be punishable with imprisonment for a term 
which may extend to 6 months or with fine which extended to 
Rs. 1000 or with both . So a reading of Section 31, 33 and 33A 
will make it clear that if an Employer discharges or punishes or 
otherwise alters the service conditions during the pendency of 
adjudication proceedings before a Tribunal, the aggrieved work 
man can move the Criminal Court to enforce the penal provisions 
as provided in Section 31 and also proceed with a complaint to 
the Tribunal before whom the proceedings are pending for 
reinstatement and other appropriate relief. But if the employer 
violates the provisions of Section 33 with regard to workmen 
during the pendency of conciliation proceedings the aggrieved 
workman cannot proceed under Section 33 A. They are not 
given that right. They can enforce only the penal provisions as 
provided in Section 31. For a workman who is aggrieved by the 
flagrant violation of the provisions of Section 33 during the 
conciliation period, the act does not provide any quick remedy, 
though there is absolutely no difference between the contraven 
tion by an Employer of the provisions of Section 33 whether it 
takes place during the pendency of conciliation proceedings or 
proceedings before a Tribunal. Thus though the discharge is 
during the pendency of conciliation proceedings, theworkmen 
are not entitled to any relief on that score alone. 

13. The second point argued by Mr. Panicker is really a very 
substantial one and I am in full agreement with him . 
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14. It is admitted that there was stoppage of work from 
17-11-1954 whatever may be the reasons. The Management put 
up a notice that day afternoon on the Company notice board 
asking for explanation. That notice is Exhibit VI dated 
17-11-1954. That notice asking for explanation from those who 
refused to do tile-loading work is general one. This was followed 
by Exhibit VIII series printed cards addressed to every indi 
vidual workmen with acknowledgment receipts. The workmen 
refused to accept the same. In Exhibit VIII it is stated that on 
17-11-1954 the workmen refused to work in the loading section 
and their action in doing so amount to illegality and so far the 
workmen have not given any explanation . If the workmen 
refuse to give proper explanation within two days of the receipt 
of the notice , it was stated in Exhibit VIII that the Management 
would take appropriate action and the workmen would be liable 
for the damages sustained by the Company. This is dated 22nd 
November 1954. No reply was given to Exhibit VIII series. 
Exhibit XIII series were taken to them . The postman who 
attempted to deliver Exhibit VIII series and XIII series were 
examined as EW4. He has given evidence to the effect that he 
took all these letters to the respective addressees and they 
refused to receive the same. They inust be imputed with the 
knowledge of the contents of these cards. It is hard to believe 
when the workmen say that they had no occasion to see Exhibit 
VI notice. There is also evidence in the case to show that a few 
workmen read Exhibit VI and almost all workmen knew about 
it. The contents of Exhibits VI, VIII series and XIII series were 
known to the workmen . 


15. The Union General Secretary on the other hand sent 
Exhibit I dated 18-11-1954 to the GeneralManager in which he 
has given a precise and clear statement of the case of the Union 
and the incidents that took place on 17-11-1954. The Manage . 
ment did not give any reply to this. This was followed by 
Exhibit II dated 20-11-1954 in which it was stated that they 
would offer Satyagraha at the Company gate from 22-11-1954 if 
no work was given in the meanwhile . Exhibit III dated 1-12-1954 
is another letter to the Company Manager stating the workers 
would start Satyagraha at the Manager s gate also from 3-12-1954 
if no work was given . Exhibits I and II dated 18-11-1954 and 
22-11-1954 though not written in the form of explanations by way 
of answer to the charges still, there the Union has set forth its 

In Exhibits VI and VIII series dated 17-11-1954 and 
22-11-1954 the Company has set forth their case. Thus before 
the date of discharge the charges levelled against the workmen 
are seen given in Exhibit VI and VIII series and their explana 
tion in Exhibit I and II series. The discharge of workmen in 
this circumstance without any enquiry into the charges is really 
violation of the principles of natural justice. Even if the work 
men did not give any explanation to the charges , there is no 
justification on the part of the Company to discharge the work 
men without any enquiry. It has been held by the learned 
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Judges of the Appellate Tribunal of India that the discharge of 
workmen without enquiry is wrong and cannot be upheld . In 
1954 I.L.L.J. 144 two workmen were dismissed without any 
enquiry as the charge- sheet was not accepted by them when 
tendered . But instead of proceeding with the charge and 
holding an enquiry with notice to the workmen , the workmen 
were discharged . It was held by their Lordships even in cases 
of refusal to accept the charge - sheet by.workmen concerned it 
is the duty of the Management to hold an enquiry into the 
charges levelled against the workmen concerned and if satisfied , 
to order their dismissal. This bas not been done with the result 
the workmen concerned were deprived of the opportunity of 
defending themselves . 

16. This rule, in my opinion , embodies the rules of natural 
justice which require that a domestic Tribunal must give full 
opportunity to the delinquent to prove his innocence by cross 
examining the Management s witnesses and calling their own 
evidence, if so pleased . It contemplates a thorough enquiry 
obviously to safeguard the interest of the employees against 
unfair labour practice and to protect them against vindictive or 
caparicious action on the part of the Management affecting the 
security of service. Any deviation from this rule , would tend 
to provide weapons in the hands of the Management to victimise 
its employees and to resort to unfair labour practice. I am of 
opinion that the charge against the workmen had not been 
proved and the order of discharge is not justified . 

17. Considering the facts of the case also the stand taken by 
the Company is wrong. The case of the union is that on 
17-11-54 work was given only to 14 men in the morning and a 
little later that day the unemployed workmen were asked to do 
tile -loading work on a contract basis of Rs. 1-8-0 per thousand. 
These workers who were asked to do the contract work of tile 
loading were permanent workmen . The tile-loading was done 
by them only as overtime work or in leisure hours or on holidays 
at the rate of Rs. 2 per thousand tiles. By taking up this con 
tract they would be loosing their permanent service in the 
Company. Over and above that the amount obtained by con 
tract of tile loading will have to be divided by all those who take 
part in the same. What is obtained by this piece-work a day 
may not come up equal to the daily wages and there will not be 
tile-loading,ezery day. This work willbe available only when 
people come to purchase tiles. Thus by taking up the contract 
work the workrnen forfeit their security of service with the 
result that thereafter there would be no guarantee of continu 
ous employment. This change introduced by the company in 
the loading section was resisted by those who were asked to do 
the same. On their refusal, the 14 workmen working in the 
different sections of the Company were in turn asked to take up 
loading work on contract basis. There was trouble in the load 
ing section alone. The stand taken up by the Company is that 
those who were asked to work in the loading section refused to 
work without assigning any reason . Tile -loading was done as 


part of the regular work in the Company if customers come to 
purchase tiles duringworking hours. But if purchasers come 
after working hours or on holidays the Company workers do 
loading at the rate of Rs. 1-9-0 per thousand . In Ext. VI dated 
17-11-1954 the reason why the workers refused to work is not 
seen . It is contended by the Management that they did not 
give any reason for their refusal to work. In Ext. I dated 
18-11-1954 a concise statement of the case of the Union is set out. 
Even believing that the version given by the Management that 
the workmen did not give any reason on 17-11-1954 for refusal to 
work , in Ext. I one finds the entire case of the Union is set out 
on 18th itself. No reply was given to Ext. I. The workers 
presented for work on 18th , 19th and 20th but no work was given . 
Exts. II and III dated 20-11-1954 and 1-12-1954 are notices of 
Satyagraha. Either in Ext. VIII series, printed registered notices 
to individual workmen nor in Ext. XIII series printed discharge 
orders the statement of theUnion contained in Ext. I was not 
contradicted . For the first timethe Company set out its case . in 
para 15 of the statement filed in Court on 25-1-1955. In para 1 of 
the statement of the Management it is stated that when loading 
has to be done during working hours, the workers were asked to 
do it as a regular part of their daily work . On 17-11-1954 also 
there was no change in the usual practice. They were asked to 
do loading as a regular part of their work . What is contained in 
Ext. I is an offer by the workmen to do tile loading work as a 
part of their daily work . The GeneralManager as EW1 admits 
having received this on 18-11-1954 itself. If the Management 
had conceded to allow workmen to do loading work on daily 
wage system as usual, work would have been resumed from 
18-11-1954 itself. 

18. There is also oral evidence to find that on 17-11-1954 only 
14 men alone were given work and the rest were asked to do 
tile loading on contract basis contrary to the usual practice pre 
vailing in the Company. WW 1, WW 3 and WW 4 are all work 
men in the Company . They all swear that only 14 persons alone 
were given work and the rest were refused employment. Those 
to whom work was refused, subsequently were asked to do 
contract work of loading at the rate of Rs. 1-8-0 per thousand. 
Refusal to give work to section workers and asking them 
subsequently to do contract work and that too lower rate were 
all contrary to the existing conditions and were detrimental to 
the interest of the workmen . WW2 who came to purchase tiles 
corroborates in detail the version spoken by the witnesses on the 
side of the workmen . The General Manager was examined as 
EW1 and has spoken to the case of the Management. There is 
also the evidence of EW3, the Maistry, and EW4, the Works 
Manager. The evidence of EW1.is interested and EW3 is an 
employee in the Company. EW4 was in the employment of the 
Company just a few months before. These two witnesses are 
not independentwitnesses. They are interested in the manage 
ment concern . It will not be safe to rely upon the interested 
evidences of those persons. 


G , 870 


12 


19. On the evidence available in this case, it is proved that 
on 17-11-1954 only 14 workmen alone were given work by the 
management. At a later hour of the same day those to whom 
work was refused were asked to do contract work and that too 
at a lower rate . Contract work must be distinguished from 
regular company work. Those to whom Company refused work 
were perfectly justified in not working on contract basis. The 
workmen who were given regular work in the morning when 
subsequently given piece-time contract , work were justified in 
refusing to do the same. The Company in not giving the usual 
company labour at the usual rate has violated the seryice condi 
tions of the workers on the muster roll of the Company on 
17-11-1954 . There are no justifiable reasons on the part of the 
Company for the denial of work . 

20. In my opinion , therefore the discharge was unjustified 
and wrongful. In view of that I order to reinstate all workmen 
with continuity of service and back wages. 

21. An attempt was made by the Management to prove the 
fact that a coir manufacturing centre was opened immediately 
after the discharge of the workmen with a view to provide work 
for them . A coir manufacturing centre was opened is a fact. 
There is no reliable evidence to prove when it was opened and 
for how many months it worked nor is there any evidence to 
show how many discharged workmen were employed and what 
they were getting either daily or monthly . The fact that some 
of them worked some days and got somewages is no ground for 
a reduction of their wages during the period of involuntary 
unemployment. It is admitted that their Satyagraha was 
peaceful. 

22. All the workmen will be paid their full back wages 
from 17-11-1954 till 16-4-1955 when they were reinstated by the 
interim award . In calculating the arrears of wages and other 
allowances, if any, the wage and allowance rates prevailing in the 
month previous to the order of discharge will be sole basis of the 
calculation . The Management will pay all these arrears within 
15 days from the date when this award becomes enforceable . No 
costs. I pass the award in terms indicated above . This award 
will become enforceable after thirty days of its publication in the 
GovernmentGazette . 


Ernakulam , 
12–3–1957. 


(Sd .) 
Industrial Tribunal No. II. 


APPENIDX 
Exhibits marked on the side of the management. 
Ext. I. Letter written by the General Secretary of the 

Union to theGeneral Manager, dated 18-11-54. 
II. Letter written by the General Secretary to the 

Manager, dated 20-11-54. 
III. Letter written by the General Secretary to the 

General Manager, dated 1-12-1954. 
IV . Letter written by the General Secretary to the 

General Manager , dated 18-12-54. 
V. Acknowledgment receivt from Nellissery 

Porinchu Anthony, dated 27-11-54. 
VI. " Notice putup by the General Manager on the 

notice board of the Company, dated 17-11-54. 
VII. Statement, dated 20-11-54 from Porinchu 

Anthappen . 
VIII . (Series 21 in number) Printed cards, dated 

22-11-54 registered with acknowledgment to 

the workmen and returned unserved . 
IX . Printed card , dated 22-11-54 , exhibited on the 

Company notice board . 
X. Notice exhibited on the notice board of the Com 

pany by the Manager. 
XI. Postal receipts. 
XII. Statement by Challissery Devassy Yacob , dated 

25-11-54. 
XII ( A ) . Statement by Valikuttam Vareed Rapai, dated 

25-11-54 . 
XIII. Series (21 in number) . Printed cards, dated 

30-11-54 registered with acknowledgment 

issued to the workmen and returned unserved. 
XIV . Discharge order, dated 27-11-54. 

XV. Postal receipts. 
XVI. Registered cards ( 4 in number) issued by the 

GeneralManager to the workmen . 
XVII. Certificate of posting (12 in number). 
XVIII. Postal receipts. 
XIX . Duplicate of Ext. B. 
XX ." Duplicate of Ext, A. 

Exhibits marked on the side of the Union . 
Ext. A. Bill issued from the Company, dated 20-4-54 . 

B. Bill, dated 1-3-52 issued from the Company. 
C. Notice issued to the General Manager. by Trichur 

Conciliation Officer, dated 27-11-54. 
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Ext. D. Letter, dated 13-10-54 from the General Secretary to 

the Conciliation Officer. 
E. Letter, dated 28-11-54 from the General Secretary to 

the General Manager . 
F. Records of the conciliation proceedings consisting 

of 232 pages. 

Witnesses examined on behalf of the management. 
EW1. 

Sri T. R. Devassy , General Manager of the Company. 
EW2. 

Joseph Korattikaren . 
EW3. 

Joseph Chirayathu. 
EW4. C. Velu . 
EW5. 

Anthappan Porinchu . 
EW6. 

Anthony Porinchu . 

Witnesses examined on behalf of the Union . 
WW1. Sri Nellichery. Porinchu Anthony. 
WW2. Khader. 
WW3. V. K. Ramán . 
WW4. , K. Balan . 
ww5. Velayudhan Narayanan . 
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Gazette No. 13 dated 26th March 1957. 
PART I 
Labour and Local Administration 

Department 

NOTIFICATION 
No.L. Dis. 4411 / 57 / L & LAD . 

Dated , Trivandrum , 21st March 1957 . 
The award of the Industrial Tribunal, Alleppey in respect 
of the dispute between the Managing Director , the Perunad 
Plantations Ltd. , Chengannoor and their workman Sri P. O. 
Varghese, Clerk , Perunad Plantations Ltd. Head Office , 
Chengannoor represented by the Regional Secretary , Estates 
Staff s Union of South India , Kottayam , received by Govern 
ment on 14-3-1957 is hereby published under Section 17 of 
the Industrial Disputes Act, 1947 (Central Act XIV of 1947 ) . 

By order of the Governor, 

P. I. JACOB, 

Secretary. 
Before the Industrial Tribunal, Alleppey 

Present : 
SRI K. SHAHUL HAMEED 

In 
INDUSTRIAL DISPUTE No. 15 of 1956 

Between 
THE MANAGING DIRECTOR , 
THE PERUNAD PLANTATIONS LTD ., CHENGANNOOR 

And 
THE REGIONAL SECRETARY , 
ESTATES STAFF S UNION OF SOUTH INDIA , KOTTAYAM 
REPRESENTING SRI P. O. VARGHESE, CLERK , 

PERUNAD PLANTATIONS LTD . , 

HEAD OFFICE,CHENGANNOOR . 
Representation : 
Sri George Varghese, Managing Director represented by 

Sri M.C. Varghese , Advocate , Alleppey . 
For Union Sri K. Bhanu , Regional Secretary, Estate 
Staff s Union of South India , Kottayam . 

AWARD 
( 1) This Industrial Dispute was first referred to the 
Trivandrum Industrial Tribunal by Government Order 
No.L2-21922 / 55 DD dated 18-11- 55 and was pending adjudication 
there as I. D. 200/55. Subsequently the self- samne dispute was 
referred to this Tribunal as per Government Order L. Dis. 
21922/55 DD dated 17-4- 56. The matter to be adjudicated as 
shown in the order of reference is as follows: 

Whether the pay and allowances of Sri P. O. Varghese, 
Clerk , Perunad Plantations Ltd., Chengannoor require any 
revision as per the Circular No. 168 dated 5th May 19 : 8 from 
the A. P.T. ? If so in what manner and from which date ? 
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( 2 ) On receipt of the order of reference I have registered 
the dispute as I. D. 15/56 on my file and issued summons for 
parties on 20-4 - 56 . Theparties entered appearance on 7-5-P56 . 
As the parties have done nothing before the Trivandrum Tri 
bunal, statements were called for , from them . Accordingly 
the Union filed their claim statement 7-5 - 56 and 

the 
Management their counter on 16-5-56. The Union filed their 
replication on 13-6 - 56. The Union has examined two witnesses 
(WW1 and WW2) and marked Ext. W1. The Management 
has examined 2 witnesses (EW1 and EW2) and marked Exts. 
El and E2. 

3. The contentions of the Union as set forth in their plead 
ings are these . Sri P. O. Varghese was appointed as a clerk 
by the Managing Director on 1.4-49 (Ext. W1 is the order of 
appointment) on a pay of Rs. 20 per mensem with an incre. 
ment of Rs. 5 per annum from 1-1-1950 if his work was found 
satisfactory . He was also given a small amount as dearness 
allowance which was arbitrarily decided by the Management 
and not based on any principle so as to neutralise the rise in 
the cost of Living Index. From 1953 to 1955 contrary to the 
terms in the appointment order, he was given only an incre 
ment of Rs. 3 per annum . The Management in giving this 
increment was in effect implementing the wage system 
recommended in the. A.PT. Circular No. 168 dated 5th May 
1948 (marked Ext. E2 in the case ) . They placed Sri P. O. Var 
ghese in the grade of junior staff on the scale of Rs. 35-3-50. 
But the management did not give the corresponding allowances 
which a junior clerk was entitled to as 

per Ext. E2 . Sri 
P. O. Varghese was also not given any quarters for living as 
provided for in the above - said circular. Therefore the Union 
urged that the Tribunal may be pleased to award him his pay 
and allowances as recommended in the circular with retros 
pective effect. On the other hand, the Management contended 
that the qualification prescribed in the circular for the place of 
supervisory staff is the S. S. L. C. or its equivalent; that 
Sri P. O. Varghese is not qualified for the post in so far as he 
has studied only up to Form V and that therefore he is not 
entitled to the emoluments laid down in the circular ; that 
Sri P. O. Varghese was employed in the registered office of the 
company at Chengannoor and as such he could not be said to be 
a member of the staff employed in the Estate; that the services 
of Sri P. O. Varghese is based upon an individual contract as 
evidenced by Ext. W1, and that such individual contracts are 
outside the purview of the circular; that there was no uncon 
ditional agreement to give him an annual increment; that he 
has forfeited the confidence of the management by his mis 
conduct; that his services were 

taken and continued only 
because of strong recommendations from his relatives ; that 
on the above grounds he is not entitled to any of the reliefs ; 
and that the Union s claims should be rejected with costs to 
the Management. The Union in their rejoinder pleaded that 
the A. P. T. Circular was issued in 1948 ; that the appointment 
of Sri P. O. Varghese 

was in 1949 ; that therefore the 
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Management had by their conduct walved the condition relating 
to qualification ; that the vast majority of the Estate staff 
do not possess the requisite qualification ; that the salary 
structure recommended in the circular is very reasonable; that 
it is being scrupulously followed by the majority of the consti 
tuents of A. P. T ; that themanagement had already condoned 
themisconduct now propped up by them as an excuse for not 
giving the employee his legitimate dues and that therefore the 
contentions of the management have simply to be negatived 
and an award passed in terms of the Union s demands. 

4. Sri K. Bhanu , the representative of the Union , submitted 
that the evidence in this case has disclosed that 
Sri P. O. Varghese was getting his pay and allowances from 
the Management at the following rates : 
1st April 1949 Rs. 20 

p . m . 
December 1949 Rs. 25 

1950 
1951 

Rs. 30 plus D. A. Rs. 10 p . m . 
1952 35 

15 
1953 35 

15 
1954 38 

20 
1955 , 41 

21 
1956 44 

27 
This is not disputed by the Management. Sri Bhanu added 
that from 1954 onwards the Managementhad implemented the 
A.P. T. salary structure with regard to this employee, a circum 
stance which is indicative of the fact that the management had 
followed the circular to some extent at least . He fairly conced 
ed that the Union does not press its claims regarding the pay of 
Sri P. O. Varghese. His only case was that the allowances re 
commended in the A. P. T. Circular has not been given to 
Sri P. O. Varghese and that the same should be sanctioned to him 
from the date of his appointment. In this connection he invited 
my attention to para 6 ( a ) and ( b ) of the circular which read as 
follows: 
" Allowances . 

6 ( a ) Subject to fluctuations in the amounts of dearness 
allowances to be paid Estate Staff when the cost of Living 
Index for Madras city drups below the figure of 260, the rates of 
dearness allowance to be paid to members of Estate Staff shal! 
remain at the same level as were in operation in themonth of 
January 1948. These rates have been published in the issue of 
The Planters Chronicle dated 1st June 1947 and are reproduced 
below . 

(b ) Every member of the staff shall be granted a full 
seryant allowance which for the presentmay be either in cash 
or from check roll labour . Mr. Bhanu urged that 
Sri P. O.Varghese is thus entitled to get D. A. and Servant 
Allowance as prescribed in the circular. 


5. The contentions of Mr. M. C. Varghese , the learned 
Counsel appearing for the Management, where three- fold ; that 
the A. P. T. Circular is applicable only to members of staff em 
ployed in Estates and that it does not apply to clerks employed 
in offices outside the Estate ; that the above - said circular is 
applicable only to staffs who are not governed by individual 
contracts; and that the minimum qualification prescribed in the 
circular is S. S. L. C.or its equivalent and that in so far as this 
employee has not satisfied that qualification he could not be 
heard to contend that his case is governed by the A. P.T. Cir 
cular. The first two contentions of Sri M. C. Varghese are 
inter- related and so they may be considered together . 
Sri Varghese himself would rely on the definition of staff adopted 
in the A. P. T. Circular . Clause 1 of the circular defines staff . It 
reads thus: " The term staff for the purpose of these rules means 
members of the supervisory and welfare establishments , clerks 
and motor vehicle drivers whose terms and conditions of service 
are not covered by individual contracts " . Again under Sub 
clause (b ) junior staff is defined as Assistant Clerks, Check Roll 
or Ration Clerks, K. Ps., Time-keepers, Plucking or Tapping 
Conductors or Writers, Teachers, Store -keepers. Assistant Tea 
and Rubber-makers , Assistant Conductors , or Field Writers , 
Midwives, Nurses, Compounders, Engine Drivers, Motor vehi 
cle Drivers, Laboratory Technicians, Anti-Malarial Staff , 
Welfare Officers, Mechanics , Fitters and Electricians . Sub 
clause ( c) also is important. It says if any existing member of 
the staff of any particular estate is left out of the meaning of the 
term staff by virtue of the above definition , such member 
should not be deprived of any perquisites or privileges to which 
he may have been entitled by usage or custom . Mr. Bhanu 
invoked the aid of this sub - clause to establish the fact that if on 
any account Sri P. O. Varghese s case would go out of the defi 
nition of staff this clause would save him . Nowhere it is laid 
down in any of these definitions that the staff must be working 
within the Estate itself. It is in evidence in this case that the 
Head Office of the Management is at Chengannoor and that the 
Estate is at Ranni. Sri P. O. Varghese is admittedly a clerk at 
the Head Office at Chengannoor doing Check Roll work ofthe 
Estate . Sri Varghese s contention is that Sri P. O. Varghese 
would not fall under the definition of staff in the circular as his 
terms and conditions of services are covered by an individual 
contract. Ext. W1 is the order of appointment of Sri 
P. O. Varghese . It reads as follows: 
Reference : -Your application dated 22-1-1949. 

You are hereby informed that you are appointed as a 
clerk in the office of the above company from to -day on a pay of 
Rs. 20 (Twenty ) per mensem . You will be given an increment 
of Rs. 5 (Five ) per annum from 1-1-1950 if your work is found 
satisíactory . 

(Sd.) 
Managing Director. 

4-1-1949. 
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If the Management s intention was to make the appointment 
a contractual one they would certainly have made reference to 
it in the order of appointment itself. The tenor of the docu 
ment indicates a different intention It is in reference to the 
application from Sri P. O. Varghese for a post that the order is 
issued. Moreover, the management admits that they had 
knowledge of the A. P. T. Circular in 1948 itself. If they had 
such knowledge it is sure and certain they would have exclud 
ed the appointment of Sri P. O. Varghese from the ambit of the 
circular by incorporating adequate conditions in Ext. W1. It is 
strange to note thal even if Ext W1 were to be interpreted as an 
individual contract, the Management had not treated it as such 
because they had given only an increment of Rs. 3 instead of 
Rs. 5 as stipulated therein . Therefore I have no hesitation in 
holding that it is not an individual contract as set up by 
SriM.C. Varghese and that Sri P. O. Varghese is a member of the 
Estate Staff. The third contention of Sri Varghese related to 
theminimum qualification laid down in the circular. He argued 
that as P. O. Varghese has not got the requisite qualification he 
could not claim the benefits under the circular. The circular is 
to be viewed as a whole and an employee cannot ignore some of 
its provisions which are adverse to him and at the same time 
rely on others which are advantageous to him . In other words 
he should not be allowed to approbate and reprobate. 
Sri P. O. Varghese was appointed in 1949 when the A.P. T. 
Circular had already come into force. If the Management had 
insisted on the clause relating to qualifications, they would not 
have appointed Mr. P. O. Varghese as they themselves then 
knew that he had not passed the S. S. L. C. examination . 
Evidently they had waived it then and it is too late in the day 
now to raise that objection as a plausible excuse. It is urged by 
the union that there are many hands among the Estate Staff at 
present who have not got the required qualification but who 
continue in service on the A. P. T. scale of wages. Whatever 
that be, the Management made the appointment knowing full 
well his limitations and he should not be made to suffer on 
account of the laches of the Management. Therefore the conten 
tion regarding qualification also fails. I find that Sri 
P. O. Varghese cannot be denied the increment of pay and other 
allowances under the A. P. T. Circular on the ground that he 
does not possess the required qualification . SriM. C. Varghese 
did not seriously press the contention regarding the misconduct 
of Sri P. O. Varghese . He had also nothing to say against the 
scheme adumbrated in the circular . The Management admits 
that they are a member of the A. P.T. The union has examin 
ed WW1 to prove the contention that members of the staff work 
ing in offices outside the Estate are getting pay and allowances. 
as per the A. P.T. Circular. The Kuttanad Rubber Co., Ltd., 
is having their Registered Head Office at Kainakari in Kuttanad 
Taluk . They are having two Estates one at Kanjirappalli and 
the other in Malabar . WW1 swears that he is the Head Clerk 
of the company working at Kainakari Head Office and that all 
the members of the staff including those working in the Head 
Office are getting the A. P. T. scale of wages. The preamble of 


the circular itself would show that the South India Estate 
Labour Relations Organisation , Coonoor has formulated a new 
set of staff standards for adoption by member Estates including 
their Travancore members, as a result of representation from 
and negotiations with the Estates Staffs Union of South India 
and also the High Range Estate Staffs Association and all consti 
tuentmembers were requested to adopt themeasure as early as 
they could with retrospective effect. In the circumstance I hold 
that the Management being a constituent of A.P. T. is also 
bound by the Circular and that the Dearness Allowance and the 
Servant Allowance as per Ext E2 is due to Sri P. O. Varghese 
from 1st January 1953 when the Management had implemented 
the Circular in regard to his basic pay . The management is 
hereby directed to pay the arrears of allowances due to 
Sri P. O. Varghese within one month of the coming into operation 
of this award . Issue found in favour of the Union . This award 
is passed in terms indicated above. Imake no order as to costs . 
This award will come into operation from the date of its publica 
tion in the OfficialGazette . 
Alleppey, 

K. SHAHUL HAMEED , 
13-3-1957. 

Industrial Tribunal. 
APPENDIX . 

Witnesses for the Union . 
WW1. Sri P.K. Joseph . 
WW2. Sri P. O. Varghese . 

Exhibits for the Union . 
Ext. W1. Order of appointment of Sri P. O. Varghese 

dated 1-4-1949 . 

Witnesses for the Management. 
EW1. Sri K.G. Cheriyan . 
EW2. Sri Thomas Varghese . 

Exhibits for the Management. 
Ext. E1. Letter from Sri P. O. Varghese to the Manage 

ment dated 2-9-1952 . 
Ext. E2. A. P. T. Circular No. 168 dated 5-5-1948. 


Gazette No. 19 dated 26th March 1957. 
PART I 
Labour and Local Administration 

Department 

NOTIFICATION . 
No. L. Dis. 4181 /57 / L & LAD . 

Dated , Trivandrum , 18th March 1957 . 
The award of the Industrial Tribunal, Alleppey , under 
Section 33 of the Industrial Disputes Act in respect of the 
dispute between the Management of Messrs .Kerala Boat Service , 
Changancherry and their workman Sri K. Kuttan , Lascar, 
Kerala Boat Service, Changanacherry received by Government 
on 12-3-1957 is hereby published under Section 17 of the 
Industrial Disputes Act, 1947 ( Central Act XIV of 1947). 

By order of the Governor , 

P. I. JACOB , 

Secretary . 
Before the Industrial Tribunal, Alleppey 

Present: 
SRI K. SHAHUL HAMEED 

In 
INDUSTRIAL DISPUTE No. 8 OF 1957 

Between 

SRI K.KUTTAN , 
LASCAR, KERALA BOAT SERVICE, CHANGANACHERRY 

(COMPLAINANT) 

and 

THE MANAGEMENT 
OF M / s. KERALA BOAT SERVICE, CHANGANACHERRY 

(OPPOSITE PARTY ) . 
Representation : 

For Complainant - Sri Kallercode Narayanan , B. A., B. L. 

Vice President, the Steam and Motor Boat Crew 

Association , Alleppey. 
For Management- Sri Antony , Proprietor. 

WARD 
This Industrial Dispute has been registered on the basis of 
a complaint filed by Sri K. Kuttan , Lascar, Kerala Boat Service, 
Changanachery on 22-1-1957. The allegations in the complaint 
are as follows: 

The Complainant was refused work by the opposite party 
from 4-1-1957 onwards without any reason and for no fault of his . 
He was served with a memo on 30-12-1956 calling upon him to 
submit bis explanation regarding his absence without leave to 
which he replied by registered post on 7-1-1957. The above 
said refusal of_work was during the pendency of I. D.93 /56 
before this Tribunal in which the Management and the 
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Complainant are concerned . The Management has not obtained 
permission from this Tribunal for the refusal of work and hence 
it constituted a violation of the provisions of Section 33 of the 
I. D. Act, 1947. Therefore the Complainant prayed that he 
might be re-instated to his work with back wages. Pursuant to 
summons issued from this Court the parties entered apperance 
on 4-3-1957. On that day Sri Kallercode Narayanan appearing 
for the Complainant put in a petition stating that as the parties 
have settled the matter out of Court he might be allowed to 
withdraw the complaint. The prayer is allowed and the 
Complaint stands dismissed . I hold that no industrial dispute 
as contemplated by Section 33 of the I. D. Act, 1947 subsists : 
between the parties. Awarded accordingly . This award will 
come into operation from the date of its publication in the official 
Gazette . 
Alleppey, 

K. SHAHUL HAMEED, 
11-3-1957 . 

Industrial Tribunal. 


Gazette No. 13 dated 26th March 1957. 
PARTI 
Labour and Local Administration Department 

NOTIFICATION 
No. L. Dis. 4184/57/ L & LAD . 

Dated , Trivandrum , 21st March 1957. 
The award of the Industrial Tribunal, No. II, Ernakulam 
in respect of the dispute between the Malabar Potteries, Valoor, 
Mukundapuram and their workmen represented by the Malabar 
Potteries Thozhilali Union, Valoor, Adoor , Mukundapuram , 
received by Government on 14-3-1957 is hereby published under 
Section 17 of the Industrial Disputes Act 1947 (Central Act 
XIV of 1947) . 

By order of the Governor , 

P. I. JACOB, 

Secretary . 
Before 
V. U. JOSEPH , B. A., B. L., 
Industrial Tribunal No. II , Ernakulam 
INDUSTRIAL DISPUTE No. 19/56 

Between 
THE MALABAR POTTERIES , 
VALOOR , MUKUNDAPUNAM . 

and 

THE SECRETARY , 
TEMALABAR POTTERIES THOZHILALI UNION , 

VALOOR , ADOOR , MUKUNDAPURAM . 
Representation : 

Sri K. V. Raja Gopala Shenoy for Management 

representing Messrs Menon and Pai. 
Sri P. V. Paul, Advocate, for Union . 

AWARD 
1. Disputes having been arisen between the Management 
of the Malabar Potteries , Valoor and the Thozhilali Union of the 
same concern , the Government of Travancore -Cochin State 
referred the same by Government Order G. P. L 4-10200 / 55 /DD 
dated 4-6-1956 for adjudication by this Tribunal under Section 
10 ( 1) (c ) of the Industrial Disputes Act. The item referred 
for adjudication is as given below : 

To what bonus, if any, are the workmen entitled for the 
years 1127, 1128 and 1129 M.E. ? 

2. In the statement filed by the Union it is contended that 
the Management concern has made considerable profits to 
justify the payment of bonus for the years 1127, 1128 and 1129 . 
The workmen for these years have been paid only very low 
wages and the Union claimed three months wages for each of 
these years as a share in the profits and also on the 
basis of a custom prevalent in the tile and pottery Industry in 
Mukundapuram Taluk. 
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3. In the reply statement the Management contended that 
the Company has not made any surplus profits during any of 
these years and in the years 1128 and 1129 the Company 
sustained heavy losses . The contention of the Union that the 
Company has made sufficient profits to justify the payment of 
bonus is not correct. The Management concern is paying 
higher rates of wages compared to similar Industrial establish 
ments in the neighbourhood. There is no system of paying any 
customary bonus and there has been no paynient of any 
bonus on the basis of any custom . The Management prays for 
the rejection of the claim for bonus. 

4. The Management examined its Managing Director 
Shri Karunakaran Nair and marked Ext. El to Ext. E4 and on 
the side of the Union only Ext. EW1 alone was marked . The 
Union did not adduce any oral evidence. 

5. For the year 1127 the accounting period of the Company 
is from 1st April 1951 to 31st March 1952 and Ext. El is the 
balance sheet and profit and loss account for this period . For 
the year 1128 the accounting period of the Company is from 
1st April 1952 to 31st December 1952 and Ext. E2 is the Balance 
sheet and Profit and Loss Account for this period . The 
Company adopted this mode of calculation only to facilitate the 
accounting convenience . For the year 1129 the accounting 
period of Company is from 1-1-1953 to 31-12-1953 and Ext. E ) is 
the balance - sheet and profit and loss account for this period . 
Ext. E4 is the work -sheet of the Management concern for the 
year 1127 and the Ext. W1 is the statement filed by the Union 
on the work - sheet of the ManagementExt. E4. 

6. The Union claims bonus on the basis of the profits and 
also on the basis of the custom prevailing in Mukundapuram 
Taluk in tile and pottery industries . The burden of proving 
this custom is on the Union but the Union did not even attempt 
to prove this custoin . The Union did not examine any 
body and not even a suggestion was made in the cross 
examination of EW1. The claim of bonus on the basis of 
custom is not proved . 

7. The claim of the workmen for bonus for a particular 
year.will depend upon whether the Management concern has 
made sufficient surplus profits aftermeeting the necessary and 
prior charges. In an year of loss no claim for bonus is 
enforceable against any Management concern . In the year 1128 
according Ext. E2, the Company suffered a loss of Rs. 3,334-5-9 
and in the year 1129 according to Ext. E3 the loss of the Company 
was Rs. 12,611-9-5 . The Company got into financial difficulties 
on account of trade depression in tile business , rise in the price 
of materials and increase in the wages and emoluments. The 
Company had to borrow large amounts to keep it going on . For 
the years 1128 and 1129 no claim for bonus is maintainable 
as the Company worked under heavy losses and the 
learned counsel Mr. P. V. Paul conceded this point and he 
confined the claim for bonus for the year 1127 alone. 


8 . Ext. El is the balance -sheet and profit and loss account 
for the year 1127 and the profit of the Company is Rs. 8,361-2-11 
according to Ext. El. Out of this profit necessary and prior 
charges have to be deducted . In arriving at the profit in the 
balance sheet the Company has already deducted an amount of 
Rs. 5,821-0-6 as depreciation . This amount is the depreciation 
allowed by the Income-lax authorities under the Income-tax Act. 
in the year under consideration the Company was actually 
assessed to pay an amount of Rs. 4,283-6-0 towards Income-tax . 
Return on the paid up. Capital at 6 per cent will come to 
Rs. 4,753. Together these two amounts will come to Rs. 9,038-6-0 . 
The Company has used its reserves amounting to Rs. 20,258-8-0 
as working capital and no return is claimed on this reserves 
employed as working capital since there is no amount to 
realise the same. The Company also has not claimed any 
amount by way of rehabilitation of buildings, plant and 
machinery in addition to the normal depreciation . The total 
profit is only Rs. 8,361-2-11 . There is hardly sufficient fund 
available to meet the prior and necessary charges . The 
Company also sustained heavy losses in the two succeeding 
years . There is no amount available for distribution as bonus . 
The profits of the Company for the year under consideration is 
not even sufficient to meet prior and necessary charges. 
So the workmen are not entitled to any bonus for the years 
1127, 1128 and 1129. The issue is answered accordingly . I pass 
the award in terms given above. No costs. This award will 
become enforceable after 30 days of its publication in the 
Government Gazette. 

APPENDIX . 
Exhibits marked on the side of the Management. 
Ext. El. Balance- sheet and Profit and Loss Account from 

1st April 1951 to 31-3-1952. 
E2. Balance -sheet and Profit and Loss Account from 

1st April 1952 to 31-12-1952. 
E3. Balance- sheet and Profit and Loss Account from 

1-1-1953 to 31-12-1953. 
E4 . Work -sheet filed by the Company . 

Exhibits marked on the side of the Union . 
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Nil. 


Witnesses examined on the side of the Management. 

EW1. Sri Karunakaran Nair . 
Witnesses examined on the side of the Union . 

Nil. 
Ernakulam , 

V. U. JOSEPH , 
13-3-1957. 

Industrial Tribunal (No. 11 ) . 


Gazette No. 13 dated 26th March 1957. 
PART I 


Government of Kerala 
Labour and Local Administration Department 


NOTIFICATION . 
L. Dis. 4182 /57 /LLAD . Dated Trivandrum 15th March 1957: 

The award of the Industrial Tribunal, Alleppey , in respect of 
the dispute between the management of Kotlamalai Estate , 
Fairfield, Peermede, and their workmen represented by the High 
land Plantation Labour Union , Elappara, received by Govern 
ment, on 12-3-57 is hereby published under Section 17 of the 
Industrial Disputes Act 1947 ( Central Act XIV of 1947.) 

By order of the Governor , 

P. I. JACOB, 
Secretary to Government. 


Before the Industrial Tribunal Alleppey 

Present 
SRI K. SHAHUL HAMEED 

In 
INDUSTRIAL DISPUTE No. 22/1956 

Between 
THE MANAGEMENT OF KOTTAMALAT ESTATE , 
FAIRFIELD . PEERMADE 

AND 
THE WORKMEN OF THE ABOVESAID ESTATE 
REPRESENTED BY THE HIGHLAND PLANTATION 

LABOUR UNION , ELAPPARA . 
Representation : 

For Management Mr. G.G. Milne , Manager, Kottamalai 
Estate, represented by Sri James Mackil, Advocate, 
Kottayam . For Union Sri Prakulam Bhasi, President, High 
land Plantation Labour Union represented by Sri B. S. 
Krishnan , Advocate, Alleppey . 

AWARD . 
1. This industrial Dispute is between the Management of 
Kottamalai Estate , Fairfield , Peermade and the workmen of the 
abovesaid Estate represented by the Highland Plantation Labour 
Union ,Elappara. It was first referred to the Trivandrum Tribunal 
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by Government Order No. L4-15383 /55 /DD dated 5-8-55 for 
adjudication . While it was pending there as I. D. 142/1955 this 
Tribunal was constituted and the Government by subsequent 
order L. Dis . 15383 /55 /DD dated 19-4-56 referred the self- same 
dispute to this Tribunal for adjudication in respect of the follow 
ing matter . 

Whether the dismissal of worker Massilamony is justified or 
not? If not, what relief or reliefs is he entitled to ? 

2. On receipt of the order of reference I have taken cogni 
sance of it as I. D.22/56 on my file and issued summons for 
parties on 21-4-56 . The parties entered appearance on 8-5-56 . 
The Union had filed their claim statement before the Trivan 
drum Tribunal on 10-9-55 and the Management, their counter state 
ment on 22-3-55 , Both parties had also filed their list of docu 
ments and schedule of witnesses before the Trivandrum Tribu 
nal. As both parties agreed by a joint statement filed before me 
on 8-5-56 to continue the dispute from the stage where it was 
left I proceeded to take evidence in the case. The Management 
has examined 3 witnesses EW1 to EW3 and marked Exts . El to 
E7 and the Union has examined 2 witnesses WW1 and WW2. 
The Union has not produced any document. 

3. It is a case of dismissal. The fact of dismissal is admit 
ted by both parties. The circumstance that led to the dismis 
sal as set forth in the claim statement of the Union are the e . 
Massilamony a worker in the Kottamalai Estate was dismissed 
from service without proper or valid grounds. The dismissal 
was effected because of the enmity one Baby , the Writer in the 
Estate, had with him . The said Massilamony was previously in 
the gang of one K. M.Mathai Kankani and afterwards he left 
the gang and dire tly enrolled himself in the Estate gang . At 
that time Mathai Kankani persuaded him not to leave his gang 
but after he had left Mathai Kankani began to create troubles 
for him . Baby Writer is the son of Mathai Kankani and he had 
often threatened Massilamony with dagger. As per an agree 
ment arrived at in a conciliation conference the Management 
had agreed to a Union worker being present at the place and 
time of wage taking. On the date when the alleged incident 
culminating in his dismissal happened Massilamony was sent by 
the Union to check the wage. Massilamony happened to be sent 
on that day because the man originally deputed for the same 
was sent for work by the Management. Baby writer referred to 
above was th : writer taking the wages on that day . Because of 
his previous enmity Baby writer objected to Massilamony s 
presence there ; abused him and also threatened him with a 
dagger. Massilamony is not guilty of any of the misconducts 
charged against him . His dismissal is an act of victimisation . 
He is the Secretary of the Estate Sub - Committee of the Union 
and hence the Management was looking for on opportunity to get 
rid of him . Baby Writer who was looking for a chance to wreak 
vengeance upon Massilomony also prevailed upon the Manage 
ment to dismiss him after precipitating an incident. There is 
violation of natural justice. No proper charge-sheet has been 
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As per 


given to Massilamony and no evidence had been recorded in his 
presence . A proper and fair enquiry had not been conducted 
in this case . 

Even if there is any valid legal evidence, the fin 
dings are perverse . The dismissal order had been passed at the 
instance of Baby Writer . Mr. Allen who was responsible for the 
dismissal ofMassilamony did not conduct an enquiry and he has 
not applied his mind in arriving at that decision . The punish 
ment, even if there is any material to find him guilty , is harsh 
and excessive. The Management has not considered the seven 
Wong years of service Massilamony had to his credit and also his 
past clean service record in deciding his punishment. Eversince 
his dismissal, Massilamony is without employment. Therefore 
the Union urged that he should be re-instated with his back 
wages and also that the Union be awarded their costs in this 
adjudication . 

4. The Management in their counter statement contended 
as follows. Massilamony was dismissed after a full and proper 
enquiry for proved misconduct under standing orders. 
an understanding reached with the Union the Management had 
agreed to permit a worker deputed by the Union to watch the 
weighment of green leaves each day. A list of workers so 
deputed was submitted in advance to the Manager by the Union 
and the workers so deputed were alone entitled to watch the 
weighment. In the nature of the work involved the workers 
concerned had to forego their usual work and wages for the day. 
For this reason some of the workers so deputed did not attend 
weighment but preferred to go for their daily work . Although 
the Management was agreeable to permit the worker deputed by 
the Union to watch the weighment, they had obviously no 
power to force the worker, against his will, to attend weighment 
or to refuse him work in case he chose to work on the Estate for 
the day instead of watching weighment. On the other hand, in 
view of the provision for full employinent, the Management was 
legally bound to provide work in case a worker deputed by the 
Union to watch weighment demanded daily work and refused to 
act as weighment watcher. The Manageinent had accordingly no 
choice in the matter . The worker deputed by the Union to 
watch weighment of leaves on 16-3-55 did not attend weighment 
as he preferred to work in the field on that day. When the 
evening weighment on that day was about to begin and the 
workers had assembled for that purpose, Massilamony came 
towards Conductor Joseph and Plucking Writer Cheriyan 
(referred to in the Union s statement as " Baby Writer " ) whu 
were supervising the weighment, threatening and abusing them 
in themost foullanguage, alleging that the conductor prevented 
the day s weighment watcher from attending the weighment 
by giving him work on the Estate . Although the conductor 
explained that he did not in any way prevent the worker con 
cerned from attending the weighment, but that the worker 
voluntarily absented from attending weighment as he preferred 
to work on the Estate , such explanation only infuriated 
Massilamony and made him more violent. About two weeks 
prior to the said date , a conductor in the neighbouring Vaghamon 


Estate was beaten up by the workers. In his fury Massilamony 
shouted that the same treatment as at. Vaghamon should be 
meted out to the conductor and Plucking Writer and raising his 
hand he came closer to the Conductor and Plucking Writer in 
an attempt to assault them . Fortunately for the Conductor and 
Plucking Writer the Acting Manager of the Estate Mr. Allen 
came to the scene just in time and saved them from being beaten 
up by Massilamony. But for the timely arrival of the Acting 
Manager, Massilamony would have assaulted the Conductor and 
Plucking Writer. On account of the riotous and disorderly / 
behaviour of Massilamony, weighment was delayed by nearly one 
hour. The allegation that the Plucking Writer Cheriyan abused 
Massilamony and threatened him with a dagger is an after 
thought and false. There was not even a suggestion to that 
effect during the enquiry conducted by the ActingManager into 
the matter . It is also denied that Massilamony was authorised 
by the Union to watch the weighment on the said day . The 
allegation of victimisation by the Union is unfounded . The 
Management had no notice or information that Massilamony was 
the Secretary of the Estate Committee of the Union . Even if he 
"held any such post that fact does not afford him any protection 
from disciplinary action for proved misconduct under the standing 
orders . The allegation that Plucking Writer prevailed upon the 
Acting Manager to dismiss Massilamony is also baseless. A full 
and proper enquiry was conducted in the matter by the Acting 
Manager Mr. Allen in the presence of Massilamony and after 
notifying him of the charges levelled against him . The decision 
to dismiss Massilamony was taken by Mr. Allen after carefully 
considering the evidence recorded at the Enquiry - which proved 
the allegations beyond any doubt- and Massilamony s past 
record of service. It is denied that the findings of Mr. Allen 
regarding the enquiry were perverse or that there was any 
violation of natural justice in conducting the enquiry . 

It is 
also denied that the punishment meted out to Massilamony is 
harsh or excessive. He had not a clean record of service as 
claimed by the Union . On the other hand, he has been guilty 
of the very serious misconduct of slowing down work , instigating 
others to go slow , abusing superior officers and behaving in a 
riotous and disorderly manner; and was under final warning 
of dismissal. Considering the gravity of themisconduct commi ted 
by Massilamony and his previous record of service, the punish 
mentmeted out to him is just and proper. The management also 
submitted that the allegations made in the union s statement 
about Plucking Writer Cheriyan and K.M.Mathai Kangani are 
absolutely devoid of truth . At the time of his dismissal 
Massilamony was working in one David Kangany s gang ant 
not in the Estate gang as would appear from the statemend 
of the union . It was as early as 1952 that Massilamony left 
the Gang of the said Mathai Kangani and joined Estate 
Gang. On these grounds the management prayed that the 
contentions raised by the union should be negatived and the 
decision of the management in dismissing Massilamony should 
be upheld . 
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(5 ) Before I proceed to deal with the evidence bearing on 
the issue at hand I think I have to answer a legal objection 
raised by Sri JamesMackil, the learned Counsel appearing for 
the Management, at the close of his arguments. Eventhough 
this point has not been raised in the pleadings I consider it here, 
simply because it is a contention going to the root of the matter 
and touching the jurisdiction of the Tribunal. He argued that 
the dismissed Massilamony would not be a workman as defined 
in section 2 sub clause ( S ) of the I. D. Act, 1947 and that there 
fore thiswould not be an Industrial Dispute as contemplated by 
the above- said Act. According to him workman under the Act 
meant any person employed (including an apprentice ) in any 
industry to do any skilled or unskilled manual or clerical work 
for hire or for reward and includes for purposes of any proceed 
ings under this Act in relation to an industrial Dispute , a work 
man discharged during that dispute , etc., etc. Sri James Mackil 
submitted that in this case Massilamony was dismissed ; he was 
no longer the workman of the employer; he would not also fall 
under the latter portion of the definition a , he was not dismissed 
during the pendency of any industrial dispute and therefore his 
case would only be an individual dispute not maintainable 
under law eventhough it is sponsored by the union in which 
himself and the other workmen of the Estate are members. 
For this position_he invited my attention to a ruling of the 
Labour Appellate Tribunal reported in 1955-2 -LLJ 541 wherein 
their Lordships held (i) that a dispute when raised by a work 
man personally and individually which is connected with his 
employment or nonemployment or his terms of employment 
or conditions of labour such a dispute is an industrial 
dispute within the meaning of section 2 (k ) of the Act; 
and (ii) if a workman is discharged or disuissed by his employer 
at a time when there is no industrial dispute alleged to be pend 
ing between the parties the dismissed employee is not a work 
man within the meaning of section 2 ( s) so as to entitle him to 
raise a dispute as to his discharge or dismissal as an Industrial 
Dispute. In the above case the industrial dispute was between 
Driver M. Appa Rao and the Management of Gordon Wood coffe 
(Madras) Ltd., and it was not sponsored by any union So 
applying the above- said second Dictun their Lordships held 
disagreeing with the decision of another Bench of the Labour 
Appellate Tribunal that it was not an industrial Dispute. But 
the facts in this case are different and the ruling of the Supreme 
Court reported in 1953-1-LLJ- 195 would apply . In that case two 
employees of the Budge Budge Municipality having been dis 
missed for alleged misconduct, the Municipal Workers Union 
questioned the propriety of the dismissal and at the instance of 
the Union thematter was referred by the State of West Bengal 
to the Industrial Tribunal for adjudication . The Tribunal held 
against the Municipality and ordered re-instatment of the 
employees. The Municipality took the matter to the High Court 
at Calcutta on five contentions the first of which was that there 
was no industrial Dispute and therefore there could be no 
reference under the I. D. Act to any Tribunal. This contention 
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of the Municipality was negatived by the Calcutta High Court; 
but leave was granted under Article 132 ( 1 ) of the Constitution 
of India in consequence whereof the matter came before the 
Supreme Court. Their Lordships of the Supreme Court observed 
" Having regard to modern conditions of society where capital 
and labour have organised themselves into groups for the pur 
pose of fighting their disputes and settling them on the basis of 
the theory that in union is strength and collective bargaining 

has come to stay a single employee s case might develop into 
• an industrial Dispute when as often happens, it is taken up by 

the trade union of which he is a member and there is a con 
cerned demand by the einployees for redress" . So it was held 
that the dispute raised on behalf of the dismissed employees by 
the workers union of which they were members is an industrial 
dispute within the meaning of the Act. Similarly here it is in 
evidence that the dispute regarding the question of the dismissal 
of Massilamony had been raised by the Highland Plantation 
Labour Union in which Massilamony and other workmen of the 
Estate are members. This view fains further support by a re 
cent ruling of the Supreme Court reported in 1957 1 LLJ 27 at 
P 30. Eventhough this point did not arise there directly , this is 
what their Lordships have observed by way of obiter: 

" The question whether a dispute by an individual workman 
would be an industrial Dispute as defined in section 2 ( k ) of 
the Act XIV of 1947 has evoked considerable conflict of opinion 
both in the High Courts and in Industrial Tribunals and three 
different views have been expressed thereon : 

( i) A dispute which concerns only the rights of individual 
workers cannot beheld to be an industrial dispute. That was 
the view expressed in Kandan Textiles V Industrial Tribunal 
( 1949 LLJ 875 ) . 

( ii) A dispute between an employer and a single employee 
can be an industrial dispute as defined in section 2 (k ) . Toat 
was the decision in Newspapers, Ltd., Allahabad Vs State 
Industrial Tribunal, Uttarpradesh (1954 II LLJ 263 ) . In that 
case a reference of a dispute by a dismissed employee and the 
award of the Tribunal passed on that reference were attacked 
as bad on the ground that the dispute in question was not 
an industrial dispute within section 2 (k ) of the Act 
and it was held by Bhargava J, that an industrial dispute 
could come into existence even if the parties thereto vere only 
the employer and a single employee and that the reference and 
the award were in consequence valid . A similar decision was 
giver by a Full Bench of the Labour Appellate Tribunal is 
Swedeshi Cotton Mill Company Ltd. V their workmen (1953 
I LLJ 757) . 

(iii) A dispute between an employer and single employee 
cannot per se be an industrial dispute but it may become one if 
it is taken up by the union or a number of workmen . That was 
held by Bose J in Bilash Chandra Natra V Balmer Lawrie & Co. 
(AIR 1953 Cal 613) and other cases . 


" The preponderance of judicial opinion is clearly in favour 
of the last of the three views stated above and there is considera 
ble reason behind it . Notwithstanding that the language of 
S. 2. ( k ) is wide enough to cover a dispute between an employer 
and a single employee, the schen: e of the I. D. Act does appear 
to contemplate that the machinery provided therein should be 
set in motion to settle only disputes which involve the rights of 
workmen as a class and that dispute touching the individual 
rights of a workman was not intended to be the subject of an 
adjudication under the Act, when the same had not been taken 
up by the union or a number of workmen " . Therefore I am 
emboldened to find that this is an industrial Dispute within the 
meaning of the I. D. Act and that this Tribunal is competent to 
investigate it. 

(6 ) The contentions of Sri B. S. Krishnan the learned 
Advocate appearing for the union were fivefold ; that charge 
sheet against SriMassilamony was not served on him ; that the 
charge-sheet alleged to have been served upon Massilamony is 
not clear but vague in the sense that the exact nature of the 
offence is not stated ; that having regard to the hurry in which 
the enquiry was conducted Massilamony was not given sufficient 
opportunity to defend himself; that natural justice was denied to 
Massilamony in so far as Mr. Allen the Acting Manager of the 
Estate happened to be both the prosecutor and the Judge and that 
the punishment meted out to Massilamony was out of all pro 
portion to the offence with which he was charged . The principles 
governing the justifiability or otherwise of a dismissal is well 
established now . In the leading case of Buckinham and Carnatic 
Co.,Ltd. V their workmen their Lordships of the Labour Appel 
late Tribunal of India have observed : - 

" It would thus open to the Tribunal to examine the findings 
of the management on the charge of misconduct to assure itself 
that there is evidence to support the finding and that the decision 
of the management is a possible view on the evidence before 
it. In such a case the Tribunal should refrain from substituting its 
own judgment for the judgment of the management, as in such 
matters the Tribunal does not act like a court of appealbut rather 
as a supervisory body exercising what would ordinarily be 
regarded as powers of revision for correction of basic errors 
which go to the root of the matter and of perverse findings. 
The result therefore is that the decision of the management in 
relation to the charges against the employee will not prevail 
if (a ) there is want of bonafides (b ) or it is a case of victimis 
ation or unfair labour practice or violation of the principles of 
natural justice or (c ) there is a basic error on facts or (d ) 
there has been a perverse finding on the materials. If after 
scrutiny on the aforesaid lines it is found by the Tribunal that 
it ought not to interfere with the finding of the management 
that the charge has been proved , the Tribunal must next 
consider whether it should interfere with the punishment. It 
must howeyer be remembered that it is essential that the matter 
should not be viewed altogether subjectively from the point 


8 


of view only of the employer or employee but also objectively 
in the interest of the industry for bringing about a harmony in 
the relationship between the two" . Viewing the matter with 
this approach the following facts loom large . According to the 
list agreed upon between the management and the union 
Massilamony was not the workman to watch the weighment 
on 16-3-1955. It was on Cheriyan (Examined in this case 
as WW1) who came in the morning and went for field work in 
the Estate on his own choice. There was nobody to watch the 
weighment on the abovesaid date. Massilamony came to the 
weighing spot at 4.P. M. , and demanded of the Plucking Writer 
and Conductor present there to allow him to watch the 
weighment. That was refused . There was exchange of words. 

Just then Mr. Allen who happened to come to the spot, on his 
way to the office intervened and took Massilamony to the office . 
There , according to the management, the show 

cause 
notice (Ext- E ) was served on him in 

the presence of 
witnesses. The Enquiry was conducted the next day . 
Conductor Sri Joseph (EW1) , Plucking Writer Sri Cheriyan 
(EW2) , Sri Kochukunju M - Pn Kg., Sri Komaran M - Pn Kg. 
were examined as witnesses. Massilamony was also examined . 
Specific questions were put to him which he answered. The 
workman Cheriyan of Cherukutty Kg. (WW1) was also exa 
mined His statement is recorded in Malayalair and his left 
hand thumb impression was taken . The proceedings were inter 
preted by the Head clerk and they are attested by two witnesses . 
It appears in the proceedings that the accused Massilamony 
refused to sign the evidence he gave and that he said he would 
consider siguing the statements if it is written in Tamil and that 
he could not produce witnesses although he was told to bring 
four. At the end of the proceedings. findings by Mr. Allen , are 
entered . The whole proceedings have been marked as Ext. E3. 
Ext. E4 is the dismissal order served upon Massilaniony on 
18-3-55. Ext. E5 is the warning order issued to Massilamony 
pursuant to an enquiry conducted against him on 2-2-53. Ext. E7 
is the 2nd and final warning order dated 30-8-54 against Massila 
mony for his misconduct. It is seen that a copy of this order 
has been sent to the Labour Officer, Kottayam . Thus we see 
that Massilamony had two warnings to his credit even before 
the alleged incident. Massilamony himself admits in his deposi 
tion that his name was not in the list of weighment watchers for 
16-3-55. As such I do not see any reason why Massilamony 
should arrogale to himself the powers of the management and 
impose himself as a weighment watcher. According to the 
evidece before us he was initially in the wrong. The Conductor 
(EW1) and the Plucking Writer (EW3) both swear that as his 
namewas not in the list they could not allow him to watch the 
weighment. According to them he abused them in the most 
filthy language and threatened to assault them . Massilamony 
denies this but would say that the attack was from the other 
side . Whatever that be, the timely arrival of Mr. Allen saved 
what otherwise would have been a grave situation . Mr. Allen 
took Massilamony and others to the office room and served upon 


Massilamony the charge-sheet (Ext. E2), Massilamony again 
denies the service of this charge-sheet. I have carefully exa 
mined the book containing Ext. É2. The perforated.counter-foil 
is torn off and the duplicate is preserved . Having taken :Massila 
mony to the office there was no difficulty for Mr. Allen to serve 
the show cause notice on him . As a matter of fact EW1 and 
EW3 swear that the charge-sheetwas served upon Massilamony 
in their presence. Massilamony s contention is a total denial of 
the service of charge -sheet. If he had pleaded that he refused 
to receive the charge- sheet, the management would have been 
bound to serve it in the mode prescribed by law and that conten 
tion would have prevailed with me. So then I find that charge 
sheet was served upon Massilamony on 16-3-55. As regards the 
objection taken up by Sri B.S. Krishnan that the charge is vague 
I regret that it is not warranted by facts . In Ext. E2 the offences 
with which Sri Massila mony are charged , are described in this 
wise . " In that you threatened and abused the conductor and 
plucking writer at evening weighment on 16-3-55 and disrupted 
all works which is misconduct under sub -clause ( a ) and (h ) of 
clause 22 of the standing order. The standing order has been 
marked as Ext. E1. Sub -clause (a ) is wilful sabordination or 
disobedience whether alone or in combination with another or 
others of any lawful and reasonable order of a superior and (h ) 
riotous or disorderly behaviour on the premises of the Estate 
or any act subversive to discipline. I do not find any vagueness 
in the charge -sheet. That contention must therefore necessarily 
fail. Sri B. S. Krishnan next argued that the charge -sheet 
alleged to have been given is no charge -sheet, in so far as the 
words charge -sheet was struck off with red ink in Ext.E2 leaving 
out only show -cause notice. I am constrained to observe with 
due respect that this distinction is without difference . In Ext 
E2,the words charge-sheet and show -cause notice are printed 
with a stroke in -between them so that the one or the other 
might be used as occasion demanded . The mere fact that the 
words charge- sheetwas scored off would not make it any the 
less of a charge - sheet. The last two grounds taken up by Sri 
B.S. Krishnan may be considered together. He argued that. 
Mr. Allen was himself both prosecutor and judge and that the 
whole enquiry as conducted in dreadful hurry that natural 
justice was denied to the employee. Mr. Allen could not be 
examined. It has come in evidence that he is away in Assam . 
There is no point in saying that Mr. Allen was both the 
prosecutor and the judge: In this case we have it on the cvi 
dence of EW1and EW2 and the Enquiry proceedings Ext E3 
that the plucking writer and conductor were the prosecutors 
who set the law in motion . They have definitely sworn to the 
fact that they were the complainants so much so it cannot be. 
said that Mr. Allen prosecuted Sri Massilamony. With regard 
to the hurry , it has to be noted that Massilamony was living in 
the Estate. He has sworn that he himself was in the Estate on 
the succeeding days. The Union has not brought out- not even 
a remote suggestion --how he was handicapped from putting up 
his defence. It is seen that he was allowed to produce witnesses 
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but he failed. Over and above all these the evidence of 
Cheriyan (WW1) has made the Union s case suspicious. The 
evidence of Cheriyan as recorded in Ext E3 enquiry proceedings 
runs thus: 

com wadaod wod319 ilm ooldQj40. 16-3-1955 - ob 
ഞാ ൻ 

കൊളുന്തു തൂക്കു ന്ന ത്രാ സ ചെ ക്കു ചെയ്യുന്നതിനു പോയി .. 
ത്രാൻ നോക്കണ്ടാഎന്നു തൊട്ടർ എന്നോടു പറഞ്ഞുമില്ല . 

But as WW1 he completely resiles from his previous 
statements. He denies his thumb impression . He says he was 
not present at the enquiry and that he was not examined. I 
cannot believe him for a moment. But there are certain admis 
sions in his deposition which are very significant. He admits 
that according to the agreed list he was the workman who ought 

o have gone to watch the weighment on 16-3-55 and that he did 
not go there. He also admits that he did not see Massilamony 
and ask him to go and watch the weighment that day. With 
regard to the enquiry this is what he has stated in cheif 
examination : 

മാസിലാമണിയെ പിരിച്ചുവിട്ടതിനെ സംബന്ധിച്ച്അന്വേഷണം 
ago. molewo (B210.)membakaomsom ? (2.) 3:06MJarmo 
നടത്തി എന്നു മാസിലാമ നി പറഞ്ഞു. 

This would only show that the enquiry against Massilaniony 
was conducted . With regard to the contention that the 
management was actuated by victimisation , except the state 
ments in their pleading there is not an iota of evidence to sub 
stantiate that contention. It is clear from Ext. E 7 that Sri 
Massilamony was under a final warning order in which it is 
stated that any further offence of similar nature would result in 
dismissal, In the face of this circumstance it cannot also be said 
that the punishment of dismissal is incommensurate with his 
offence. I have given my careful and anxious consideration to 
the facts and circumstances of this case. I have examined the 
findings of the management on the charge of misconduct and 
found that it is not vitiated by any of the circumstances referred 
to in the Buckingham Carnatic Mills case . The result is 
that I find that there is evidence to support the finding by the 
management and that the decision of the management 
is a possible view on the evidence before it. In the circum 
stance I hold that the dismissal of worker Massilamony is 
justified . Issue found accordingly . The issue relating to relief 
arises only if the dismissal is found not justifiable. Since I have 
found that the dismissal is justifiable the question of relief does 
not arise in the way in which the issue is framed in the order of 
reference. Therefore I pass this award in terms indicated above. 
No order as to costs. This award will come into operation from 
the date of its publication in the officialGazette. 


Alleypey . 
11-3-1957. 


(Sd .) 
Industrial Tribunal . 


APPENDIX , 


Witnesses for the Union 

WW1.. Cheriyan . 
WW2 ..Massilamony. 


Exts . on the side of the Union : 

Nil. 


Witnesses for the management: 

EW1.. M. T. Joseph . 
EW2 .. Kochukunju . 

EW3 .. K.M. Cheriyan . 
Exts. for the Management: 
Ext. E1 Copy of Standing Orders for Estate workmen . 
E2 Show cause notice dated 16-3-55 issued to 

Sri Massilamony. 
E3 Record of enquiries held in the case of Massilamony. 
E4 Show cause notice dated 18-3-²55 issued to Massilamony 
E5 Show cause notice dated 2-2-53 issued to Massilamony. 
E6 Show cause notice dated 28-8- P54_issued to Massilamony. 
E7 Warning order dated 30-8 - 54 issued to Massilamony. 
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Gazette No. 13 dated 26th March 1957 . 
Labour and Local Administration Department 

NOTIFICATION . 
L. Dis. 6675 /57/ L & LAD . Dated , Trivandrum , 20th March 1957. 

The following decision of the Labour Appellate Tribunal of 
India in Appeal No. 111 of 1956 is hereby published for the 
information of all concerned . 

By order of the Governor , 

P. I. JACOB , 

Secretary. 
Before the Honourable Labour Appellate Tribunal of 

India , Bombay . 

APPEAL (MAD .) No. III of 1956 . 
Shri P. T. John , Ex -workman ,Grahams 

land Estate,Munnar P. O., Kottayam Appellant. 
District, cavancore- Cochin State. 

Versus 
1. The Kannan Devan Hills Produce 

Company Ltd., (by its General Ma 
nager ) representing the Manage Respondent No. 1. 
ment of the Grahamsland Estate , 
Munnar P. O., Kottayam District, 

Travancore-Cochin State. 
2. The Workmen (Staff) of Kannan 

Devan Hills Produce Co., Ltd., (of 
Grahamsland ) Estate , Munnar P. O. 
represented by the Regional Secre Respondent No. 2 . 
tary , Estate Staff Union of South 
India (High Range Branch ) Munnar 
P. O., Kottayam District, Travan 

core - Cochin State . 
3. The Workmen (Staff) of Kannan 

Devan hills Produce Co., Ltd. , (of 
Grahamsland Estate) not represent 
ed by the Estate Staff Union of Respondent No. 3. 
South India by its Regional Secre 
tary, High Range Branch , Munnar 
P.O., Kottayam District, Travan 
core -Cochin State . 
In the matter of an appeal against the Award of the 

Industrial Tribunal (Sri V. U. Joseph ) Ernakulam , 
published in the Government Gazette No. 32 dated 
7th August 1956. 
DATED THE 6TH MARCH 1957 . 

Present: 
SHRI F. JEEJEEBHOY - CHAIRMAN . 

SHRI P. D. VYAS -MEMBER . 
G. 877 
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Appearances : 
For the Appellant: Shri N. V. Phadve , with 

Shri P. Balagangadhara Menon , Advocate . 
For RespondentNo. 1: Shri G. B. Fai, M. A., B , L., Advocate , 

Shri R. S. Dickson, Solicitor. 
Respondents Nos. 2 & 3: No. appearance . 

State : Travancore-Cochin . 
Industry: Tea . 

DECISION 
This is an appeal against an award of the Industrial Tribunal, 
Ernakulam . The main question before the Tribunal was whe 
ther the discharge of Sri P. T. John , Time Keeper, Grahamsland 
Estate was justifiable , and to what relief, if any, he was entitled. 
The Adjudicator found that the discharge was motivated by 
ulterier motives, and that it was a case of victimisation and not 
one of a bona fide action . - The Tribunal therefore considered 
that the management s action could not be upheld and that the 
discharge of the employee was unjustified . The full implications 
of that finding are however not so clear, for instead of reinstat 
ing the employee the Tribunal ordered quite generous compen 
sation to be paid to him . It was not a case of dismissal but a 
case of discharge . 

2. Although the Tribunal recorded the action of themanage 
ment as a case of victimisation , and although the Tribunal was 
favourably inclined towards the workmen , it decided that in the 
interests of industrial peace the employee ought not to be re 
instated. In doing so the Tribunal has made the following 
observations: 

" Mr, John was put in Kanniamally Estate in 1943. He 

got into trouble there by writing petitions against the 
Tea Maker and he was transferred to Nellatanni. He 
has to be transferred from there on the strong repre 
sentations of the Manager to Yellapatty Estate . He had 
worked in Seven Mallay Estate and finally he reached 
Grahamsland. The Company was shunting him from 
Estate to Estate in the hope that he might improve and 
maintain good relationswith his co -workers and manage 
ment staff. Exhibits II, III, VII and XI reveal that 
John is a disturbing influence on both staff and labour 
creating an atmosphere most unfavourable to good rela 
tions and work . It is stated in these , exhibits that the 
management had lost its confidence in John and I think 

correctly . " 
3. The employee now claims before us that on the findings in 
his favour he should have been reinstated; reading the award as 
a whole that might not be quite correct; but assuming it to be 
so , it would be open to the concern to challenge before us the 
finding that they were moved by any spirit of victimisation in 
discharging the appellant, and that themanagement has done. 
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4. We have heard Counsel for the employers, and we are 
satisfied that the finding of the Tribunal on this point is contrary 
to the evidence. The past history of this employee , even as 
stated by the Adjudicator himself, prima facie negatives the 
charge that the employers were trying to get rid of him ; and 
the Adjudicator himself says that the management had correctly 
lost confidence in Sri John . We find upon the evidence that 
as a matter of fact the management had been very tolerant of 
Sri John, and had endeavoured to help him as far as possible, 
but Sri John had continued to give cause for complaint. Indeed , 
contrary to the general finding of the Tribunal that the manage 
ment was searching for excuse to get rid of him , the past con 
duct of the management shows a kindly feeling entertained 
towards Sri John until his misbehaviour and his neglect of duty 
became intolerable . In April 1950 because of certain misconduct 
Sri John was dismissed . He was thereafter out of employment; 
but the concern out of solicitude for him took him back into 
employment on 12th February 1951 and posted him to Grahams 
land Estate as a Time Keeper . This shows a sympathetic atti 
tude of themanagement towards Sri John . Then in June 1953 
three charges ofmisconduct were framed against Sri John , and 
he was found guilty of all those charges. The management 
instead of dismissing or discharging him just gave him a warn 
ing. If the management was so eager to get rid of him as a 
trouble maker, as the Adjudicator seemed to believe, then the 
management would not have taken him back in 1951 nor would 
they have just given him a warning in 1953. But it appears 
from the evidence that Sri John was increasingly becoming in 
efficient and neglectful in the discharge of his duties. There 
was a report from Mr. Lea, one of the officers, on his work ; and 
Mr. Nicholson, the Manager, was entitled to receive the report 
in the ordinary course and to act upon it. Mr. Lea was not 
called as a witness , and therefore this report was not considered 
as evidence. But it was a report which the Manager was enti 
tled to receive from his deputy and to attach proper importance 
to it. In that report Mr. Lea had complained about Sri John s 
attention to work and his carelessness. It must be appreciated 
that it was part of Sri John s work to keep accurate records of 
temperature and of quantities manufactured, and Mr. Lea 
reported to Mr. Nicholson and gave instances of Sri John s 
default . Mr. Nicholson thereupon decided to enquire into the 
matter himself and he visited the factory personally for a check . 
Mr. Nicholson has given evidence , and he says that Mr. John 
has to check the weighment of leaf on its arrival at the factory 
and with the spreading of the same in thewithering loft; he has 
also to check temperature during the period of wither; when 
not on withering he is concerned with the supervision of the 
arrival of this leaf in the rolling room and its subsequent distri 
bution to the various machines . He had also in the room to 
record temperatures and supervise the application of and re 
moval of pressure on the rolling machines. On 11th April 1954 
Mr. Nicholson wrote a letter to the General Manager concerning 
Sri John and pointed out that during the leave season of 1953-54 
Sri John had taken all possible leave and had overstayed leave 


for six days and had taken leave without sanction for one day; 
as regards his general work Mr. Nicholson stated that on the 
5th of April he personally visited the factory at 8 p . m . when 
Sri John was on duty and he made numerous checks with the 
following results. Artificialwithering was in progress ; hygro 
meter readings were recorded in the book from 3 p . m . onwards 
these being shown as 3rd loft from 3 p . m . to 5 p . m . Readings 
in the second loft were shown as from 6 p . m . onwards, whereas 
the hygrometer at 8 p . m . was still in the 3rd loft. These were 
checked at 8:05 p . m . although all readings at 8 p . m . were 
already in the book . Centre iygrometer readings were incorrect 
and showed a difference of 4 ° in 4 minutes in comparison with 
book entries , and Mr. Nicholson concludes that at least the 
entries from 6 p . m . to 8 p . m . must be taken to be false. The 
outside hygrometer at 8.40 p . m . was carefully checked and was 
65-63 at 8 p . m . whereas at 8 p . m . it was recorded by Sri John 1 
as 59-57. As regards the taking of temperatures Mr. Nicholson 
found similar faulty readings were recorded in the rolling room 
book there being a difference of 7º. Sri John s attention was 
drawn to this whereupon he read the temperatures and correct 
ed the entry . There is no reason to doubt Mr. Nicholson s 
verocity.. 

5. We are of the view that there is no evidence to support 
the charge that themanagement was inspired by any wrongful 
motives towards Sri John . In fact all the evidence suggests 
that the management had been sympathetic towards him , and 
that Sri John on his part was neglectful of his duties. In such 
circumstances the management had a clear right to discharge 
him . Sri John has had the advantage of generous compensation 
awarded to him by the Tribunal. 

6. Before us it was suggested on behalf on Sri John that the 
management might give him six months additional compensation ; 
the management with a view to puttiug an end to this contro 
versy was prepared to give ex - gratia three months additional 
compensation which we thought was quite generous , but 
Sri John was not prepared to accept it. 

7. We are satisfied that there were sufficient materials on 
the record to justify the discharge of Sri John , and we negative 
the suggestion that the management was inspired by improper 
motives in discharging him . Sri John should consider himself 
fortunate that he received such a generous measure of compen 
sation when in fact he might not have had any compensation at 
all . The appeal is dismissed . 
( Sd.) F. JEEJEEBHOY , 

(Sd.) P. D. VYAS, 
Chairman . 

Member 
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Gazette No. 13 dated 26th March 1957. 
PART I 

Section ii 
NOTIFICATION 
LD (b ) 2-483|57 |Law . 

Dated , Trivandrum , 19th March 1957 ... 
The Constitution (Distribution of Revenues) Order, 1957, 
which was published in the Gazette of India , Extraordinary, 
Part II — Section 3, dated the 21st February , 1957, is hereby 
republished for general information . 

By order of the Governor, 
P. NARAYANASWAMI, 

Joint Secretary . 
THE CONSTITUTION (DISTRIBUTION OF REVENUES ) 

ORDER , 1957 
In exercise of the powers conferred by articles 270, 273 and 
275 of the Constitution and of all other powers enabling him 
in this behalf, the President, after having considered the re 
commendations of the Finance Commission , hereby makes the 
following Order, namely : 

1. This Order may be called the Constitution (Distribu 
tion of Revenues) . Order , 1957. 

2. The General Clauses Act, 1897 (10 of 1897 ) applies 
for the interpretation of this Order as it applies for the inter 
pretation of a Central Act. 

3. ( 1 ) For the purposes of clause (2 ) of article 270, one 
per cent. of so much of the net proceeds of taxes on income as 
does not represent the net proceeds of taxes payable in respect 
of Union emoluments shall represent the proceeds attributable 
to the Union territories for the financial year commencing on 
the first day of April, 1957 (hereinafter referred to as the said 
financial year ) . 

(2 ) " The percentage of the net proceeds of the taxes on 
income, except in so far as those proceeds represent proceeds 
attributable to Union territories or to taxes payable in respect 
of Union emoluments, which is to be assigned to the States 
under the said clause in the said financial year, shall be 55 per 
cent.; and the total amount to be so assigned shall be distri 
buted among the States as follows: 


Percentage 


8.01 


State 
Andhra Pradesh 
.Assam 
Bihar 
Bombay 
Kerala 
Madhya Pradesh 
Madras 

Mysore 
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2.23 
9.31 
18.91 

3.60 
.5.09 
7.95 
5.93 


State 

Percentage 
Orissa 

-3.46 
Punjab 

3.96 
Rajasthan 

3:47 
Uttar Pradesh 

15.59 
West Bengal 

11.48 
Jammu and Kashmir 

1.01 
4. In accordance with the provisions of clause ( 1 ) of article 
273 , there shall be charged on the Consolidated Fund of India 
in the said financial year , as grants - in - aid of the revenues of 
each of the States specified below , in lieu of assignment of any 
share of the net proceeds in that year of export duty on jute 
and jute products to those States, the sum specified against it : 
State 

Sum 


152.69 


(Lakhs of rupees) 
Assam 

75.00 
Bihar 

72.31 
Orissa 

15.00 
West Bengal 
5. ( 1 ) In accordance with the provisions of clause ( 1 ) of 
article 275 , there shall be charged on the Consolidated Fund of 
India , in the said financial year, as grants -in - aid of the revenues 
of each of the States specified below , the sum specified against 
it : -- 


State 


Sum 


24 
100 

80 
130 

41 
251 
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(Rupees in Lakhs) 
Andhra Pradesh 
Assam 
Bihar 
Bombay 
Kerala 
Madhya Pradesh 
Madras 
Mysore 

46 
Orissa 

107 
Punjab 

163 
Rajasthan 

115 
West Bengal 

83 
Jammu & Kashmir 

175 
(2 ) Any sum or sums payable under this paragraph shall 
be in addition to any sum or sums payable to the State under 
each of the provisos to clause ( 1 ) of article 275 . 

6. The Constitution (Distribution of Revenues) Order, 
1953, shall, as from the 1st day of April, 1957, stand repealed . 

RAJENDRA PRASAD , 

President. 
The 19th February 1957., 


Gazette No. 13 dated 26th March 1967 . 
PART III 

MUNICIPAL COUNCIL , ALWAYE . 
Amendments of Schedule to Licence Bye-laws 

SCHEDULE . 

( SECTION 261) 
Sl. No. 

Fees per dาเเ น m. 

Rs. As. 
1 Aerated waters - Manufacturing 

(i) A Class (in premises with an annual rental 
value above Rs. 144 ) 

15 0 
(ii) B Class (manufacturing in premises with an 
annual rental value of Rs. 144 or below ) 

6 0 
2 Aloe fibre and yarn - Storing, packing, pressing , clean 

sing, preparing or manufacturing by any process 
whatsoever 
(i) Up to 25 candies in an year 

6 
( ii) Above 25 candies up to 50 candies in an 
year 

10 0 
( iii) Above 50 candies up to 100 candies 

15 

0 
_ (iv ) Above 100 candies up to 500 candies (for the 

excess ) for each 100 candies and fraction 
thereof 

5 0 
(v ) Above 500 candies in an year 

50 0 
3 Ammunitions - Storing,packing , pressing , cleansing, 

preparing or manufacturing by any process what 
soever 

12 

0 
4 Arecanuts - Soaking of 

3 0 
5. Articles made of flour - Baking, preparing, keeping 

or storing for human consumption ( for other than 
domestic use ) except item No. 11 below 
( a ) ( i) Quantities of value up to Rs. 10 
( ii) Quantities of value above Rs. 10 

3 0 
(b ) Pappadams - Manufacturing 

Free 
6 Ashes - Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever, 
dumping or sifting 

3 0 
7 Bamboos -- Storing for sale , hire or manufacture 10 0 
8 ( a) Biscuits - Baking, preparing, keeping or storing 

for human consumption ( for other than domestic 
use ) 
(i) Storing up to 10 lbs. at a time 

Free 
( ii) Storing above 10 lbs. at a time 

5 

0 
(iii) Bakery - Manufacturing and storing biscuits, 
bread etc., 

15 0 
G. 870 J 


Free 


Sl. No. 

Fees per annum . 

Rs. As. 
9 Blood - Storing, packing, pressing, cleansing , pre 

paring or manufacturing by any process what 
soever 

12 0 
10 Bones - Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
(i) up to 100 cft. 

3 
(ii) above 100 cft. 

20 0 
11 Bread - baking , preparing, keeping or storing for 

human consumption ( for other than domestic use) 

(i) Storing quantities of the value up to Rs. 10 Free 

( ii) Storing quantities of the value above Rs. 10 5 0 
(License need be taken for only one of the two 

items 8 and 11) 
12 Bricks Manufacturing 

(i) Manufacturing bricks in one furnace with 4 
or lower number of kilns 

35 0 
(ii) For each additional kiln Rs. 2 with a maxi 
muin fee 

50 

0 
13 Camphor - Storing, packing, pressing, cleansing, 

preparing or manufacturing by any process whats 
ever or boiling 
(i) Up to 1 lb. at a time 

Free 
( ii ) Above 1 lb. and up to 10 lbs. 

3 0 
(iii) For each additional 5 lbs. or fraction Re. 1 
with a maximum of 

10 0 
14 Candles - Packing, pressing , cleansing , preparing 

or manufacturing by any process whatever 12 
15. Carptes- (Woolen and cotton carpets) Manufact 
uring 

12 0 
16 Cashewnuts- Storing, packing, preparing or manu 

facturing by any process whatever 
(a ) (i) Up to one candy at a time 

5 0 
(ii) Above one candy up to 5 candies 

10 
( iii) Above 5 candies up to 20 candies 

25 
(iv ) Above 20 

50 

50 
( v ) Above 50 

100 

100 
(vi) Above 100 Candies 

250 
(b ) Running a cashewnut factory 

500 0 
17 Catgut- Storing , packing, pressing, cleansing, pre- 1 

paring or manufacturing by any process whatever 
18 (a ) Cement– Storing, packing, pressing , cleansing, 

preparing or manufacturing by any process what 
ever 
(i) Up to 10 cwts. at a time 

6 0 
(ii) Above 10 cwts. up to 100 cwts. 

25 0 


0 


1 


3 


Sl. No. 

Fees per annum 

Rs. As. 
(iii) Above 100 cwts . 

50 0 
(b ) Running a cement factory 

1,000 0 
19 Charcoal - Dumping, sifting, selling or storing 
(i) Area up to 100 sq. ft. at a time 

3 0 
(ii) For area above 100 sq . ft. for every 50 sq. ft. 
or fraction thereof 

0 
20 Chemical preparations - Storing , packing, pressing, 

cleansing, preparing or manufacturing by any 
process whatever 
( a ) Chemical preparations classified as allopa 
thic , Ayurvedic, homaeopathic or others 
(i) For storing in premises with a monthly 
rental value of Rs.5 

3 0 
( ii ) Do. value above Rs. 5 and up to Rs. 10 5 0 
( iii ) Do. value above Rs. 10 and up to Rs. 25 10 0 
(iv ) Do. value above Rs. 25 and up to Rs. 50 20 0 

Do. value above Rs. 50 and up to Rs. 75 30 0 
(vi) Do. value above Rs. 75 and up to Rs. 100 40 
(vii ) Do. value above Rs. 100 

50 
NOTE . Those who take license under this item need not 

take separate license under 88 (c ) -boiling oil 
(b ) Chemical manures . 
( i) Up to 5 tons at a time 

10 0 
(ii) for each 5 tons or fraction above the first 5 
tons 

5 0 
21 Chillles- Grinding by machinery 

3 
22 Chillies ( dried) --selling wholesale or storing for 
wholesale trade 

20 

0 
(Quantities up to 3 cwts., will not be considered 

as for wholesale trade) 
23 Chlorate mixture - Storing , packing , pressing, 

cleansing, preparing ormanufacturing by any pro 
cess whatever . 

6 0 
24 Cinders - Storing , packing , pressing, cleansing, pre 

paring or manufacturing by any process whatever 
dumping or sifting 

(i) For ground area up to 100 sq . ft. at a time 3 0 
( ii) For a ground area above 100 sq . ft., for each 
50 sq. ft. or fraction thereof 

1 0 
25 Clothes - Dyeing 
( i) Dyeing or printing by manual labour 

6 0 
(ii) Dyeing or printing by means of mechanical 
power 

250 


0 


+ 


" 


97 


Sl. No. 

per annum 

Rs. As. 
26 Coal - Dumping, sifting , selling or storing 
(i) for ground area up to 100 sq . ft. 

3 0 
( ii ) For ground area above 100 sq. ft. for each 50 
sq . ft. or portion 

1 0 
27 Coconut fibre - Storing, packing, pressing, cleans 

ing, preparing or manufacturing by any process 
whatever 
(1) At a timeup to 100 lbs. 

Free 
above 100 lbs up to one candy 

6 

0 
(iii) 

above one candy up to 10 candies 15 0 
(iv ) above 10 candies 

25 0 
28 Coconut husks and cadjan leaves - Soaking of 6 0 
29 Coconut shell - Storing for trade 

3 0 
30 Coir yarn - Storing, packing, pressing , cleansing 

preparing or manufacturing by any process what 
soever 
(i) at a time up to 100 lbs. 

Free 
( ii ) above 100 lbs. up to one candy 

6 0 
above one candy up to 10 candies 15 0 
(iv) above 10 candies 

25 0 
31 Combustible materials - storing 
(a ) Textiles (including silk , woolen goods, cotton 

yarn , ready made dresses) . 
(i) For trades having an annual sales turnover 

up to Rs. 5,000 

3 0 

up to Rs. 10,000 6 0 
( iii) Do. above Rs. 10,000 up to Rs. 20,000 12 0 
(iv ) Do above Rs. 20,000 up to Rs. 50,000 25 0 
( v ) Do. above Rs. 50,000 up to Rs. 1,00,000 50 

(vi) Do. above Rs 1,00,000 
( These amounts denofe fees for renewal of licenses) 
( vii) Fees for taking license when textile trade is 

commenced 
( 1 ) Whole sale 

50 0 
(2 ) Retail 

> 10 0 
(b ) Raw rubber- storing for wholesale trade , pack 

ing, pressing and purifying 
(i) Up to the value of Rs. 250 

Free 
(ii) above the value of Rs. 250 

50 0 
( c ) Tyres and tubes - storing for sale 
( i) Motor tyres and tubes 

15 . 0 . 
(ii) Cycle tyres and tubes 

3 0 
(Persons who have taken licences under (c ) (i) are 

not liable to take separate license under (c ) ( ii ) .) 
( d ) Umbrellas - Storing or selling 

5 . 0 
(if license under 31 (a) has been obtained, this 

license need not be taken ) 


ci) do . above Rs. 5,000 


100 


5 


Sl. No. 

Fee per annum 

Rs. As 
( e ) For any other items deemed combustible by the 

Executive Authority but not included in 31 (a ) 
to (d ) 

10 0 
32 Combustibles - Baking, preparing, keeping or storing 

for human consumption ( for other than domestic 
use ) 
(i) up to the value of Rs. 10 at a time 

Free 
(ii) above the value of Rs 10 

3 0 
( if license under Section 292 has been obtained no 

license under this item is necessary ) 
33 Condiments - manufacturing 

2 0 
( if license under Section 292 is taken no license 

under this item is nécessary) 
34 Confectionery - Baking , preparing, keeping or stor 

ing for human consumption ( for other than domes 
tic use ) 
(i) up to 14 lbs. at a time 

Free 
(ii) above 14 lbs. and up to 140 lbs. 

5 0 
( iii ) above 140 lbs. 

15 0 
85 Copra - Preparing or storing or selling wholesale 
( i) up to 6 cwts. at a time 

6 
(ii) above 6 cwts. 

50 0 
36 (a ) Cotton and Cotton refuse - Storing , packing, 

pressing, cleansing, preparing or manufacturing 
by any process whatever 
(i) up to 50 lbs . at a time 

Free 
(ii) above 50 lbs . up to 15 candies 

15 
( iii) above 15 candies 

100 0 
(b ) Cotton seed 
(i) up to 11 cwts. at a time 

Free 
(ii) above 13 cwts. 

5 0 
37 Cow Dung Cakes - Storing, packing, pressing, 

cleansing, preparing or manufacturing by any. 
process whatever (other than domestic use ) 

Free 
38 Cardamom - Storing, packing, pressing, cleansing 

or manufacturing by any process whatever 
Above 10 lbs, only 

10 
39 Cycle parts - Storing or selling 

5 0 
(if license under item 39 is applied for license under 

31 ( c ) ( ii) is not necessary ) . 
40 Dyes - Packing, pressing, cleansing, preparing or 
* manufacturing by any process whatever 

6 
41 Explosives - Storing 

15 
42 Electrical goods - Storing for sale, packing, pressing 

cleansing, preparing or manufacturing by what 
ever 

15 0 


0 


6 


0 


0 


0 


ever 


Sl. No. 

Fees per annum . 

Rs. As, 
43 Fiber - Selling or storing 
(i) up to 100 lbs. at a time 

Free 
(ii) above 100 lbs. up to one candy 

6 0 
(iii ) above one candy up to 10 candies 

150 
(iv ) above ten candies 

25 0 
( If license is applied for under item 30 no license 

under this item is necessary ) 
44 Fat - Storing , packing, pressing, cleansing , prepar 

ing , ormanufacturing by any process whatever 6 
45 Fins - Storing , packing , pressing , cleansing , prepar 

ing, or manufacturing by any process whatever 6 
46 Fire wood - Selling or storing 

(i) For a ground area of 200 sft. at a time 6 0 
(ii) Eor each 100 sft. or fraction thereof in excess 

of 200 sft. at Rs. 2 with a maximum of 50 
47 Fire works - Storing , packing , pressing, cleansing, 
preparing or manufacturing by any process what 

10 0 
48 Fish - Storing, packing, pressing, cleansing prepar 

ing or manufacturing by any process whatever 
(i) up to 3 candies at a time 

Free 
(il) above three candies 

50.0 
49 Fish oil - Storing, packing, pressing cleansing, pre 

paring or manufacturing by any process whatever 10 0 
50 Flax - Storing, packing, pressing , cleansing, pre 
** paring, or manufacturing by any processwhatever 6 
51 Fleshings - Storing , packing , pressing , cleansing, 
preparing, or manufacturing by any process what 

6 0 
52 Flour - Packing, pressing, cleansing, preparing or 
manufacturing by any process weatever 

6 0 
53 Fuel- Using for any industrial purpose 

12 

0 
54 Fulminate of mercury - Storing , packing , pressing, 

cleansing, preparing or manufacturing by any pro 
cess whatever 

.6 
55 Furniture --Making or storing for sale 
(i) up to the value of Rs. 250 at a time 

120 
(ii) above the value of Rs. 250 

25 
56 Gas - Storing, packing,pressing, cleansing, prepar 

ing or manufacturing by any process whatever 
( i) up to 500 lbs. at a time 

Free 
(ii) above 500 lbs. 

100 0 
57 "Ghee-- Storing , packing , pressing , cleansing, pre 

paring or manufacturing by any process whatever 


ever 


0 


0 


3 


by 


si. No, 

Fees per annum 

Rs. As. 
(i) up to 5lbs. at a time 

3 0 
(ii) above 5 lbs. 

12 0 
(No license is required formedicated ghee ) 
58 Gold - refining 

30 0 
59 Grains- Selling wholesale or storing for wholesale 

trade 
(i) a total quantity up to 15 cwts , inclusive of 

all kinds of grains in stock at a time will 

not be considered as whole sale trade 
(ii) Quantities above 15 cwts. and up to 45 cwts . 10 0 
(iii) above 45 cwts. and up to 75 cwts . 

15 0 
(iv ) above 75 cwts. and up to 150 cwts . 

20 0 
( v ) above 150 cwts . 

50 0 
60 Gram -- Husking by machieary 

6 

0 
61 Ground nut - Selling wholesale or storing for 

wholesale trade 
(i) Quantities up to 5 cwts. at a time will not 

be considered as wholesale 
(ii) above 5 cwts , at a time 

6 0 
62 Gun cotton - Storing, packing, pressing, cleansing, 

preparing or manufacturing by any process what 
ever 

6 0 
63 Gunny bags - Storing , packing, pressing, cleansing 

preparing or manufacturing by any process what 
(i) up to 250 bags 

Free 
(ii) above 250 bags and up to 1000 bags 

6 0 
(iii) above 1000 bags and up to 5000 bags 

12 0 
(iv ) above 5000 bags 

24 0 
64 Gun powder - Storing, packing , prssing preparing 

or manufacturing by any process whatever 
(i) up to 25 lbs. at a time 

5 
(ii) above 25 lbs. 

15 
65 Hair - Storing, packing pressing, clennsing, pre 

paring or manufacturing by any prrcess whatever 
dyeing or drying 

6 0 
66 Hay - Storing for sale 

6 0 
67 Hemp - Storing packing, pressing cleansing, pre 

paring or manufacturing by any process whatever 
Above 28 lbs only 

3 0 
68 Hides - Storing packing, pressing, cleansing , pre 

paring or manufacturing by any process whatever 30 0 

(If license for item 104 is obtained no license is 
necessary under this item ) 
69 Hooks – Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 6 0 


ever 


oo 
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Sl. No. 

Fees per annum . 

Rs. As. 
70 Horns- Storing, packing, cleansing, preparing or 
manufacturing by any process whatever 

5 0 
71 Ice - Manufacturing by using steam ,mechanical or 
electrical power 

100 

0 
72 Jaggery - Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process what 
ever, or selling wholesale 

6 0 
(Quantities up to 2 cwts . will not be considered as 

wholesale trade) 
73 Jute - Storing, packing, pressing , cleansing, prepar 

paring or manufacturing by any process whatever 
(i) up to 28 lbs. at a time 

Free 
( ii) above 28 lbs. 

3 0 
74 Kakhi - Preparing 

6 0 
75 Lac - Storing, packing, pressing , cleansing, prepar 

ing or manufacturing by any process whatever 6 0 
76 Lead - Melting 

6 0 
77 Leather - Storing, packing, pressing, cleansing, 

preparing or manufacturing by any process what 
ever 
(i) up to 5 lbs. at a time 

Free 
(ii) above 5 lbs. and up to 50 lbs. 

6 0 

20 0 
( iii) above 50 lbs . up to 200 lbs. 
( iv ) above 200 lbs. 

50 0 
78. Lime - Storing, packing pressing, cleansing prepar 

ing or manufacturing by any process whatever 
( a ) for each kiln 

25 0 

20 0 
(b ) Storing and selling 
(if license is obtained for (a ) no license is required for ( b ) 
79 Lime shells --Storing, packing, pressing clean 
ing, preparing or manufacturing by any pro 

15.0 
cess whatsoever . 
(If license is obtained under ( a ) no license 

is necessary under this item .) 
80 Manure - Storing , packing, pressing, cleansing, 

preparing or manufacturing by any process 
whatever . 
(a ) Cattle manure - Storing in places where 
more than 6 heads of cattle are kept. 

3 0 
6b ) Manure other than chemical manure 
(i) Up to a ground area of 100 sq . ft. at a 
time 

3 
( ii ) Above 100 sq . ft. 

25 0 


0 


sl. No. 

Fees, per annum . 

Rs. Ag. 
81 Machinery - Using for industrial purposes 
(i) Flour mills up to 5.H.P. 

30 0 
and for every additional H.P. or fraction 

thereof Rs. 5 with a 
maximum of 

100 0 
(ii) Coffee Grinder - up to 3 H.P. 

15 0 
Above 3 H.P. and up to 5 H.P. 

30.0 
For each H.P. and fraction thereof above 

5 H.P. at Rs . 5 up to a maximum of 100 0 
(iii) Rice Mill upto 10 H.P. 

50 0 
above 10 H.P. 

200 0 
(iv ) Oil Mills. For each gani Rs. 15 with a 
maximum of 

250 0 
( v ) Saw mill - up to 10 H.P. 

250 
For each additional H.P.or fraction 
thereof Rs.15 with a maximum of 

500 0 
( vi) Printing Press 
( 1 ) Hand press 

3 0 
(2 ) ( a ) Treadle press run with Manual labour 
only 

15 

0 
(b ) With machinery having up to 1 H.P. 20 0 
( c) Above 1 H.P. and up to 5 H.P. 

60 0 
( d ) Above 5 H.P. 

100 

0 
(vii) Distillery 

1000 0 
(viii ) Spinning Mill 

1000 

0 
(ix ) Weaving Mill 

1,000 
(x ) Paper Mill 

1,000 
( xi) Tile factory with annual output up to 
5,000 tiles 

30 0 
For each 5,000 tiles or fraction thereof 
above the first 5,000 Rs. 10 with a maxi 
mum of 

500 0 
( xii) Sewing machine: 
Using only one machine 

Free 
above one up to three 

5 
For each additional machine 

2 
(xiii) Tyre retreading 

Using of machinery doing partial re 
treading of tyres 

15 0 
Do. full mould retreading . (half 
mould ) 

100 

0 
(xiv ) Lathe 

25 
(xv ) - Aluminium factory 

1,000 

0 
(xvi) Chemical manure factory 

1,000 0 
(xvii) Chemical factory 

1,000 0 
(xviii) Glass factory 

500 0 
(xix ) Rare earths factory 

1,000 0 
G.870 J 
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Sl. No. 

Fees per annum 

Rs. As. 
(xx ) Painting by using machine 

25 0 
(xxi) Copper Sulphate factory 

250 

0 
( xxii) Bleaching mill 

500 0 
(xxiii) Power house 

1,500 0 
(xxiv ) Battery charging 

15 0 
(xxv) Rubber vulcanising . 

Rubber vulcanising by a single indi 
vidual 

Free 
Do..by more than one individual 25 0 
(xxyi) Electric or gas welding 

10 

0 
(xxvii) Potteries factory 

o 

500 
(xxviii ) Other machinery not specifically pro 

vided for each 5. H. P. or fraction 
thereof Rs. 30 up to a maximum of 1,000 

0 
N. B. In premises for which license for machi 

nery has been obtained license for raw 
materials and manufacturing products 

is not necessary . 
( xxix ) Workshop : --repairing motor vehicle 
by manual labour 

15 0 
If machineries are used separate licenses under 
appropriate previous itemshave to be obtained . 
82 Matches -- Storing , packing , pressing, cleansing, 

preparing or manufacturing by any process 
whatever. 
(a ) (i) upto one gross at a time 

Free 
(ii) above one gross and up to 5 gross 

1 0 
(iii ) above 5 gross up to 25 gross 

30 
(iv ) - Over and above the first 2 ) gross, for 

each 25 gross , or fraction thereof at 
Re : 1 with a maximum of 

100 0 
(b ) (i) Manufacturing matches on a cottage 
industry bas 

5 0 : 
do using machinery 

250 
Meat - Storing, packing, pressing, cleansing 
preparing or manufacturing by any process 
whatever 

6 U 
84 Nitro compound do. do . do. 

6 
85 Nitro glycerine — Storing , packing, pressing, 

cleansing , preparing or manufacturing by any 
process whatever 

6.0 
86 Nitro mixture - Storing, packing, pressing, 

cleansing , preparing or manufacturing by any 
process whatever 

6 0 


0 


33 


11 


0 
0 


0 


Sl. No. 

Fees per annum 

Rs. As 
87 Offal - Storing, packing , pressing, cleansing, 

preparing or manufacturing by any process 
whatever . 

3 0 
88 Oil - Storing, packing, pressing, cleansing, 

preparing or manufacturing by any process 
whatever. 
( a ) Lemon grass oil. 
(i) up to 24 gallons at a time 

3 
( ii) above 24 gallons and up to 100 gallons 25 
(iii) above 100 gailons and up to 400 gallons 100 .0 
( iv ) above 400 gallons 

200 0 
(b ) Vegetable oil 
(i) up to 4 gallons at a time 

Free 
(ii) above 4 gallons and up to 8 gallons 

1 0 
(iii) above 8 gallons and up to 100 gallons 

10 
( iv ) above 100 gallons 

25 0 
N. B. Medicated oils are not excluded 
( c) Boiling oil 
(i) in premises with a monthly rental value of 
below and up to Rs. 5 

3 0 
(ii ) 

Do. above Rs. 5 up to Rs. 10 5 0 
( iii ) Do. above 10 up to Rs. 25 

10 0 
( iv ) Do. above 25 up to Rs. 50 

20 0 
( v ) Do. above 50 up to Rs. 75 

30 0 
Do. above 75 up to Rs. 100 40 
(vii ) l o . above Rs. 100 

50 
Note. Il license under item 20 is taken no licence under 

this item is necessary 
(d ) any kind ofmotor lubricating oil or mobile 
will 

6 0 
(e ) Other lubricating oils ofdifferent classes 6 0 
(f ) Grease 

6 0 
89 Paddy - Boiling or husking by machinery other 

than for domestic use 
Boiling above 50 paras at a time 

10 0 
90 Paper - Storing for sale. cleansing, preparing, 

pressing or manufacturing by any process what 
(i) up to 10 reamsat a time 

Free 
(ii) above 10 reams 

15 0 
91 Paints - including Varnishes and enamel 
Storing in any manner for sale 

10 
92 Pepper - Storing in any manner for wholesale trade 

(i) Quantities up to 1 cwt. will not be con 

sidered as wholesale 
(ii) above 1 cwl. and up to 20 cwts. 

5 0 


(vi) 


0 


ever 


12 
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11 


Sl. No. 

Fees per annum 

Rs. As. 
(iii) above 20 cwts. and up to 5 tons 

25 0 
(iv ) above 5 tons 

50 0 
93 Petroleum Products - Storing, packing, pressing 

cleansing, preparing or manufacturing by any 
process whatever 
( a ) Kerosene oil 
(i) up to 4 gallons at a time 

Free 
( ii ) above 4 gallons and up to 24 gallons 2 0 
( iii) above 24 

100 

10 0 
(iv ) 100 

200 

20 

0 
( v ) 200 

300 

30 0 
(vi) 300 

400 

40 0 
(vii ) 400 

500 

50 0 
(b ) Deisel oil and crude oil 
Same schedule of fees as in item 93 ( a ) to be 

adopted 
94 Pitch - storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 12 
95 Pottery - manufacturing by any process whatever 
• manufacturing by hand 

Free 
96 Rugs - Storing, packing, cleansing, preparing or 
manufacturing by any process whatever 

12 0 
(if license under 31 ( a ) above has been obtained 

no license is necessary under this item ) 
97 Resin (including rosin ) storing, packing, press 

ing cleansing , preparing or manufacturing by 
any process whatever 

3 0 
98 Radio (Storing for sale ) 

10 
99 Sago - Manufacturing or distilling 

6 
100 Saltpetre - storing, packing , pressing , cleansing, 

preparing , or manufacturing by any process 
whatever 

6 0 
101 Seekai - Powdering by machinery 

3 0 
102 Shellac - Storing, packing, pressing, cleansing, 

preparing , or manufacturing by any process 
whatever 

6 0 
103 Silk - Storing, packing ,pressing, cleansing , prepar 

ing or manufacturing by any process whalever 12 0 
(No license under this item has to be taken if 

license under item 31 (a ) has been taken .) 
104 Skins -- Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process what 
ever 

30 0 
(No license under this item need be taken if 
license under item 68 has been taken ) 


0 


13 


0 


12 


Sl. No. 

Fees per annum 

Rs. As. 
* 105 Soap - Packing, pressing, cleansing , preparing or 

manufacturing by any process whatever 

(i) Where annual production is up to 2 tons 6 
( ii ) do. 

is above 2 tons 30 0 
106 Spirits- ( including country spirits) —Storing, 

packing pressing, cleansing, preparing or manu 
facturing by any process whatever 

5 0 
107 Straw - storing for sale 

6 0 
108 Sugar - Packing, pressing , cleansing, preparing 

or manufacturing by any process whatever 12 0 
109 Sugar candy - Packing , pressing, cleansing, pre 

paring or manufacturing by any process what 
ever 

12 0 
110 Sulphur - Storing, packing, pressing, cleansing, 

preparing or manufacturing by any process 
watever or melting 
(i) up to 1 cwt at a time 

6 0 
(ii) above one cwt. 

20 0 
111 Surki- storing, packing, pressing , cleansing, pre 

paring or manufacturing by any process what 
ever 

0 
112 Sweet meats - Baking, preparing , keeping or 

storing for human consumption (for other than 
domestic use 

3 0 
113 Tallow - Storing packing, pressing, cleansing, 

preparing or manufacturing by any process 
whatever or melting 

6 0 
114 Tar - Storing, packing, pressing , cleansing, pre 

paring or manufacturing by any process, what 
ever 
(i) up to 6 cwts at a time 

2 0 
( ii) for each 20 cwts or fraction above first 
6 cwts 

1 0 
115 Thatching materials - Selling or storing 

5 0 
116 Tiles - Storing for sale 

10 0 
117 Timber - Selling or storing 

(i) for a ground area up to 25 sq. yds. 
( ii) above 25 sq. yds. and up to 100 sq . yds. 40 0 
(iii) above 100 sq yds, up to 250 sq. yds. 

60 
(iv ) above 250 sq.yds 

100 0 
118 Turpentine - Storing, packing,pressing cleansing , 

preparing or manufacturing by any process 
whatever 

4 0 
119 Wool - Storing , packing, pressing, cleansing, pre 

paring or manufacturing by any process what 
ever, dyeing or drying 

12 0 


0 


14 


Free 


Sl. No. 

Fees per annum 

Rs. As. 
120 Yarn-- Dyeing 

6 0 
121 Guilding or electroplating 

12 0 
122 Keeping a shaving or hair dressing saloon . 
( i ) per seat 

1 0 
(2 ) where there is only one seat 

Free 
123 Keeping together pigs, ten or more sheep, two 
buffaloes or ten or more head of cattle 

2 0 
For each buffaloe in excess of two 

1 0 
Keeping cattle for agricultural (tilling) operations Free 
124 Manufacturing articles from which offensive or 

unwholesome smells, fume or dust or noise arise 30 0 
125 Washing soiled clothes and keeping soiled clothes . 

for purposes of washing them and keeping washed 
clothes 

2 0 
126 Miscellaneous - Articles in respect of which license 

has to be taken and not specifically provided in this 
schedule 

(i) Watches and clocks - Storing for sale 10 0 
( ii ) Marotti seeds - Storing for sale 

(a ) up to 3 cwts . at a time 
(b ) above 3 cwts . and up to 20 cwts 

6 0 
( c ) above 20 cwts. 

25 0 
(iii ) Nuxvomica seeds - Storing for sale 
above 6 cwts, at a time 

6 0 
(iv) bamboo mats ( ummi ) storing for sale 

6 0 
(v ) Incha bark - Storing for sale 

6 
(vi) Etta - Storing for sale 

3 0 
(vii) Coffee storing in any manner for sale 
(a ) up to 10 lbs. at a time 

Free 
(b ) above 10 lbs. 

3 

0 
(viii) Tea - Storing in any manner for whosesale 

trade 
( a ) up to 100 lbs. at a time 

Free 
( b ) above 100 lbs. 

10 0 
(ix ) Storing tender arecaunts for husking 6 0 
(x ) Cutting, drying and storing tender areca 
nuts ( 27.emsan ) 

50 0 
( xi) Drying and storing drie l arecanuts 

25 0 
( If license is taken for item (x ) no license 

under (ix ) is necessary) 
( xii) Metals 

( a ) iron and steel - Storing for sale 
( i) for quantities of value up ta 
Rs. 1,000 

5 0 
(ii) for quantities of value above 
Rs. 1,000 

25 0 


15 


Sl. No. 


Fees 

per annum 

Rs. As. 
( b ) Aluminium 
(i) up to cwt. at a time 

3 0 
( ii) above cwt. up to 2 cwts . 

10 0 
(iii) above 2 cwts. and up 1 ton . 25 0 
(iv ) for each ton or fraction above 

1 ton at Rs 5 with a maximum of 250 0 
(c ) other metals - Storing for sale 

10 0 
(d ) Metals , beating, breaking, hammering 

and casting 
(i) When only one individualworks 

Free .. 
( ii ) Gold and silver workshop , 

When 2 to 5 persons work - 25 0 
When more than 5 persons work 

50 0 
(iii) Blacksmithy 
Where 2 to 5 personswork 

10 0 
Wheremore than 5 persons work 20 
( iv ) Smithy where work on othermetals 

are done 
Where 2 to 5 persons work 

5 0 
Where more than 5 persons work 10 0 
( xiii) Eggs - Storing 
( 1 ) up to 100 eggs at a time 

Free 
(2 ) above 100 eggs 

5 0 
( xiv) Crushing sugar cane -- for manufac 

ture of jaggery 

Using manual or animal labour 5 0 
(xv ) In General any purpose or the doing 

in the course of any industrial pro 
cess anything which in the opinion 
of the executive authority is likely 
to be dangerous to human life or 
health or property or is likely to 
create or cause a nuisance 

3 to 20 
Note : -- No license is necessary under section 261 in 

respect of trades on the sand banks in connec 
tion with Sivarathry festival. 


Municipal Office , 
Alwaye , 15-2-1957 . 


(Sd.) 
Commissioner. 


SCHEDULE 


(SECTION 193 ETC.) 
Sections 193, 195, 198 , 199, 207, 209 , 220, 227, 235,258 , 262 , 267, 268 , 269 , 270, 274, 283, 289, 290 ; 

292, 299, and 305 . 


Section 


si. 
No. 


1 


193 ( 1 ) 


2 


195 ( 1 ) 


16 


Item Purpose 

Amount of Remarks 
No. 

License fee 

Rs. As. P. 
1 . Door, gate bar or gound floor window hung or 

placed so as to open outwards upon any 
street 

0-8-0 each per annum . 
(a ) To put up or continue varandas Balconies, suna 
shades etc. (supported on ground ) 

2-0-0 For every 20 sq . 

ft . or fraction 
thereof 

per 

annum , 
( b ) do. not supported on ground 

1-0-0 

Do. 
Note . No fees shall be levied in respect of sunshades across the full width of roads 

· which will benefit the public also . 
For any temporary construction in a public street 

on occasions of festivals and ceremonies of 

pandals etc, over the street. 
(a ) in connection with deaths 

Free. 
(b ) for other purposes 

0.4-0 Per 100 sq. ft. of 

space or fraction 

thereof per day . 
N. B. No permission will be given for periods exceeding 2 days for (a) and 15 

days for (b ) . For erecting pandals on occasion of processions in connection with 
places of public worship or in connection with State processions. 


3 


195 (2 ) 


Free . 


1 


SI. 
No. 


Section 


G870J 


per day 


Item Purpose 

Amount of Remarks 
No. 

license fees 

Rs. 
( c) to put up temporary sheds or shops or pandals on 
the sand banks or bath -sheds in the river 

3-0-0 Per calendar 

month or fraction 
of a month for 
100 sq . ft. or frac 
tion thereof of 

space occupied . 
N. B. This rate does not apply temporary shops or sheds put up on the sand banks in 

connection with Sivarathry Festival. 
( d ) For each log kept in porambuke for each log 

0-2-0 
(e ) For timber, firewood, bamboos, eatta , kept on 

poramboke for 100 sq.ft. or part thereof 
occupied per day. 

1-0-0 
and (1) for each vallen kept for sale or repair in the 

river or on the sand banks or poramboke 
lands 

0-2-0 

per day . 
Leasing road sides and street margins for occu 

pation 
(a ) 100 sit or part per day 

0-8-0 
( b ) For placing movable stalls per 40 sq. ft. or part 
per day 

0-4-0 
( c ) Displaying boards fixing posts per 100 sq. ft. or 
fraction per day 

0-1-0 
Tomake a hole or cause any obstruction in any 

street 
(i) for each 100 sq. ft. or part per day for area up to 0-4-0 

1000 sq. ft. 


195 (3 ) 


5 


198 


SL. 
No. 


Section 


6 


199 


Item No. Purpose 

Amount of Remarks 
license fees 

Rs. 
( ii ) for area up to 1,000 sq . ft. as above and for each 

100 sq ft. or part per day for area above 1,000 
sq.ft. 

0-2-0 
To put up scaffolding board or fence etc. while 

constructing or demolishing or altering or re 
pairing a building, on poramboke. 

0-4-0 

per day for 100 
sq . ft. or part 

thereof 
To have an external roof, varandah , pandal, or 

wall of a building made of grass, leaves,mats 
or other inflamable materials 

Free 
For permission To construct or re construct build 

ings other than huts. (vide separate previ 

sion made ) 
Do. 

Do. 

Huts. 


7 


207 


8 


209 


9 


220 


( a ) 
(b ) 


Free 


1-0-0 


10 


227 


for residential use 
for other than residential use for each 100 sq. ft. 

or part 
For alteration or addition to existing buildings 

which do not affect the position or area of 

a building or any room 
Constructing or digging new tank or well, pond, 

cistern and the like 


Free 


11 


235 


Free 


sl. 


Purpose 


No. 


Section . Item No. 


Amount of 
license fees 

Rs. 


Remarks 


12 


258 


1-0-0 


per annum 


13 


2622 


Stable veterinary infirmary stand shed, yard or 

other place in which quadrupeds are kept 
or taken in for purposes of profit. For every 

100 sq . ft. or fraction thereof. 
To construct or establish any factory, workshop or 

work place in which it is proposed to employ 
steain power, water powerer electric power 

for each 100 sq. ft. or part. 
For keeping a place as public slaughter house for 

the slaughtering of animals or for the slaught 
ering or cutting of carcasses within the 
municipal limit 


2-0-0 


14 


4261 


. 


20-0-0 for each place per 

annum 


15 


268 


on 


(a ) 
( b ) 


0-8-0 
1-0-0 
10-0-0 


16 
17 


For places sanctioned by executive authority at 

his discretion to be used for slaughter of any 
animal outside public slaughter house , 

occasions of festivals or as a special case. 
Per sheep or goat 
Any other animal per head 
For slaughtering animals for sale as food 
To carry on the trade of business of a dealer on or 

importer or seller or hawker of milk or dairy 

produce 
Dairy farm 
Manufacturing ice cream or such other dairy 

products for trade purposes using refrigerator 


269 
270 


per annum 


(a ) ? 


1-0-0 
25-0-0 


per annum 
per annum 


( c ) 


20-0-0 


per annun 


Remarks. 


per annum 


Sl. Section Itein No. 

Purpose 

Amount 
No. 

license ſees 

Rs. 
18 272 

To carry on the calling of a broker or commission 
agent in markets . 

10-0-0 
19 274 

Opening or keeping open private market for every 

1,000 sq . ft. or part (No license fee in excess 
of 15 % of the gross collection from the 
market during the previous year 

shall 
however be levied .). 

10-0-0 
20 283 

To carry on trade of 
(a ) Butcher of poulterer 
(i) Butcher 

25-0-0 
(ii) Poulterer 

1-0-0 


per annum 


per annum 
per annum 


per annum 


21 


(b ) for using a place for the sale of meat or fish for human consumption 

10-0-0 
289 

Cart stand . To conduct a private cart stand. 
For every 1,000 sq. ft. or part thereof 

10-0-0 


per annum 


22 


292 


per annum 


17 


( a ) To conduct a hotel. 

(i) in premises of an estimated monthly 

rental value of Rs. 5 and below 
(ii) above Rs. 5 up to Rs. 10 
( iii ) 

10 

25 
( iv ) 

25 

50 
( v ) 50 

75 
(vi) 

75 

100 
( vii) 

100 


13 


92 


5 
10 
20 
30 
40 
50 


11 


Sl. 
No 


Section Item No. 

Purpose 

Amount of Remarks 
license fees 

Rs. 
(b ) To conduct a tea shop . 

Same rates as in (a ) (i) to (vii). 
(c ) lodging houses not belonging to Government 
or which are not recognised student hostels 
( 1 ) for each single room 

1-8-0 
( 2 ) for each double room 

2-8-0 

Per annum 
Note; --separate license shall be taken under a , b and c, above . If licenses under (a ) and (b ) have 

been taken separate license under items 5,8 (a ) , 11, 32, 33, and 112 under Section 261 need not 
.. be taken . Items (a ) and (b ) shall be made applicable to refreshment stalls and canteens. 

(d ) For conducting temporary hotels and 

teashops in connection with Sivarathry and 
other festivals . 
1. (i) Ist class hotel 

(ii) Ind class hotel 

( iii) III class hotel 
II. (i) Ist class iea shop 

(ii) IInd class tea shop 
( iii ) III class tea shop 
Separate licenses have to be taken for itein 

( d ) (i) and ( ii) but if items (i) and (ii) are 
both conducted in the same premises the fee 
to be levied shall be 75 percent of the total 
fee leviable , 


Wewon 


Item No. 


Remarks. 


Sl. Section 
No. 


Purpose 

Amount of 

license fees 
N. B. Trades conducted for more than 15 days 

Rs. 
will be considered as not temporary . 
To open and form a new place for the dis 
posal of the dead whether public or private 

Free . 


23 


299 


24 


305 


Discharging The office of a grave digger or 

other attendant at a public place for the 
disposal of the dead 


Free. 


These rates shall 


into effect from 1-4-1957. 


Municipal Office , 
Alwaye , 15-2-1957. 


(Sd.) 
Commissioner . 


| 


( ii) 


Gazette No. 13 dated 26th March 1957. 
ലൈസൻസ്, ഷെഡ്യൂൾ( 261- Oംവകുപ്പനുസരിച്ച്) 

വാ ( 1 ക 

ഫീസ് 
നമ്പർ 

ന , 
വായു കലത്തിയ പാനീയങ്ങൾ (Aerated . water ) 
ഉണ്ടാക്കു ക 
(1) ഏകാസ്സ " (144 രൂപയിൽ കൂടുതൽ വാർഷിക, 

വാടക യു 2 ള സ്ഥലത്ത്ഉണ്ടാക്കുന്നതിനു ) IS 0 
( i ) " ബിക്ലാസ്സ് ( 44 രൂപയോഅതിൽ കരംവാ 

വാർഷിക വാടകയുള്ള സ്ഥല ത്തു ഉ ണ്ടാ ക്കുന്ന 
തിനു") 

6 0 
ആലോ നാരും അതിൻ; ക യറ്റം ( Aloofibre and 
yarm ) ഏതൊരു രീതിയിലെങ്കിലും 8 ശ ഖ രി ഒര 

ഉയം, പൊതിഞ്ഞു കട്ടു ക. യാ , അtമത്തുകയൊ, 
വൃ ത്തിയാക്കു ക യം , തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയാ 
ചയ്യുക 
G) ആണ്ടിനാൽ 25 കണ്ടിവര 

6 o 
ടി 25 കണ്ടിക്കു മേൽ 50 കണ്ടിവരെ 10 0 
- ( iii ) " ടി 50 ടി Too 

ടി 15 . 0 
(iv) - ടി . 

കൂടുതല് 8 ഒാരോ 100 കണ്ടി 
ക്കും അംശത്തിനും 500 കണ്ട വ 

ടുവീർ ച 
( 9) ആണ്ടിനാൽ 500 കണ്ടിക്കു മേൽ 

50 - 0 
3 ട ക്കാപ്പുകൾ (Ammunition) ഏതൊരു രീതി 
യിലെങ്കിലും ശേഖർ കം , പൊരി. ആ കട്ട 

യാ , നെ മത്തുകയൊ, വൃത്തിയാക്കു കായം, 
റാക്കുക യം , ഉ ണ്ടം വര ക ക യാ ചെചയ്യ ക 

12 0 
A. അടയ ( Arecanuts ) ഉ ള്ളത്: ലിടു ക 

3 0 
5 . മാവ പ ാ ണ്ടു 5 കിയ 

സാധനങ്ങൾ ( Articles 
Flour ) വീട്ടുപറയാഗത്ത നല്ലാതെ മനുഷ്യാ ഹി 
നായി ചുടുചേയം, ർ യ്യാറാക്കുകയാ, 

സു കഷിക്കു 
ക യൊ , ശേഖരിക്കുക യാ , ഉണ്ടാമക യാ ,ചെയ്യു . 
( ഇനം || ഒഴിച്ച്) 
( 8) (6) ഒരേ സമയം പത്തു രൂപവരെ വില വരുന്ന 
ത്. സ് 

Free 
( 1 ) 

ടി , പത്തു രൂപയ്ക്കു മേൽ വില വരുന്ന 
ത , സ 

3 0 
(b ) പർപ്പട കം ഉണ്ടാക്കുന്നതിനു 

Free 
6 ചാരം ( Ashes) വിൽപ്പനയ്ക്ക്നയിഎതാരു രീതിയി 
മലങ്കം ലം ശേഖരിക്കുകയും, പാര മ 

കട്ട 
കയം, അr മത്തുകയൊ, തയ്യാറാക്കുകയോ, ഉ ണ്ടാക്കു 

കയും, കൂട്ടിയിടുകയൊ, കൊഴിക്കുകയോചെയ്യുക 3 0 
1 മുള (Bamboos ) വ് ൽ ക്കുന്നതിനോ, വാടകക് 
c ടുക്കുന്നതിനൊ, സാധന 

നിർമ്മാണത്തിനാ, 
e ശഖരിക്കുക 

IO 0 


ർ ജം 


2 


വാർഷിക 
ഫീസ് 


നമ്പർ 


ണ് 


5 


0 


o 


9 


മത്തു 


0 


To 


0 
0 
0 


8 ( 8 ) ബിസ്ക്കറ്റ് ( Biscuits ) വീട്ടുപം യാഗത്തിന 

ല്ലാതെ മനുഷ്യാ ഫാം ത്തിനായി എടുകയം തയ്യാ 
ാക്കു കയാ, സു ചി ക്കുകയാ, ശേഖരിക്കുക യാ 
ചെയ്യുക 
ന സമയം IO 09 ൽ 

വരെ ംശയം 
ക്കുന്നിനു 

Free 
ടി 10 റാത്തലിനു മേൽ ടി 
( b ) ബക്കറി ( Bakery ) ബിസ്കറവ് റൊട്ടി മുതലാ 
യവ ഉ ണ്ട ം ഉ കയും ശേഖരിക്കു കയുംചെയ്യുന്ന തിനു Is 
രക്തം ( Blood) ഏതൊരു രീതിയിലെങ്കിലും ശേഖരി 
ക്കു .. ഉ യാ പാരി തു 

£ ട്ടു കയാ, 
ക യാ 

ർ സ്റ്റാറാ ക്കുക യെം , വ ത്തിയാക്കുകയും, 
ഉ ണ്ടം ക് : യം ചെയ്യുക 

12 
എല്ലുകൾ ( Bones ) എ തരു രീതിയിലെങ്കിലും ശേഖ 
രി : കായ 0 , ചെ g thി : ആ കെട്ടുക 0 , 

മ 
കയൊ, വൃത്തിയാക്കുകയൊ, വ യ്യാറാക്കുകയും, ഉണ്ട 
ക്കുകയൊചെയ്യുക 

3 
(6) 100 കവിക്ക് അടി വരെ 

3 
( i ) 100 ബിക്കടിക്കും മേൽ 

20 
11. മറാട്ട്, മുതലായ വ ( Bread ) 

ഒരേ സമയം 10 രൂപ വരെ വിലവരുന്ന വ 
ശഖരിഎന്നതിനു 2 o ത്രം , 

Free 
10 രൂപയ്ക്കു മേൽ വിലവരുന്നവ ശേഖ 
രി ക്കുന്നതിനു മ- ത്രം 

S 
( ഇനം 8 , 11 എന്നീവകുപ്പ് ജി ൽ എ ങ്ക് ലും ഒന്നിനു 

ലൈസൻസ് എടുത്തു. 51 മതിയാവുന്നതാണു്.) 
12 ഇഷ്ടിക (Bricks) ഉ ണ്ടാ ക്കു ക . 
(1) നാലോ അ തിൽ കുറം അടുപ്പുകൾ ഉള്ള 

ഒരു ചൂള യി ൽ ഇഷ്ടിക ഉ ണ്ടാക്കുന്നതിനു 35 
( i) കൂട , ലു ള്ള 

മാ o അടുപ്പ .ൻ ം രണ്ടു രൂപ 
പ്രകാരം പരമാവധി 

50 
13 , കർപ്പൂരം ( Camphor) ഏതൊരു രീ പി ലെങ്കിലും 

ശേഖരി 26.. യൊ , ചെ പാതിഞ്ഞു കെട്ടു : യെ , വൃത്തി 
യം ഒക യെ:0," അൽ മർത്തുകയെ , ഉ ണ്ടാ ക്കു ക യ , 
അല്ലെങ്കി ൽ പിള പി . കയൊചെയ്യുക 
( 5) ഒരേ സമയം | പൗ ണ്ടുവരെ 

Free 
( 1) 

Tൗണ്ടി നു മേൽ 10 പൗണ്ടു വര 3 . 
കൂട ല ള ഒരോ5.പണ്ടിനും 
ത്തിനും രൂപ വീതം പരമാവധി 

IO 


(1 ) ടി 


0 . 


0 


0 


0 


(iii) 


അംശ 


0 


st 


ടി 


T 00 


വാർഷിക 

ഫീസ 
നവർ 

ണ് . 
.14 മെഴുക് തിരി ( Candles) എതൊരു രീതിയിലെ ങ്ക് ലം 

പാ തീ ഞ്ഞു ചെട്ട 9 ചാ , അമർ ആ f.യോ, വ ര യം 

ക്കു , യം , തയ്യാറാ ക്കു കത , ഉ ണ്ടം : ക യാ ചെയ്യുക 12 0 
15 വിരിപ്പുകൾ ( Woollen and cotten carpets ) ഉണ്ടാ 
ക്കു ക 

12 0 
16 ( 9 ) കതു അ ണ്ടി (Cashewnuts ) എതൊരു രീതി യി 

ലെങ്ക ലും , ശഖരിച ,കയോ, പാതിഞ്ഞു കെട്ട 
കയോ, അ മത്തുകയംഉ ണ്ടാ ക്കുകയോചെയ്യുക 
ഒരേ സമയം 

| കണ്ട്വര 

5 0 
( 1 ) ടി . ക ണ്ടി ക്കു മേൽ 5 ടി To 

0 
61 ) 

5 ) ടി . C ! 20 ടീ 25 
(iv) ടി 20 ടി 

50 ടി 

50 0 
ടി 5 O ടി 

100 

- 0 
ടി T 00 e ണ്ടി 8 2 ൽ 

20 O 
കതു അ ണ്ടി ഫാക്റററി നടത്തുന്നതിനു 

500 

0 
17 ക്വാറവ് ഗൾ ” ( Catgut) 

ഏതൊരു 

രീതിയിലെ 
ങ്കിലും ശേഖരിക്കുകയോ, പൊതിഞ്ഞു കെട്ടുകയോ, 
അമൽകയം, യൂ ന്തിയാ ക്കു കായം, തയ്യാറാ ക്കു കയം, 
ഉണ്ടാക്കുക യാ ചെയ്യു ക 

0 
18 ( 8) സിമൻറ ( Cement ) എതൊരു രീതിയിലെങ്കി ലും 

ശേഖരിക്കുകയോ, ചെ , തി ന്തു ചെ us : കയോ, 
വൃത്തിയ മകൻ 2 o, അമത്തുകം യം , തയ്യാറാക്കു 
കയേ ചെയ്യുക 
( 1) മര സമയം T01 

അന്തർ വര 

6 0 
( 1) 

10 ദന്തറിനുമേൽ To0 ടി 25 0 
( 1 ടി 100 - നു മേൽ 

50 0 
( b) സിമൻറ് ഫാക്റ്റററി നടത്തുന്നതി നു " 

T000 

0 
: 19 

ചാർ : ൾ (Charcoal ) കൂട്ടിയിടുകയും, കഴിക്കു 
കയം, വി ൽ ചt a യോ , ശേഖരിക്കുകയംചെയ്യുക 
2 ര സമ യം 100 ച . അടി വരെ സ്ഥല 
ത്ത സ് 

3 | O 
( 1 ) ടി 100 ച , ട,, മ = ഒമാ 50 
അടിക്കും അ ിൻറെ അംശ 10 നും 

T 0 
20 രാസയോഗങ്ങൾ ( Chemical preparation ) ഏ . 2 രു 

രീരി യ ലങ്കിലും ശ ഖ it t ക . , പൊ.വി ത 
കെട്ടുക 3 യം , : മത്തുക 3 2 0 , 

വൃത്തി 20 . ! = യോ , 
തയ്യാറാ ക്കു കായം, ഉണ്ടാ ക ക യാ ചെയ്യുക - 
G. 877 


- 


( 1 ) st 
( 1 ) ടി 


100 


വാർഷിക 

ഫീസ് 
നമ്പർ 

. ഞണ് , 
( 8) അലോപ്പതിയം, ആയുർവേദം, ഹോമി 

യോപ്പതി യേം , മററതെങ്കിലും . ത മ ിൽ 
ഉൾപ്പെട്ട്രാജo ഗങ്ങൾ - 
(1) പ്രതിമാസം 5 

രൂപം യം , ആ വി . ൽ 
കുറവോ വാടക മതിക്കുന്ന സ മലത്തു 
ശഖരിക്കുന്ന രാ.സയാം : ചേക്കു 

3 

0 
( 1) 9 5 രൂപയ്ക്കു മേൽ 10 രൂപവരെ 5 0 
( iii) ടി 0 

ടി 25 s : 10 0 , 
(iv ) ടി 25 

s1 50 ടി 20 

| 0 
50 ടി 75" si E0 0 
75 ടി 

s1 

40 0 
( vii ) s1 100 രൂപയ്ക്കു മൽ 

50 0 
യോട്ട - ഈ ഇനത്തി ലെ ലൈസൻസ് എടുക്കുന്നവർ 

88 ( 9) എണ്ണ തിളപ്പിക്കുന്നതിനു പ്രത്യകം 

ലൈസൻസ് എടുക്കേണ്ടതില്ല . 
( b) രാസവളങ്ങൾ . 
(1 ) ഒരേസമയം 5 8 11 വരെ 

To o 
(ii ) ടി 5 ടണ്ണ് നു മേൽ കൂടുതലുള at o 
5ടണ്ണിനും, അംശത്തിനും. 

5 0 
2T മുള ക " (chillies) യന്ത്രംകൊണ്ടു പൊടിക്കുക . 

3 o 
22 മുളക് ( chilies ) ഉ ണങ്ങിയതു് മൊത്തമായി | വില്ല . 

കായം, മൊത്തക്കച്ചവടത്തി, നായി ശേഖരിക്കുകയും 
ചെയ്യുക 

20 - 0 
(ഒരേസമയം 3 അന്തർവരെ മൊത്തമായി പരിഗണി 

ക്കുന്നതല്ല .) 
23 ാ റേററ്റ് മ ക്സ്ചർ 

( chlorate mixture ) 
എതൊരു രീതി . ലങ്കിലും ശ ഖരിക. യോ , പൊ 
തിഞ്ഞു കെട്ടുകയോ, ജാമ ത്തുക യോ , വൃ ത്തി യ ര ഒ ക യ ം , 
തയ്യാറാക്കുക യോ , ഉണ്ടാക്കുകയുംചെയ്യുക് 

6 . o 
24 

ലരി ( cinder ) എതൊരു രീതിയിലെങ്കിലും ശേഖരി 1 
.5 = യേം , പായിൽ കെട്ടുകയാ, ദാമത്തുകയോ, 
വൃത്തിയാക്കൽകയം, തയ്യാറാ ക്കു കയം, ഉണ്ടാക്കു ക 
8 2 o , അല്ലെങ്കിൽ കൂട്ടിയിടുകയോ, കൊഴി ക്ക കയം 
ചെയ്യുക 
6 ) ർ സമയം T 00 

അ ട വരെ 
സ്ഥല ത്തിനു . 

3 0 
( ii ) ട് 100 ച . അടികമൽഒരോ50 

ടി സ്ഥലത്തിനും ര തിൻറ 
അ ംശ - സം 

T O 
25 ത 

ചായം പിട പറിക്കുക ( clotho - dying) 
(1) മനുഷ്വശ ക്തി കൊണ്ടു് മ ാ യ ര പ ടി 
പ്പി ക്കുക യോ 

പ്രിൻറ് ചെയ്യുകയാ 
ചെയ്യുന്നതിനു , 


ܕܘܘܘ 


ം 


T 


. നിക്കികമ 


വാർഷ ക 

ഫീസ് 
രമ്പം 

ണ് . 
( 1) യന്ത്രശക്ത . കണ്ടു" ചായംപിട പ്പിക്കുകയോ 

പ്രിൻംചെയ്യുകയും ചെയ്യുന്നതിനു .25 "o 
26 

കറ്ക്കരി ( Goal) കൂട്ടി ഇടുക യാ , കൊഴ: കായം, 
വില്ല. ക യേം , ശേഖരിക്കുകയോ ചെയ്യൂ - 
(6 ) ഒരസമയം 100 ച . അടിവരെ സ്ഥലത്തിനു 3 0 

ച് . 
( 1) 91 92 ച . അടിക്കു മേൽ ഒരോ50 

അടി സ്ഥലത്തിനും അതി ൻം അ ംശ ത്ത് സം | 0 
27 തേങ്ങ , ചകിരി (coconut fibre)ഏതൊരു രീതിയി 

ല ങ്കി ലു ം ശേഖരിച്ചു . കായം, ചെപാതി തു ് ടൂ 
കയോ, അൽ മത്തുകളയം, വൃത്തിയാ ര ക യേം , തയ്യാറാ 
ക്കുകയ 9 , 2 0 കരയാ ചെയ്യുക--- 
6) ഒരila യം 100 റാൽവ 

Free 
ടി 100 റാത്തലിനുമേൽ T . ണ്ടിവ 6 O 

ട . ക ണിക്കാരൽ 10 3, ണ്ടിവരെ Is 0 
(iv ) ടി io 

25 0 
28, പാതിമടലും കാലമടലം വെള്ളത്തില ഏക ( coconut 
husks and cadjan leaves soaking ) 

6 0 
29 ചിരട്ട ( coconut shell ) വ്യാപാരത്ത നായി ശേഖരി 
ക്കു ക - , . 

3 , 0 
20 ഇക്കയറ” ( coir yam) എരത ങ്കിലും രീതിയിൽ 

ശഖരി 2 കയോ, പൊതിഞ്ഞു - 3 4 5 0,. അ മ 
ൽ - 0 യം , വൃത്തിയാ ക യം , 

തയ്യാറാ ക്കു യാ 
ഉണ്ടാകര കയ ചതു ക 

ഒരേസമയം 100 റാ അൽവരെ 
( 1 ) ടി 10 റാത്തലിനുമേൽ | ക ടിവരെ 6 0 
കണ്ടി 2 ൽ 10 ടി 

( 5 0 
10 കണ്ടിക്കു മേൽ 

25 - 0 
ി തീപിടി ക്കു ന്ന സാധനം (combustible materials ) - 
( 8) തുണിച്ചരക്ക കൾ ( സിൽ ക്ക ), കമ്പിളി, ആൽ, 

റെഡിമെയിഡ വസ്ത്രങ്ങൾ ഉൾപടെ) 
i) പ്രതിവർഷം 5000 രൂപവരെ ടേൺ ഒാവർ 
(വിംപിരിവ്) ഉ ള്ള കച്ചവടത്തിനു 

3 : 0 
(i) , പ്ര 0.1 വർഷം 5000 രൂപയ്ക്കു മേൽ 10,000 

രൂപവരെ വിറംപിരിവുള്ള കച്ചവടത്തിനു 6 0 
(ii) പ്രതിവർഷം 10,000 രൂപയ്ക്കു മേൽ 20,000 
രൂപ വരെ വിറപിരിവുള്ള കച്ചവടത്തിനു 

12 0 
(iv ) പ്രതിവർഷം20,000 രൂപയ്ക്കു മേൽ 50,000 

രൂ പവർ വിററപിരിവു ള്ള കച്ചവടത്തിനു 25 0 
( 9 ) പ്രധിവർഷം50,000 രൂപയ്ക്കു മേൽ1,00,000 

രൂപവരെവിംപിരിവുള്ള കച്ചവടത്തിനു 50 0 


| 


Free 


( 1) ടി 
(iv ) ടി . 


. 


0 


0 


വാർഷിക 

oീസ് 
നമ്പർ 

ത്ര . ണ , 
( vi) പ്രതിവർഷം 1,00,000 - ത്തിനു മേൽ വിവ 
പിര എള്ള കച്ചവടത്തിനു 

100 0 
( മേൽ കാ ണിച്ചിട്ടു ള്ള നിരക്കുകൾ ലൈസൻസ 

പുതു മമ മ്പോൾ ഈടാക്കേണ്ട ഫീസു ക ളാകുന്നു) . 
( വ്) പതും മി കച്ചവടം തുടങ്ങുന്ന തി നുള്ള ലൈ 
സൻസഫീസ -6) മൊത്തക്കച്ചവടം( wholesale ) 50 
( 1 ) ചില്ലറ (retal]) 

IO 
( b ) അര സംസ്തുത റബ്ബർ മൊത്തവില നയ്ക്കുംയി ശേഖരിക്കു 

p 
കയോ ചെ പാതി തു കെട്ടുകയോ, അമത്തുകയം,വൃത്തി 
യാ ച ക യോ ചെയ്യുക 
(6) ഒരേസമയം 250 രൂപ വിലവര 

Frog 
ടി 250 രൂപയ്ക്കു മേൽ 

50 0 
ടയാം s ബം ( tyros and cubes ) വില്പനയ്യായി 

ശ ഖര ക്കുക . 
(6) മോട്ടാർ ടയറുംടയം 

TS , 0 
(i ) കെ.സ ക്കിൾ ടയരം ട്യൂബും 

3 0 
[ ( 5) ലൈസൻസു എ ,ടുത്തിട്ടു ള്ളവർ ( o i നു ") 

പ്രം നകം ലൈസൻസ് എടുക്കേണ്ടതില്ല . 
( a ) കുട (umbrella) എ മാരു രീതിയിലെങ്കിലും രേഖ 
രിക്ക: കായാ വ ലൂം കരയാ ചെയ്യു . 

5 0 
( ഇനം 31 ( a) - യ്ക്ക് ലൈസൻസ്ഉണ്ടെങ്കിൽ ഇ 

ലൈസൻസ് ആവശ്യമില്ല ) 
( 9) ഇനം 31 (8) മുത ൽ (d) വരെയുളവിൽ പാം 

ത്തതു ” എക്സ കട്ട വ ഉദ്യോഗസ്ഥൻ അഭിപ്രായ 
ത്ത ൽ തീ പിടിക്കാവുന്നതാ ണ, നാ തോന്നുന്നര.b യി 
ഇനത്തിനും 

10 - 0 
32. തീയറി സാധനങ്ങ ൾ (domestibles ) വീട്ടുപയോഗ 
ത്തിനല്ലാതെ മനുഷ്യാഡാ അത്തിന്. യി 

ചുടു കായം, 
തയ്യാറാക്കുകയോ, സൂക്ഷി ക്കു കയം, ശ ഖര ക്കുകയോ 
ചെയ്യ ക 

(i) ഒരേസമയം 10 രൂപവരെ വില വരുന്നതിനു , Free 
( 1 ) ടി 10 രൂപയ്ക്കു മേൽ വില വരുന്നതിനു 3 0 
( 292 -ാം വകുപ്പനുസരിച്ച് , ലൈസൻസ് എടുത്താൽ 

ഇതിനു് ലൈസൻസ് ആവശ്യമില്ല .) 
33 ക റ1 e ( condiments) ഉ ണ്ടാ ക്കു ക . 

2 0 
(292 -ാം വക = നുസരിച്ച് മ ല സ ൻ സ് എട 

0 ൽ ഇത് സ് ലൈസൻസ് ആവശ്യമി ല്ല ) 
34 മിഠായി (confictionary) വീട്ടുപയോഗ അരിനല്ലാതെ 

മൻഷഹാരിത നായ 1 : ചടുകയും, ർ ജാറം ക 
യാ , സു ചി ചകയോ, ശേഖരിക്കുകയോചെയ്യ - 
(i) ഒരേസമയം 14 റാത്ത, അല 

Frog 


ato 


Erge 


വാർഷിക 

ഡീസ 
നവർ 

പ്ര ണ് . 
ഒർസമയം 14 റാ ലിനു മേൽ 140 
റാത്തൽവരെ 

5 
(ii) ടി 140 ob ത്തലിനു മേൽ 

S 0 
35. 

കൊപ്ര (Gopra) എതൊരു രീതിയിലെങ്കിലും തയ്യാറാ 
ക്കുക യം , ശഖര , ആ കരയാ, മൊത്തമായി വി ! ഒ 
കയോ ചയ്യുക 
മരേസമയം 6 അ ന്തർവാ 

6 0 
( i) ടി 6 അന്തറി അനുമതി 

50 0 
36 ( 8) പഞ്ഞി,, കരടുപതി (cotton & ootton 

refuse) തൊരു രീതിയിലെങ്കിലും ശേഖരിക്കുകയോ 

പാത കെട്ടുക യം , വൃത്തിയാക്കുക യം , തയ്യാ 
00 ക ക യേം , ഉ ണ്ടാ ക ക യ ചെയ്യുക 
ഒരേസമയം 50 റാത്തൽവാർ 

Eres 
ടി 50 റാത്തലിനുമേൽ 15 കണ്ടി വ 

15 0 
ടി IS കണ്ടി മേൽ 

100 0 
( b ) പത്തിഒരു ( cotton seeds ) 

ഒരേ സമയം 1. അന്തർവാ 
( i) ടി 11 അന്തറിനുമേൽ . 

5 0 
37 ചം ണ ക വറളികൾ , ( cowdung cakes ) എമതാരു 

രീരിയിലെങ്കിലും ശ വരി 2 ക യേം , പാതി ബ 

കെട്ടുകയോ, അമത്തുക യം , വൃത്തിയാക്കുകയോ, തയ്യം 
o t; കയം, ഉണ്ടാക്കു കയാ ചെയ്യുക ( വീട്ടാവശ്യ 

ത്തിനല്ലാത 
38 എലക്കായ് ( Gardamom ) എതാരു രീതിയില 

ങ്കിലും ശേഖരിക്കുകയം, പാതിഞ്ഞു കെട്ടു ! യോ , 
അമത്തുകയോ, വൃത്തി യാ മമ കിയാ, തയ്യാറാക്കുകയ 
ചെയുക -10 റാത്തലിനുമേൽ മാത്രം 

To 0 
39 സെകി ഉപകരണങ്ങൾ ( Gycle parts) ശേഖര 
ക്കുകയോ, വിൽക്കുകയോ ചെയ്യുക 

5 0 
(39- നു" ലെ സൻസ് ഉണ്ടങ്കിൽ 31 ( i)- നു 

ലസൻസ്ആവശ്യമില്ല .) 
40 ചായങ്ങ (dyes ) :ഏതൊരു രീതിയിലെ ങ്കിലും 

പൊരിഞ്ഞു കെട്ടു ക യം , മകയം, വൃത്തിയാക്കു 
കയം, തയ്യാറാക്കുകയോ, ശേഖരിക്കുകയോ, ഉ ണ്ട മ 
ക്കുകയോചെയ്യുക 

6 0 . 
4 ടിപൊട്ടുന്ന സാധനം ( explosivos) ശേഖരിക്കാ ക IS 

0 
ഇലക്ട്രിക്ക് സാധന 1 2 ( Electrical Goods) എ 

നാ രു രീതിയ ലെ ങ്കിലും വില്പനയ്ക്കായി ശബരി ക്കു 
കയം, പൊതിഞ്ഞു കെട്ടു കയോ, അ മൽ ക g o, വൃത്തി 
യം ക്കു കയോ, തയ്യാറാ ക ക യാ ഉ നാക്കു കയാ 
യ്യുക . 

15 0 


) 


Free 


لم0 


! നമ്പർ 


വാർഷിക 
ഫീസ 

. ണ് . 
45 നാ ത ( Fibre ) വിഷം കായം, ശ ഇരിക്കുക യ 
ചയ്യുക . 
ഒരേ സമയം 100 റാത്തൽവരെ 

Free 
s 100 റാത്തൽ മുതൽ | കണ്ടില 

6 0 
( ii ) ടി 1 ക ണ്ടിക്കുമേൽ [ 0 കാണ്ടിര IS 0 
(iv) ടി 10 കണ്ടിക്കുമേൽ 

25 0 
( ഇനം 30 - നു് ലെസൻസ് എടുത്താൽ ഈ ലെ 

സൻസ്ആവശ്യമില്ല ) 
44 കൊഴുപ്പ് ( fat) ഏതൊരു രീതിയിലെങ്കിലും ശേഖരി 

ക്കു കയം, പൊ കിത്തു കട്ടുകയം, അൽ മത്തുകയം, 
വൃത്തിയാക്കുകയോ, തയ്യാറാക്കുകയാ, 

ഉ ണ്ടാ ക്കു 
c യം ചെയ്യുക 

6 
:48 ചെകിളകൾ ( m ) എമാരു രീതിയിലെങ്കിലും വ 

രി കായം, പൊതിഞ്ഞു കെട്ടുകയം, അമത്തുകയും, 
വൃത്തിയാക്കുകയോ, തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയും 
ചെയ്യുക 

6 0 
46 വിറക് ( Firewood ) വിൽക്കുകയോ, , 

e ൾഖരിക്കു 
കയംചെയ്യുക 

ഒരേ സമയം 200 ച . അടിവരെ സഥലത്തിനു 6 0 
( d ) 200 ച . അടിയിൽ കൂടുതൽ മള ഒാരോ 100 

ച . അടക്കംഅരിൻറ അംശത്തിനും 2 രൂ . 
പ്രകാരം പരമാവധി 

50 0 
47 വടിക്കെട്ട് ( Fireworks) ഏതൊരു രീതിയിലെ 

ങ്കിലും ശഖരിമകം യം പാതി ഞ്ഞു കെട്ടുകയാ 
അ മത്തുക. യം , വൃത്തിയാ ക്കുകയാ, തയ്യാറാക്ക കായം, 
ഉ ണ്ടാ ക്കുകയോചെയ്യുക . 

10 0 
18 

മത്സ്യം ( fish ) ഏതൊരു രീതിയിലെങ്ക ലും ശേഖരിക്കു 
കയം, പാതി തു കെട്ടുകായം, മത്തു . യം , 
വൃത്തിയാക്കുക; ദയാ, തയ്യാറാക്കുകയും, ഉണ്ടാക്കുക. യാ 
ചെയുക 
ഒ ര സമ യ ം 3.കണ്ടില 

E ( 60 
ടി 3 കണ്ടിക്കു മേൽ 

50 0 
49 മീനെണ്ണ ( Fish oil) എതൊരു രീതിയിലെങ്കിലും 

e ശഖരിക്കുകയം, പൊതി തുകട്ടുകയോ, 

കായം, വൃത്തിയം കയം, തയ്യാറം ഒരു കയാ, 
• ഉണ്ടാക്കുകയുംചെയ്യുക 

10 
50 

ഫ്ളാക്സ് (18x ) ഏതൊരു രീത യിലെ ങ്ക വും ശ ഖ 
രിക്കുകയാ, 

ചൊതി യു കെട്ടുക.യോ, വൃത്തിയാക്കു 
ക യം , തയ്യാറാക്കുകയോ, അ മത്തുകയാ ഉ ണ്ടാക്കു 
കയംചെയ്യുക 

6 0 


മ 


9 


നമ്പ 


0 


യ dർഷിക 
ഫീസ 

രൂ . 2 . 
51 മാംസനിറത്തിലുള്ള തുണികൾ ( Fleshing ) എതൊരു 

രീതിയ ലെങ്കിലും ദശ വരിക്കുക യാ , ചൊ 
കെട്ടുകം ലാ , അമത്തുക യാ , വൃത്തിയാ ക്കു യേം , തയ്യാ 
00 2 ക യം ഉണ്ടാ...) കായംചെയ്യുക - 

6 
52 മാവു പാടി (Jour) ഏതൊരു രീതിയിലെങ്കിലും 

ശയര് ഒകം വാ , പൊതിയു ടെ ട്ടുകയും, അമ 
കൾ 2 0 , തയ്യാറാ ക്കു കയാ വൃ ത്ത യാക്കുകയോ, ഉണ്ടാ 
ക്കുകയം ചെയ്യുക - ള സമയം 2 vാന്തറിനൽ 
മാത്രം 

6 o 
53 ഫവൽ ( fuel ) വ്യവസായസംബന്ധമായ വല്ല കയ്യ 
ത്തിനും ഉ പ യോഗി ക്കു ക 

, o 
54 ഫൾമിനേറവ “ആ ഫ ”മറി( fulminate of mercury) 
എ )മരു 

രീതി യ ലെങ്കിലും ശയിക്ക ക യോ , 
ാതി കെട്ടുകയാ, ന മ ക യം , തയ്യാറാക്കു 
കയം, വൃത്തിയാക്കുക യ ം , ഉണ്ടാ ക്കു ക ല ാ ചെയ്യുക 

6 o 
55 വീട്ടുസാമാനങ്ങൾ (Furniture) വില നം വി 

ഉണ്ടാ : 4 യാ , ശേഖരിക്കു കായം ചെയ്യുക - 

(6) ഒരേസമയം 250 രൂപവരെ വിലവരുന്നതി നു T2 0 

( 1) ടി 250 രൂപയ്ക്കു മേൽ വില വരുന്നതിനു 25 o 
.56 ഗ്യാസ്സ് (Gas) ഏതൊരു രീതിയിലെ ങ്കി ലും ശേഖരി 
ക്കു കം 2 0 , 1. 10 തി തുട്ടുക യാ , . 

മഴയാ , 
വ ത്തിയാക്കു കയം, തയ്യാറാക്കുകയം, ഉന്നും കായം 
ചെയ്യുക. 
500 റാത്തൽവര 

Free 
ടി 
( 1 ) 500 റാത്തലിനുമേൽ 

T 00 0 
57 നെയ്യ് ( ghes) ഏതൊരു രീതിയിലെങ്കിലും വരി 

ക്കുക യേ , പെം ബി ബി കെ 8 യാ , മക്ക യ , 
വ ത്തി യം 1 കയാ, തയ്യാറാക ക യാ , ഉ eo കം യം 
ചെ യ്യുക 
ഒരർ സമയം 5 0 0 ൽ വര 

0 
ടി 5 റാലിനാ മേൽ 

12 0 
(ഒൗഷധീകരിച്ച നെല്ലം* ലൈസൻസ്ആവശ്യമില്ല ) 
58 സ്വർണ്ണം ശുദ്ധിചെ യ്യുക ( gold rofming) 

3 0 0 
59 ധാന്യം ( grain ) മൊത്തമായി വില്ലകം :ം, മൊയ 
ക്കച്ചവടത്ത നാ യി ശേഖരിക്കുക യം ചെയ്യു.. 

എല്ലാത്തരം ധാന്യങ്ങളും കൂടി 
ആകെ15 അന്തർവാ മാ അവ്വാ പാരമാ 1: 1 

പരിഗ ; 11 ത ല 
( i ) ഒരേസമയം 15 അന്തം: ൻ മേൽ 45 അന്തർ 

To o 


ഒരരസമയം 


ന 


മരസമയം 


വ 


T 0 


SI 


വാ ർപ്പിക് 

ഫീസ 
നമ്പർ 

രൂ . ണ് . 
(1 ) ഒരേസമയം 45 അന്തറിനുമേൽ 75 അന്തർവരis 0 
(iv ) 

75 

ടി 150 ടി 20 0 
( v ) ടി 150 അന്തറിനുമേൽ 

50 o 
60 

പയറവങ്ങൾ ( gram) യന്ത്രം കൊണ്ടു താലി 
ള കയുക 

6 0 
61 

നിലക്കടല ( ground nut ) മൊത്തമായി വിലകയേം 
മെം 3 ക്കച്ചവടത്തിനും വി ശഖരി ക്കു ക, യംചെയ്യുക 

00 സമയം 5 - " ന്തർവം മൊത്തമായി 
, പരിഗണിക്കുന്നതല്ല 
( i ) ഒരേ സമയം 5 അന്തറിനുമേ 

6 : 0 
62 ം വടിപൊട്ടിക്കുന്നതിനു ള്ള പഞ്ഞി ( gan cotton ) 

എതൊരു രീതിയിലെങ്കിലും ശേഖരിക്കുകയോ, പാ 
തിഞ്ഞുകെട്ടു , യം , മർദ്ദിക്കുകയം, വൃ തിയാക്കു ക 
യം , (തയ്യാറാ ക്കുക& 2 o , ഉ ണ്ടാ ക്കുകയോചെയ്യുക 

6 0 
63 

ചം 190 ° (gunry bag) ഏതൊരു രീതിയിലെങ്കിലും 

ശ ഖിക്കു , 9 മാ , പാതിഞ്ഞു കെട്ടുകയം, അ മത്തു 
കം വാ , വൃ ത്തി യാ ഒകയോ, തയ്യാറാക്കുകയോ, ഉണ്ടാ 
കായംചെയ്യുക 
5) ഒരേസമ യം 250 ചരക്കു വരെ 

Freo 
. 51 

250- നു് മേൽ 1,000 വരെ 6 0 
ടി 1,000 നുമേൽ 5,000 വര 12 0 
(iv) ടി 5,000- ത്തിനു മേൽ 

24 0 
64 ടിമരുന്നു” ( Gun Powder ) എ താരു രീതിയിലെ 

ങ്കിലും ശേഖര ക്കു കയോ, ചൊതിഞ്ഞു കെട്ടുകായം, 
വ അരിയാ ക്കു കം യാ , അമത്തുകയം, തയ്യാറാക്കുകയാ, 
ഉണ്ടാക്കുകയുംചെയ്യുക 
ഒരാസമയം 25 റാത്തൽവരെ 

5 0 
( 1 ) ടി 25 റാത്തലിനുമേൽ 

IS O 
65 തലമുടി (hair )ഏതൊരു രീതിയിലെങ്ക ലും ശേഖരി 
ക്കു ക യാ 

പൊതിഞ്ഞു കെട്ടുകയോ, വൃത്തിയാക്കു 
കയോ, അ മത്തുകയം, തയ്യാറാക്കുകയോ, ഉണ്ടാക്കു 
കയോഅല്ലെങ്കിൽ ചായം പിടിപ്പിക്കുകയോ,ഉണ്ടാ 
ക്കുകയോചെയ്യുക 

6 0 
66 വയ്ക്കൽ ( Hay) വില്പനയ്ക്കായി ശബരി ക 

6 0 
67 ച ം (Hemp) ഏതൊരു രീതിയ , ലങ്ക ലും ശേഖ 

രി 26 , യേം , പൊതിനതുകെട്ടുകയോ, അമൽകയോ, 
വൃത്തിയം » കയാ, തയ്യാറാ ക്കുക : 0 , ഉണ്ടാക്കുകയേ 
ചെയ്യുക - ഒരേസമയം 28 റാത്തലിനു മേൽ 

0 


വിവരം 

വാർഷിക 
നമ്പർ 

ഡീസ് 

ണ് . 
68 തുകലുകൾ ( IIides) എം തരു രീതിയിലെങ്കിലും ശയി 

രിക്കു ക യ , പൊതിഞ്ഞുകെട്ടുകയം, അ മത്തു യോ , 
വൃത്തിയാക്കുകയം, തയ്യാറാ ക്കു കയാ, ഉണ്ട ക്കുകയാ 
0 യ്യുക 

30 9 
(ഇനം 104 - നു് ലൈസൻസ് ഉണ്ടെങ്കിൽ ഇതിനു 

ലെ സൻസ് ആവശ്യമില്ല ) 
69 

കള വകൾ ( Hoofs)ഏതൊരു രീതിയിലെങ്കിലുംദശയ 
രി ക്കു കയോ, ചെ പാ ചി തു കെട്ടുകയോ, അ മത്തുകയും, 
വൃത്തിയാക്കുക യോ , തയ്യാറാക്കുകയേ0 ഉ ടെ അക്കു ക.0 L 
ചെയ്യുക . 

6 
70 ക മ്പകൾ ( Hom ) എതൊരു രീതിയിലെങ്കിലും ശ 

ഖരിക്കുകയോ, പൊതിഞ്ഞു കെട്ടുക യോ , അ മത്തുകയ6 , 
വൃ ത്തിയ ആ 5.0 യം , തയ്യറാക്കുക. ദയം, ഉ ണ്ടാ ക്കു കയ 
ചെയ്യുക 

0 
.11 

ഐ സ്സ് (Ics ) ഉണ്ടംമക 
ആവിയം, യന്ത്രാര ക്തി യോ , വല്ലകുത്തിയോ ഉപ 
യാഗിച്ച് ഉണ്ട0 ക്കു ക 

100 0 
72 കരിപ്പുകട്ടി, ചക്കര, ശക്കര (Jaggery )ഏതൊരു രീതി 

യ ലെ ങ്കിലും , ശേഖരിക്കുക , ചെ പാതി ആ കെട്ട 
കയം, അ മത്തുകയാ, വൃത്തിയാക്കുകയോ, ര യ്യാറാ 
ക്കു ക യാ ഉണ്ടാക്കുകയോ ചെയ്യുക. 

അ ല്ലെ ങ്കി 
മൊത്തമാ യി വില്ലുക ( ഒ t സമ Lം രണ്ട് അന്തം ന 

മേൽ ചൊരുമായി പര ഗണി ക്കുന്നതായിരിക്കും) 6 0 
73 @s" (Jute) ഏതൊരു രീതിയിലെ ങ്കിലും, ശേഖരിക്കു 

ക ം , പൊതിഞ്ഞുകെട്ടും യേ , അ മ ആ ക മയം, 
ച്ച സി യാക്കുകയോ, തയ്യാറാക്കുകയോ ഉണ്ടായ ക യ 
ചെയ്യു ക 
(1 ) ഒരേ സമയം 28 റാത്ത വരെ 

Free 
( ii) ടി 28 റാത്തലീനു മേൽ 

3 0 
14 കൽ ത്തി ( Kakhi) ഉ : 2 ക 

6 0 
75 

അ ര (Leo) ഏതൊരു രീതി ി ല ങ്കിലും ശേഖരിക്കു 
കം , പൊരി.തു കൂട്ടുകായ , അ മ ത്തു ക 0 2 0 
വൃത്തി യ ക കയാ, തയ്യാറാ ക്കും . യേ , ഉണ്ടാക്കുകയും 
-ചെയ്യുക 

6 0 
16 ഈ യ (Lead) ഉരു ഒരു ക 

6 0 
77 തുകൽ, ഊറ യിട്ട തു കൽ (Leather) എ രു നീ നയി 

ലെങ്കിലും ശ ഖരി ക്കു ക യാ , പാ .. ? ഇതു കെട്ടുകായ 6, 
അ മത്തു 1 യോ , വ ി നാക്കുകയോ, 6 , റാഷ കായം, 
ഉ ണ്ടാ ക്കുക യാ ചെയ്യു ക 
ഒരേ സമയം 5 .റാ ത്ത . വർ 

Free 
( 1) - ഒരേ സമയം 5 റാൽ ലിനുമേൽ 50 റാത്തൽ 
വരെ 

6 0 
G , 870 


12 


(iv ) 


4 . 


ചൂള ഒന്നിനു 


വിവരം 

വാർഷിക 
നമ്പർ 

ഫീസ 

ണ് . 
ഒരേ സമയം 50 റാത്തലീൻമേൽ 200 റാത്തൽ 
വരെ 

20 0 
ഒരു സമയം 200റാലിൻ മൽ 

50 0 
78 കമ്മം മം (Lime) എം.താ രു രീതിയിലെ.ക ലും പൊതി 

ഞതു കെട്ടുക 4, 0 , അമത്തുക യം , വൃത്തിയാക്കുകയോ, 
തയ്യാറം 9 കയോ, ഉണ്ടാക്കുകയോ, ശഖരിക്കുകയും, 
ചെയ്യുക 

25 o 
| b . ശേഖരിച്ചു വിൽക്കുന്നതിനു 

20 O 
( ka - ഒ ലസൻ.സ ഉണ്ടെങ്കിൽ « b - ക്കു 

ലൈസൻസ് ആവശ്യമില്ല .) 
79 

കക്ക (Lime Shell) എ o രു രീതിയിലെങ്കിലും ശേഖ 
ര 1 ക . പൊതിഞ്ഞു കെട്ടുകയാ, അമത്തുക യ 9, 

ത്തി യം ഒ0 കിയാ, തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയാ 
ചെയ്യുക 

...S 

0 
(78 എ - മ് ലെസൻസ് ടു യാൽ ഇതിനു ല 

സൻസ് ആവശ്യമില്ല ) 
80 

വളം ( Manure ) ഏതൊരു രീതിയിലെങ്കി ലും ശേഖരി 
ക്കു കയാ പാതിഞ്ഞു കെട്ടുകയോ, അമത്തുകയം, 
വൃ തി യാ 26 2 0 യം , തയ്യാറാക്കുകയാ, ഉണ്ടാക്കുകയാ 
ചെയ്യക 

8. കന്നുകാലിവളം. 16 കന്നുകാലികളിൽ കൂടുതൽ 
ഉ ഈ സ്ഥല - " ശേഖരിക്കു ന്നതി സ് 

05 - 0 
b . രാസവളങ്ങൾ ഒഴിച്ച 8 മററ വളങ്ങൾ 

സമ യം I 00 ച . അടിവരെയുള്ള 
സ്ഥലത്ത് ശേഖരിക്കുന്നതിനു 

3 
(1 ) ഒരേസമ യം 100 ച . അടിയ്ക്കുമേൽ :25 o 
8 ) 

യന്ത്രസാമഗ്രികൾ ( Machinery) വ്യവസായ സംബന്ധ 
മായ ഏതെങ്കിലും ee യ ട ക്വായി ഉപയോഗിക്കു ക 
(6) ഫ്ളവർ മിൽ ( Flour Mil ) 5 H. P. വ 30 0 
കൂട ത ല ള്ള ഒാരോ കരിംശക്തി ക്കും അംശ.തതിനും 

loo 
(ü ) adalgaladud (Coffee Grinder ) 3.F. 
P. വരെ 

:15 
.3 H. P- ക്കു മേ 15 5 H P. വാം 

3 0 : 0 
5 H. P- ” മേ ഒാരോ ക ക ര ണ്ണക്തി 

യും അതിൻ !ം ശ.- ത്തിനും 5 രൂ പ 
പ്രകാരം പരമാവധി 

100 0 
( 1) റൈസ്മിൽ ( Rico Mill ) 10 H. P. വ രെ 50 0 
TO H. P - 5് മേൽ , 

200 0 
(iv ) കായി അമി ൽ ( 011 Mill ) ഒാരോ ച കാടിനും 
15 രൂപ പ്രകാരം പരമാവധി 

250 0 


4 00 


O 


വിച്ചം . 


கும் 
നമ്പർ 


വാർ ഷിക 

ീ സ 


ണ പ 


0 


- 0 


0 


തിനു ) 


0 


ooo 


0 
0 


0 


0 


0 


( 9) സാമിൽ (Saw M ) TO E. P. വരെ 

. . 250 
കൂടുതലു ള്ള ഒാരോ കതിരശ്ശക്തിക്കും. അതിൻറ 

അംശി നും 15 രൂപ പ്രകാരം പരമാവധി 5 00 
( vi) m2/ s1060 ) Printing Press ) 
l . ഹാൻ ഡ്പ്രസ്സ് (Hand Press ) 

3 
2. ( e); ട്രിഡിൽ പ്രസ്സ് (Treadle:Press ) 
(മനുഷ്യശക്തിമാത്രം ഉപയോഗിച്ചു നടത്തുന്ന 

IS 
( b) | E. P. ( കുതിരശക്തി) വരെയുള്ള 

യന്ത്രംഉപയാഗ ച്ചു . നടത്തുന്ന തിനു 20 
G) | H : P ക്കു മേൽ 5 H : P : വരെ 6 0 
( d ) 5 H : P " മേൽ 

100 
( vii) winyle197 ( Distillery ) 

T coo 
(vi) " ഇന്നിംഗ് മിൽ (Spinning M 

Too o 
(is ) വിവിംഗ് മിൽ ( Weaving Mil) : 

(000 
a : E ർ മിൽ ( Paper M 

Too o 
( 2 ) കാട്ടുകമ്പനി ( Tile Factory )ആണ്ട്ൽ 5ooo 
മാടുണ്ടാക്കുന്നതിനു 

30 
ആടിനാൽ 5000 - നു മേൽ ഭാരം 5000 

തത്തിനും അതിൻറ അംശത്തിനും 10 രൂപ 
പ്രകാരം പ ര മാവധി 

500 
( 1) തയ്യൽ ന്ത്രം (Sewing Machine) ഒരുയന്ത്രം 

ഉപം മാഗിക്കുന്നതിനു 
1 - ൽ കൂടുതൽ 3 വരെ 

5 
കൂടുതലു ള്ള രാമായന്ത്രത്തിനും 

2 
( 2 ) ടയർ റീഡിംഗ ( Tyre Retreading) 

ഭാഗികമായി. ടയർ റിടഡ് . ചെയ്യുന്ന 
യന്ത്രം ഉപയോഗിഉന്നതിനു 

15 
പുർണ്ണമാ യി ടയർ റിട്രയ ഡ ചെയ്യുന്ന യന്ത്രം 

ഉപയാഗിക്കുന്നതി നു ” ( Ful, Mould ) 100 
( iv ) കടച്ച . ൽ ന ന്ത്രം ( Lathe) 

25 
( xv ) ന ലുമിനീയം ഫാക്co ഠി 

T 000 
( xvi) രാസവള, നി മ്മാ ണ ഫ o-°റററി ( Chemical 
Manure Factory ) 

1000 
( v ) രാസദ്രവ്വനി മാ ണ ഫാക ood1 ( Chemical 

1000 
Factory ) 
(xvii ) sony co ds. 0001 (Glass Factory) 

500 
t പുർ ധാതു ശുദ്ധീകരണ ഫാക്റാറി (Rare 
Earth Factory ) 

T 000 
( x) യന്ത്രം ഉപയോഗിച്ച് പെയിൻറിംഗ് നട 
ത്തുന്നത്, സ് 

25 


0 


Free 


0 
o 


0 


0 
0 
0 


0 


0 


0 


o 


o 


500 


O 


വിവര 

വാർഷിക 
നമ്പർ 

ഫീസ്3 

ണ് , 
( i) തുരിശു ഫാകറററി (Coppor Sulphate 

250 

0 
Factory). 
( xii ) ബ്ലീച്ചിംഗ് മിൽ ( Bleaching M 

0 
( xii) പവ്വർ ഹൌസ്സ് (Power House ) നടത്തുന്ന 
തിനു് 

1500 0 
( iv) ബാറ്ററി ചാർജ്ജ്oon " ( Battery Charging) 15 

o 
( xv ) റബർ വൾക്കനൈസിംഗ് (Rubber Vala. 

nising) 
ഒരാൾ (0.0 2 ചെയ്യുന്നതിനു 

Free 
ഒന്നിൽ കൂടുതൽ ആളുകൾ ചെയ്യുന്നു 

25 0 
( xxvi) ഇലക്ട്രിക് കാർ ഗ്വംസ ”ചെൽഡിംഗ് ( b 0 
( xxvi ) മൺപാത്രം ഇം ണ ഫാക്റററി 

500 
( xv ) പ്രാത്വകമായി യാതൊരു നിരക്കും നിശ്ചയി 

ച്ചിട്ടില്ലാത്ത മറ്റം യന്ത്രങ്ങൾക്ക് മാദto 5 
E. P_ം അംശത്തിനും 30 രൂപ പ്രകാരം 
പരമാവധി. 

000 0 
N : B. " യന്ത്രസാമഗ്ര കൾക്ക് ലൈസൻസ് എടുത്തി 
ട്ടു ള്ള സമല ് അ തിനുവേണ്ടി വരുന്ന അസംസ്കൃത 
n b ധനങ്ങ 0 0 0 ഉൽപ്പന്നങ്ങൾക്കും വെവ്വേറെ ല 
സൻസ് ആവശ്യമ ല്ല . 
( ix ) b.താഴിൽ ശാല- ക ക വ ല ക ക ര ണ്ടു 

മാത്രം മോട്ടോർ വാഹനങ്ങൾ റിപ്പയർ 
ചെയ്യുന്നതിനു 

15 - 0 
യന്ത്രംഉപയോഗിച്ചാണ്ങ്കിൽ അ തിനുമേൽ കാണി 

ച്ചിട്ടു ള ന ക്കനുസരിച്ചു , വെവ്വേറെ ലൈസൻസ് 

എടുക്കണ്ടതാണു്. 
82 തീപ്പെട്ടി ( matches) എംതരു രീ ?oീയിലെങ്ക ലും 

e ശഖരി ക്കു കയൊ, പൊതിഞ്ഞുകെട്ടുകയൊ, അമ 
കയം, വൃത്തിയാക്കുകയൊ, തയ്യാറാക്കുക 0, ഉണ്ടാ 
ക്കുകയo ചെയ്യുക, 
( 8 ) ഒ . സമയം 1 ഗ്രാം വരെ ശഖരി 
ക്കുന്നതി നു 

Free 
( 1 ) 

T ഗ്രാസ്സിനു മോൾ 5 
ഗ്രാസ്സുവരെ ശേഖരിക്കുന്നതിനു 
( i) ഒരേ സമയം 5 മഗ്രാസ്സിനുമേൽ 25 
ഗ്രാസ്സവ ര ശ ഖരി ക്കുന്നതിനു് 

3 0 
(iv ) ഒരേ സമയം 25 ഗ്രാസ്സ സ d ൽ ഒരം 

25 ഗ്രാസ്സ് നും അ തിനും 

ത്തിനും ഈ രൂപം പ്രകാരം പരമാവധി T 00 0 
( b) (G) ര പട്ടി കടിൽ വ വ സാ യ മാ യി 
ഉണ്ടംച ന്നതിനു 

5 0 


8 0 ർ സമ യ ര 


o 


ആ ശ 


15 


ܘܪܤܗܬܘܢܘ 


35 


വിവരം 
നമ്പർ 

ഫീസ 

രൂ . ണം 
(1 ) തീം പട്ടി യന്ത്രം ഉപയോഗിച്ചുണ്ടാ 
ക്കുന്നതിനു 

250 0 
83 ഇറച്ചി ( meat ) ഏതൊരു രീതിയിലെങ്കിലും ശയ 

രിക്കുക മയം, ചെപാതി ഇതു കെട്ടുകയും, അമത്തുകയോ, 
വൃത്തിയംബാകയൊ, തയ്യാറാക്കുകയൊ, ഉ 1 0 ക 
യോ ചെയ്യുക 

6 . o 
, 84 നെട്രേം കാമ്പൗണ്ട് ( Nitro oompound) ഏതൊരു 

രീതി യിംലങ്കിലും ശഖരി കളകയം, പൊതി 
ക്കയം, അമത്തുകയം, വയം 20, 
ഉണ്ടാക്കുക.മയം ചെയ്യുക 

6 0 
com & SO 87mola (Nitro Glycerine) nga ORE 
രീതിയിലെങ്കിലും ശയരി കായം, പോയി . 
കെട്ടുകയും, മത്തു 2 യൊ , 

വൃത്തിയ ക യെം , 
രയ്യാറം 6)കയം; ഉണ്ടാക്കുകയോ ചെയ്യുക 

6 o 
86 നെട്രാമിക്സ്ചർ ( Nitro Mixture) ഏതൊര 

രീതിയിലെങ്കിലും ശേഖരിക്കുകയും, പാതി 
കട്ടുകയൊ, അ മ യാ , വ ത്തിയ 0 ക്കു കയം, 
തയ്യാറാ ക്കുക വാ , ഉ : 0 4 5 6 o ചെയ്യുക 

6 0 
87, മാംസാവശിഷ്ടങ്ങൾ ( Offal) ഏതൊരു രീത യിലെ 

ങ്കി ലും c ശയരി ക്കു കയാ, പാതി യു കെ കയ , 
താ മത്തുകയും, വൃത്തിയാം." കയം, തയ്യാറാക്കു - , 
ഉണ്ട ക്കു കയാ ചയ്യുക 

s * 0 
08 

എണ്ണ ( oil ) ഏതൊരു രീതിയിലെങ്കിലും ശയരിക്കു 
കയം, പൊരു കെട്ടുക യും , 

മത്തുകയം, 
വ ത്തിയാ ക്കു കയൊ, തയ്യാറാകയൊ, മാടാ + കമാ 
ചെയ്യുക. 
( a ) 21 @oste (Lemon grass Oil ) 
(6) ഒരേ സമയം 24 വ്യം 2.1 വരര 

3 0 
ടി 24 ഗ്യാലനു.ൽ 100 ഗ്വാ ലൻ വ 25 - 0 
ടി 100 ഗ്വാലനുമേൽ 400 ടി 

T 00 0 
(iv ) ടി 400 ഗ്യാല് നു മേൽ 

200 0 
( b) 

സസ്യഎണ്ണ ( Vegetable Oil) 
6) ഒരേ സമയം 4 ഗ്യാലൻവരെ 

Fros 
( 1) ടി 4 ഗാലനുമൽ 8 ഗ്യാലൻവരെ 

0 
s 8 s1 ( 00 ടി 

( 0 o 
(iv) ടി 100 ഗ്വംവൻ മേൽ 

25 0 
N. B.- സുഗന്ധതൈലങ്ങൾ ഒഴിവാക്കിയിട്ടില്ല . 
( 0 ) - Y തിള - കാന്നതി നു 
(6) പ്രതിമാസം 5 രൂപയം അ തിൽ കറ 
ം വാടക മതിഇന്ന് സംയ ത്തു 

3 0 


: 16 


വാർഷിക 
ഡീസ് 


നയാ 


വിവരം 


ണ് , 


പലര 


50 


5 - 0 
IO , 
20 0 
30 0 
40 0 
50 : 0 


6 0 


(4 ), മറാ 


6 0 
6 0 


( 1 ) ടി 5 രൂപയ്ക്കുമേൽ. To 

വാടക മതി.ക്കാത്ത സ്ഥല ത്തു 
ടി , 10 

ടി 25 ടി 
( iv ), ടി 25: ടി ; 
ടി 50 ടി . 

s ] ! 
( 1 ) 51 75 

ടി T 00 ടി 
: ( i) , ടി 100 രൂപയ്ക്കു മേൽ 
നം - 20 -ാം ഇ . അതിനു ലൈസൻസ്എട ഒന്നവർ 
" ഈ ഇനത്തിനു പ്രത്യകം മ ലെസൻസ : എടുക്ക 

ണ്ടതില്ല . 
( d), മോട്ടോർ ലൂബ്രിക്കറ്റിംഗ് മേയർ ൽ. gr: മൊ 

ബിൽ: ആയിൽ എല്ലാത്തരം ( any kind 
of Motor lubrigating oil or Mobilo oil). 

പല :ajരത്തിലുള്ള ലുബ്രിക്കറ്റിംഗ് 
ജയിൽ ( other. Lubricating. oil of 

different classes ) 

(6) ഗ്രീസ്സ് ( Grea90) . 
89 നല്ല പഴങ്ങ ക യാ , യന്ത്രത്തിൽ കത്തുകയൊചെയ്യുക 

(Paddy boiling or husking by machinery ) 
വീട്ടാവശ..നല്ലാത" ഒരേ സമയം 50" പറയ 1 ൽ 

കൂടുതൽ പഴങ്ങുക 
90 കടലാസു (Paper) ഏതൊരു രീതിയിലെങ്കിലും വില്ല 

e ശഖരി, കലാ, വൃത്തിയം ട്യം , 
തയ്യാറാക്കുക യം , *..മത്തുക യാ , കവല ... ന്റെ 
മാത്രം ഉ ണം ഒകയംചെയ്യക 
(i) , ഒരേ സമയം 10 റീം വരെ 

ടി TO : " മി നു മൽ 
91 പയിൻറ്, വാർണീഷ്", ഇനാമൽ മുലം : വ 

( Paint , Varnish, enamal, eto.) 2000 01.07 

യിലെങ്കിലും വിൽപ്പനയ്ക്കും യി ശേഖരിക്കുക. 
92 ക മമുളക് ( Pepper ) ,ഏതൊരു രീതിയിലെങ്കിലും 
മാ വിൽപ്പനയ്ക്കായി ശേഖരിക്കുക. 

ക രേ സമയം ഒരന്തർവരെ മൊത്ത വില 

നയായി പരിണി2 ന്നരല്ല . 
( 1 ) ഒരേ 

മന്തറിനു മേ 20 
അന്തർ വ 
( 1 ) ഒരേസമയം 20 അന്തറിൻമേൽ 5 st.tho 


10 0 


നയ്ക്കായി 


Free 
TS 0 


10 - 0 


(1) 


സമയം 


5 0 


വർ 


25 - 0 
50 0 


(iv ) .ഒരേസമയം 5 ടണ്ണിനും1 ൽ 


12 


വാർഷിക 


നർ 


വിവരം 


ഫീസ് : 


ണ് . 


s , 


യ്യുക 


93 പാളയത്തിൽനിന്നും 

എടുക്കുന്ന.. " സാധനങ്ങൾ 
( Petrolium products) എതാരു രീത യ മല 
ങ്കിലും ശേഖരിക്കുക. യെം , പൊതികട്ടുകായം, 
അമത്തുകയും,വൃത്തിയാ ക്കുകയം, തയ്യാറാക്കുകയും, 
ഉണ്ടാ ക്കു കയോചെയ്യുക. 
(8 ) മണ്ണെണ്ണ. 
ഒരേസമയം 4 ഗ്വാലൻ വരെ 

Free 
( 1) ടി -4 ഗ്യാല നുമേൽ 24 ഗാലൻമാര 2 0 
: : ( iii ) 5 : 24 ടി ICO 

10 0 
(iv) ടി 100 ടി 200 ടി 

20 0 
ടി 200 300 ടി 

30 0 
ടി 300 ടി 

400 -ടി 

0 " 0 
( vii) ടി 400 s ; "500 

50 0 
(b) ഡീസൽ ആയിൽ, ക്രൂഡംയിലും- ഇയം 93 ( 8) 

അ നുസരി ച്ചു " ഫീസ് ഈടാക്കേണ്ടതാണ്. 
94 കീൽ (Pitch ) ഏതൊരു രീതിയിലെ ങ്കി ലും ശേഖരിക്കു 

ക യാ , പാതിഞ്ഞുകെട്ടുകയും, വൃത്തിയാക്കുകയും, 
ത് ജാറാ ച ക യാ അമത്തുകയാ, ഉണ്ടാകായം 

12 o 
95 മൺപാത്രങ്ങൾ : ( Pottery ) എതൊരു 

രീത യ " an 
ങ്ക് ലും ഉണ്ടാക്കുന്നതിനു് 
കെവല് കൊണ്ടു മാത്രം ഉണ്ട്എന്നതിനു 

Eres 
96 പരുക്കൻ കവിളികൾ (Bugs )എതാരു രീതിയിലെ 

ങ്ക ലും ശേഖരിക്കുകയൊ, പൊതിച്ചതു കെട്ടുക യും , 
അമത്തുക യൊ , വൃത്തിയാക്കുകയും, തയ്യാറാക്കുകയാ, 
ഉണ്ടം5 : യാ ചെ യ്യുക. 

12 , o 
[ ഇനം 31 ( 8)-ഷ ലൈസൻസ എടുത്തിട്ടുണ്ട് . 

ങ്കിൽ ഈ ഇനത്തിനു ലൈസൻസ്ആവശ്യമില്ല ) 
97 മരക്കറ -ചെഞ്ച ല്ലാം ഉൾപ്പെടെ (Res ) ഏതൊരു 

രീതിയിലെ ങ്കി & ശ മരിക്കുകയെ9 , പൊതിഞ്ഞു 

കെട്ടുകയും, . “ അമത്തുകയം, വൃത്തിയാക്കുക യം , 
തയ്യാറാ ക്കു കയെ , ഉണ്ടാക്കുകയംചെയ്യു 

3 0 
98 go ഡി യെം (Radio ) വിൽപനയുമായി ശേഖരിക്കു ക 10 0 
"99 ച യവ്വരി ( Sago) ഉ : 0 3 കളയാ വാറരകയg - 
ചെയ്യുക - - - - 

| 6 : 20 
100 വടിയപ്പ " ( Salt petre)എന്നൊരു രീതിയിലെങ്കിലും 

ദശഖരി ക യൊ , പൊതിഞ്ഞു കെട്ടുകയോ, അൽമൽ 
കയൊ, വൃത്തിയാക്കുകയെം, തയ്യാറം കര ക യെം , ഉണ്ടാ 
ക്കു കയംചെയ്യുക 

6 0 
101 - ചീയിക്ക ( Seekai) യന്ത്രം കൊ ണ്ടു പൊടിക്കുക 

g 


18 . 


gle 
ܘܘܢܘ 


വിവരം 


നമ്പർ 


ഫീസ , 
രൂ . ണ് . 


6 


0 


12 


0 { 


30 


0 


102 റഷല്ലാ ക്കു ” (Shellao) ഏതൊരു രീതിയിലെങ്കി ലും 

ശേ വരിക്കുകയും പൊതിഞ്ഞു കെട്ടുകയും, അമ 
കയം, വൃത്തിയാക്കുകയും, തയ്യാറാക്കുക യം , ഉണ്ട 

ക്കുകയംചെയ്യുക 
103 സിൽ ഒ " ( Silk ) എ താരു രീതിയിലെങ്കിലും ശേഖരി 

ക്കു കയം, അ മത്തുകായം, വൃത്തിയാക്കുകയും, ഉപം 
തി തു കെട്ടുകയും, തയ്യാറാ ക്കുക മ യം , ഉണ്ടാക്കു 
കയംചെയ്യുക 

ഇനം 3 a - Z " മലസൻസ് എടുത്തിട്ടുണ്ടെങ്കിൽ 

ഈ ഇനത്തിനു ലൈസൻസ് എടുംഎന്നുതില്ല . 
104 തൊലികൾ ( Skin ) എതൊരു 

രീതിയിലെ ങ്കി ലും 
ശേഖരിക്കുകയും, അ മത്തുകയൊ, വൃത്തിയാക്കുകയാ, 
പൊതിഞ്ഞു കെട്ടുകയൊ, തയ്യാറാക്കുകയം, ഉണ്ടാക്കു 
കയൊ ചയ്യുക 
(ഇനം 68 - നു് ലൈസൻസ് എടുത്തിട്ടുണ്ടെങ്കിൽ ഇം 

ഇനത്തിനു് ലൈസൻസ് എടുക്കേ പടരില്ല ) 
105 സോപ്പു " (Soap) ഏതൊരു രീതിയിലെങ്കിലും പൊതി 

; ഞ്ഞു കെട്ടുകയൊ, അമത്തുകയും, വൃത്തിയാക്കുകയാ, 
തയ്യാറാക്കുക യം , ഉണടാ ക്കുകയോചെയ്യുക 
(1) വാർഷികോൽപ്പാദനം 2 ടൺ വരെ 

2 ടണ്ണിനു മേൽ 
T06 ജിരിംകൾ ( Spirits) ( നാടൻ സ്പിരിറര് ഉൾപ്പടെ) 

ഏതൊരു രീതിയില ങ്കിലും ശേഖരി ക്കുക യൊ , ചൊ 
തിഞ്ഞു കെട്ടുകയം, അമത്തുക യൊ , വൃത്തിയ ഒ 

കം യം , തയ്യാറ്റം ഒക ഉയം, ഉ ണ്ടാ ക്കുക 2 :ം ചെയ്യുക 
107 കച്ചി (Straw) വില നയ്ക്കായി ശേഖരിക്കു ക 
108 

പഞ്ചസാര ( Sugar ) ഏതൊരു രീതിയിലെങ്ക് ലം ഉപം 
ര ഞ്ഞു . s a 29 , അമത്തുകയും, വൃത്തിയാക്കു 

കയം, തയ്യാറാക്കുകയോ, ഉ ണ്ടാ ക്ക ക യാ ചെയ്യുക 
109 കൽക്കണ്ടം (Sugar Candy ) ഏതൊരു രീ.ടി.യിലെ 

ങ്കിലും ചൊചീഞ്ഞു കൂട്ടുകയും, വൃത്തിയാ ര ക യാ 

മർത്തുകയോ, തയ്യാറാ ക്കുക ചെ യം , ഉം 25 യ 

ചെചയ്യുക 
TO : ഗന്ധകം (Sulpher )ഏതൊരു രീതിയിലെങ്കിലും ശേഖ 

രി ഒരക ചെ , ചെ പാർലിഞ്ഞു കെട്ടുക. യാ , 
- ക യാ , തയ്യാറാ ക്കു ക ാ , ഉണ്ടം കയം ഉരു ക 
യം ചെയ്യുക . 
(6) മൾ സമ യം ഒരു അന്തർ വരെ 
( 1 ) 

ഒരു അര നൂറിനു മേൽ 


6 0 
30 - 0 


1 


ട 
6 


0 
0 


12 - 0 


-% 


12 o 


അമർ തു 


6 O 
20 : 0 


19 


ܘܦ 
ܠܐܣܘܘܢܘ 


നമ്പർ 


വിവരം 


ഫീസ് 

ണ് . 


12 0 


3 


0 


6 0 


2 


O 


1) 


T 0 


TII സുക്കി (Surlky ) ഏതൊരു രീതിയിലെങ്കിലും ശേഖരി 

ക്കുകയൊ, പൊതിഞ്ഞു കൊടുക്കുകയോ, വൃത്തിയാക്കു 
കയൊ, അമർ ത്തു കയൊ, തയ്യാറാ ക്കു കയാ, ഉണ്ടം 

കയംചെയ്യുക 
12 മധുരപദാത്ഥങ്ങൾ (Sweet meats ) മനുഷ്വാഹാരത്തി 

നായി ചുടുകയം, തയ്യാറാക്കുകയൊ, സൂ ക്ഷി ക്കു 

കയൊ, ശേഖരിക്കുകയോചെയ്യു ക 
T13 ഉരുക്കിയ കൊഴുപ്പ് ( Tallow )ഏതൊരു രീതിയിലെ 
ങ്കിലും ശ ഖരിക്കുകയോ, 

പ ര തി ഞ്ഞു കെട്ടുക 
കയെം, വൃത്തിയാക്കുകയൊ, അമർത്തുകയൊ, തയ്യാറാ 
ക്കു കയൊ, ഉണ്ടാക്കുകയുംഅല്ലെങ്കിൽ ഉരുക്കുകയെ 

ചെയ്യുക 
114 താർ ( Tar ) ഏതൊരു രീതിയിലെങ്കിലും ശേഖരിക്കു 

കയൊ, പൊതി ഞ്ഞു കൊടുക്കുകയും, വൃത്തിയാക്കു 
കയൊ, അമർത്തുകയൊ, തയ്യാറാക്കുകയോ, ഉണ്ടാക്കു 
കയോചെയ്യുക 
(1) ഒ രേസമയം 6 അന്തർ വരെ 

6 അന്തറിൻമേൽ ഒാരോ 20 

അ ന്തറിൻ, അരിൻം അ ംശത്തിനും 
TI5 പുര മേയുന്നതിനുള്ള സാധനങ്ങൾ ( Thatching 

Materials.) വി ലംകയൊ, ശ ഖ രി ക്കു ക യ 

ചെയ്യുക 
Ii6 മാടുകൾ ( Tiles) വില്പനയ്ക്കാ യി ശേഖരിക്കുക. 
TT1 തടി ( Timber ) വിലയ്ക്കുകയോ, ശ ഖ രി സ ക ക യ 

ചെയുക 
(G) ഒരേസമയം 25 ചതുരശ്ര വാര വരെ സ്ഥല 

ത്തിനു് 
( 11) 

25 ചതുരശ്ര വാര മുതൽ 100 
ചതുരശ്ര വാ ർ വർ 
( iii ) ഒ രസമയം 100 ചതുരശ്ര വാ മുതൽ 250 

ചതുരശ്രവാർ വരെ 
(iv) ഒരേസമയം 250 ചതുരശ്ര വാരയ്ക്കു മേൽ 
T18 ടർപ്പൻറയിൻ (Turpentine) ഏതൊരു രീതിയി ലെ 

ങ്കിലും ശേഖരിക്കുകയൊ, പൊതിന തു കൊടുക്കുകയൊ, 
അമർത്തുകയൊ, വൃത്തിയാക്കു ക യാ , ത യ്യ 0 0 0 ക്കു 

കയാ, ഉണ്ടാ ക്കു ക യ ാ ചെയ്യു ക 
T19 ആട്ടിൻരോമം ( Wool) ഏതൊരു രീതിയിലെങ്കിലും 

ശ ഖരി 24 കയം, പൊതി തു കെട്ടുക യാ , 
ത്തുകയും, വൃത്തിയാക്കുകയോ, തയ്യാറാക്കുകയൊ, 
ഉണ്ടംഒക യാ അല്ലെങ്കിൽ ചായം പിടിപ്പിക്കുക 

യാ , ഉ ണക്കുക യും ചെയ്യുക 
G. 870, 
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120 " നൂൽ ചായം പിടിപ്പിക്കുക (Yarn dyeing) 
121 

പുതുക അല്ലെങ്കിൽ മുക്കുക ( Guilding or Electro 

plating ) 
122 

മുഖം വടിയുകയൊ, മുടി വെട്ടുന്നതിനുള്ള യോ ആയ 
ഒരു സ്ഥലം സൂ ക്ഷിക്കുക 

(1) സീറ ” -ക്കു 

(ii) "ഒരു സീറം മാത്രമുള്ളതിനു 
123 പന്നികളെയം, പി താ അതിലധികമോ ആടുകളെ 

യെം , കാലാടുകളയം, 2 എ രു മ ക ള 3 യ ം , 
പത്തോ അ ധികം കന്നുകാലികളെയോ സൂ ക്ഷി ക്കു ക . 
രണ്ടിൽ കൂടുതല് ള്ള ഒാരോ ചോത്തിനേം, എരുമയോ 
കാർഷികാവശ്യത്തി നു ള്ള & ഗ ങ്ങ ക ള ( ഉ 9 വി നു " ) 

സൂക്ഷിക്കു ക 
124 ൽ ന്ധമോ,ഒന്ധമു ള്ള പക യൊ , പൊടിയൊ, ശബ്ദ 

മു ണ്ടാ ക്കുന്ന സാധനങ്ങൾ ഉണ്ടാക്കുകയോചെയ്യുക 
125 മുഷിഞഞ്ഞ . വസ്ത്രങ്ങൾ അ ല ക്കുകയും അലക്കാനായി 

മുഷി ത വ സൂങ്ങ ൾ , സു ചി ക്കുകയും, അ ലക്കിയ വസ 

ങ്ങൾ സുക്ഷിക്കുകയും ചെയ്യുക 
126 പലവക: -ഈ പട്ടികയിൽ പെടാത്തതും ലൈസൻസ 

എടുക്കേണ്ടതുമായ ഇതര സാധനങ്ങൾ 
i) • വാച്ചുകളും, കാക്കു കളും ( Watches and 

clocks) വി ല്പനയ്ക്കായി ശേഖരിക്കുക 
( ii) മരോട്ടി ഒരു ശഖരി ക്കു കയം, വിലക 

യം ചെയ്യുക 

ഒരേസമയം 3 അന്തർ വരെ 
( b) 

3 അന്തറിനുമേൽ 20 അ ന്തർ 
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6 


0 


20 
ക - ഞഞ്ഞി ര ഒ രു ശേഖരി ക്കുകയോ, വില്ല 
കയൊ ചെയ്യുക 

ഒ രസമയം 6 അന്തറിനു മേൽ 
(iv ), പനമ്പ് ശേഖരി ക്ക കയം വി ല ക ക യ 

ചയ്യ ക 
( v ) ഈ ഞ്ച ശേഖരിക്കുകയാ 

വി ലും ക ക യ 
ചെ യ്യുക 
( vi) ഈററ ശേഖരിക്കുകയൊ വി ലൂം ക മ യ 

ചെയ്യുക 
( vii) കാപ്പി ( Cofee )എതൊരു രീതിയിലെങ്കിലും 

വില്ല നയ്ക്കായി ശേഖരിക്കുക 
ഒരേസമയം 10റാൽവരെ 

1 0 റാത്തലിൻമേൽ 


6 


0 


3 - 0 


Free 
3 , 0 


ക 


2 


, 


വാഷിക 
നമ്പർ. വിവരം 

ഫീസ് 
ത്ര 

ണ • 
( vi ) തേയില ( Tea ) എതൊരു രീതിയിലെങ്കിലും 

മൊത്ത വില്പനയ്ക്കായി ശേഖരിക്കുക 
ഒരേസമയം 100 റം അ ൽ വരെ 

Free 
100റാലിൻ മേൽ 

1 0 0 
(ix ) പയിങ്ങ . പൊളിക്കുന്നതിനു 

6 - 0 
( x) പയിങ്ങ കളിഅടയ്ക്ക, യാക്കി ശേഖരിക്കുന്ന 
തിനു 

50 0 
( xi) അടയും ഉണക്കി ശേഖരിക്കുന്നതിനു 

25 o 
( ഇനം x- നു് , മലൈസൻസ് 

ഉണ്ടെങ്കിൽ 
ix- നു ലൈസൻസ് ആവശ്യമില്ല ) 
( xii) ലോ അൾ 
( 8) , ഇരുമ്പ്, ഉരു ക്കു ശേഖരിക്കുകയും വി ലൂക 

യം ചെയ്യുക 
. ഒരേ സമയം 1,000 രൂപ വരെ വിലവരുന്ന 
തി സ് 

5 0 
2 . 

ഒരേ സമയം 1,000 രൂപയ്ക്കു മേൽ വില 
വരുന്നതിനു 

25 0 
( b) - അലൂമിനിയം - 
ഒ സമയം അന്തർ വര 

3 0 
അന്തറിൻ മേൽ 2 അന്തർ 
വാർ 

IO 0 
(iii ) 2 

| s ൺ വരെ 25 0 
(iv) 

1 ടണ്ണിൻ മേൽ കൂടുതലുള്ള 
ഓരോടണ്ണിനും അതിൻറ അംശത്തെ സം 5 
രൂപപ്രകാരം പരമാവധി 

250 0 
( 9 ) മറര ലോഹങ്ങൾ വിട്ടു കയം, ശേഖരിക്കു 
കയുംചെയ്യുക 

TO 0 
( d ) ലേം ഫങ്ങൾ അടിച്ചു പരത്തുക, ഉടയ്ക്കുക, 

വാക്കുക്, ആകൃതിപ്പെടുത്തുക മുതലായവ . 
( തൊഴിൽശാല) 
| ഒരാൾ സ്വന്തമായി പ്രവർത്തിക്കുന്നതിനു Free 
( i ) സ്വണ്ണം, വെള്ളി തൊഴിൽശാല 
ക രേസമയം 2 മുതൽ 5 വരെ ആളുകൾ പ്രവ 
തി ക്കുന്നതിന് 

25 
ഒരേസമയം 5 - നു മേൽ ആളുകൾ പ്രചരി 
ക്കുന്നതിന് 

0 
(iii ) ഇരുമ്പ തൊഴിൽ ശാല 
ഒരേസമയം 2 മുതൽ 5 വരെ ആളുകൾ പ്രവ 
ത്തിക്കുന്ന തിനു 

TO 0 
"ഒരേസമയം 5 - നു മേൽ ആളുകൾ പ്രവത്തി 
ക്കുന്നതിനു 

o 
G , 870 
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വാർഷിക 
നമ്പർ വിവരം 

ഡീസ 

യൂ . ണ് . 
(iv) മററ ലംങ്ങളുടെ തൊഴി ശാല 
ഒരേസമയം 2 മുതൽ 5 വരെആളുകൾ പ്രവ 
ത്തി കടന്നതിനു 

5 0 
ഒരേസമയം 5 - നു മേൽ പ്രവത്തിക്കുന്നതിനു 

T 0 0 
( xii) മുട്ട ( Egg) ദാരഖരിക്കുന്നതിനു . 
രേ സമയം 100 മുട്ടവരെ 

Free 
(2 ) ടി 100 മുട്ടയ്ക്കു മേൽ 

5 0 
( xiv ) കരിമ്പാട്ടൽ ( ശക്ക ര ഉണ്ടാക്കൽ) മനുഷ്യ 

ശക്തിയാ മൃഗശക്തിയാ ഉപയോഗിച്ചു 
നടത്തുന്നതിനു 

5 0 
( xv ) സാമാന്യമായി എക്സിക്യൂട്ടീവ് അധികാരി 

യുടെ അഭിപ്രാ യ ി ൽ മനുഷ്യൻ ജീവ 
നോ , ആരോഗ്യത്തിനോ, സ്വാ 19 നാ 
പം യകരമാകാൻ 

ഇടയുള്ള തോ , ഉപദ്രവമു 
ണ്ടാകാനിടയുള്ള തോ ആയ എങ്കിലും 
കായുംഅല്ലെ ങ്ക ൽ അപ്രകാര മു ള്ള വല്ലതും 
വ്യവസായപരമായ 

പരിപാടിക്കിടയിലും 
ചെയ്യുക. 

3 രൂപ മുതൽ 20 രൂപ വരെ. 
Noto- ശിവരാത്രിആഘോഷം സംബന്ധിച്ച് മണൽ 
പ്പറ ” വ്യാപാര ൾക്കു ° 261 -ാംവകുപ്പനുസരിച്ച 

ള്ള ലൈസൻസുകൾ ആവശ മില്ല . 
Sootion 193 ( 1) പ്ര കാരം, 
l. (I ) ചൊതു തെരുവിലേയ്ക്കും തുറക്കത്തക്കവി ധ . 
വാത ലോ , ഗേറാ, ജനൽകതകംവച്ചിട്ടു ള്ള തി നു 
ഒാരോ.tvിനുംആണ്ട്നാൽ 

0 
2. Sootion 195 (!) പ്രകാരം 

വരാന്തയോ, ബാൽക്കണിയം, പട്ടികയം, കളുട 
യം , മാട മൂടികയോ പുറമ്പോക്കിൽ തള്ളിനിൽക്ക 
ആക്കവിധം വയ്ക്കുന്നതിനു്. 
( 8) നിലത്തു കാൽഉന്നിയതിനു 20 ച . അടി 
സമലത്തിനോ അംശത്ത് നോ ആണ്ടിനാൽ 

2 
( b) നിലത്തു കാലുന്നാത്തത്20 ച . അടി സം ല 

ിനാ അംശത്തനംആണ്ടിനാൽ 
നോട്ട് വേനൽക്കാലത്ത് റോഡ് അടച്ച് പൊതുജന 
ങ്ങ ൾക്കു ഉപകാര പ്രദമാകുന്ന വിധം 

ഷിം ഡുകൾക്ക് ഫീസ് ആവശ മ ല്ല . 
3. Section 195 ( 2) പ്രകാരം 

അടിയന്തിരാദികളുടെ 
അവശ്യം പ്രമാ നിച്ച് പുറമ്പോആസാല ത്തു താൽ 
ക്കാലി ക പന്തലിടുന്ന തിനു 100 ച . ! അടി 
ത്തിനാ അംശത്തിനോ. 


ഇടുന്ന സൻ 


സല 


23 


Free 


Free 


ഷാ ഭ E , , 


വാർഷിക 
നമ്പർ വിവരം 

ഫീ സ് 

ണ് 
( a ) മര ണാവശ്യത്തിനു 
( b) മററാവശ്യങ്ങൾക്കു് ദിവസം 1. 

0 . 4 
N. B. ( a ) യൂ * രണ്ടു ദിവസത്തിൽ കൂടുത ലും ( b) - യ്ക്ക് 
15 ദ് വസ്ത്ത ൽ കൂടുതലും അനുവദിക്കുന്നതല്ല . 
ചൊതു ആരാധനാസമലങ്ങൾ വക ഘോഷ യാത്രകൾ 
ക്കാ സ്റ്റേറ്റ് ഘാഷയാത്രകൾക്കോ പന്തലിടുന്ന 
ത ന 
മാന: ൽപ്പറത്തു് 

താൽക്കാലിക ഷ ഡാ , 

ത ലാ , കളിപ്പരായാ പണ , യു 
ന്നതിന് 100 ച . അടിയോ അംശത്തി .to 
മാസം - 

3 0 
N. B. ശ വരാത്രി ഉത്സവം പ്രമാണിച്ചു കെട്ടുന്ന താൽ 
ക .o ല കഷഡ്ഡുകൾക്കു് ഈ ന് രാ ” ബാധക മല്ല . 
( a ) വ ല്പനയ്ക്കുംമറേറാ ഉരുളൻതടി പറമ്പം 

കിൽ സൂക്ഷിക്കുന്നതിനു തടി !!. ക്കു പ്രതി 
ദിനം 

0 2 
(0) ഉരുപ്പടി, വിറക്, മുള , ഈറം മുതലായ വ 

ത O ൽ ക ല ക മ യ പറ8 നാക്ക് ൽ ശേഖരി 
ചാൽ 100 ച . അടികേം0 അംശത്തിനോ 
ദിവസം - 

0 : 
വില്പനയ്ക്കും, കേടുപാടുകൾ പോക്കുന്നതി 

നോ , പുഴ യ ലോ , കരയിലോ, പുറമ്പോക്കു 
സ്ഥല ല സൂ ക്ഷിക്കുന്നതിനു വള്ളം - 
ദിവസം - 

0 2 
4. . Section 195 ( 3) ഈ മരം റോഡുതെരുവുകളും തരു 

വിൻവശ ങ്ങ ളും £ വശം വയ്ക്കു ന്ന . സ് 
(a) 100 ച . അടിക്കേ. അ ംശത്തിനോ ദിവസം 


ം 


0 


4 


അട്.ക്കും 


( b) എടുത്തുമാറ്റാവുന്ന ( Movable) സ്റ്റാർ സ്ഥാ 

പി 4 ന്ന തിനു് 40 ച . അടിക്കോ അംശത്തി 

നാം ദിവസം - 255 
(9) കാലുകൾ നാട്ടി ബാർഢ സമാപിക്കു ന്ന തി 

നു ” ദ യസം - ഒാരോ ച . 

അംശത്തിനാ 
5. Section 198 പ്രകാരം വല്ല തെരുവിലും ദ്വാരങ്ങൾ 

ഉ ണ്ടം മല കയും പ്രതിബന്ധങ്ങൾ വരുത്തുകയും 
ചെയ്യുക, 


0 


24 


അം 


വാർഷിക 
നമ്പർ വിവരം 

ഫീസ് 

രൂ . ണ് , 
(I) 1000 ച . അടിവരെ ഒാരോ 100 ച . അടി 
ക്കും അംശ ത്തി നും ദിവസം 1 . 

0 

4 
(2 ) 1,000 ച . അടി ക്കു മേൽ ഭാരം 100 ച . 
അടിക്കും അംശത്തിനും ദിവസം -ക്കു 

0 
6 , Section 199 പ്രകാരം കെട്ടിടം പണ്" യുകയോ ചെയ 

മാക്കു കായം, സമിതിവ്യത്യാസപ്പെടുത്തുക 

യാ ചെയ്യുന്നതിൻറ സ കഴുത്തിനുവേണ്ടി 
മറിയം, വേലിയേം 

പുറമ്പോക്കു സ്ഥലത്തു 
വച്ചു ഉ കട്ടുന്നതിനു 100 ച . അടിക്കാ 
ശത്തിനാ ദിവസം - 

0 
7. . Section 207 പ്രകാരം പല്ല , മാല , പായ് അ ല്ല 
ങ്കിൽ തീ പിട ക്കുന്ന 

സാധനങ്ങൾ 
ഇവകളെ ക്കൊണ്ടു 

കെട്ടിടത്തിൻറ 
പുറമയു ള്ള മേ തീപ്പ രയോ, വരാന്തയോ, 
പന്തലോ, ജ്വരംപണിയുകയോ, പുതുക്കി 
പണ്, യുകായംചെയ്യുന്നതിനു 

Free 
8 . 209 -ാം വകുപ്പനുസരിച്ച് കുടി , അ ല്ലാത്ത കെട്ടിടം 

പ നിയുന്നതിനോ, പൊളിച്ചു പണിയുന്നതി 

നം , (പ്രത്യക നിബന്ധനകൾ നോക്കുക) 
9 , " Section 220 അനുസരിച്ച് കുടിൽ കെട്ടുന്നതിനോ, 
അഴിച്ചു പണിയു.ന്നത് നേം , 

Free 


മറ 


0 രൂ 


കാർഷികാവശ്യങ്ങ ക ല്ലാത്ത മ ററം വ ശ 


0 


Free 


ങ്ങ ൾ ക്ക് 100 ച . അടിക്കാ അംശത്തിനോ 
10. Saction 227 അനുസരിച്ച് ഒരു കെട്ടിടത്തിൻറയ 

മുറിയുടേയം സ aoനത്തെയോ വിസ്തീർണ്ണ 

യം ബാധ ക്കാ ത്ത ആവശ്യമായ വല്ല 
ദഗതിയം, കൂടുതലായി വല്ലതും ക 

കയോചെയ്യുന്നതിനു 
Section 235 അ നു സരിച്ച്ഏതെങ്കിലും പുതിയ കിണ 

റോ, കുളമോ, ജലാശയമോ, തൊട്ടിം യം, 
ജലസങ്കേതമോ, ആ ദൃശമായവയാ ക ഴ ക്കു 

കയം, പണിയിക്കുകയുംചെയ്യു ന്നത സ 
12. Section 258 അ നുസരിച്ച് ആദായമു ണ്ടാ ക്കുന്നതിനാ 

യി നാൽക്കാലിമൃഗങ്ങ ളെ സൂക്ഷിക്കുന്നതോ, 
കയറം ന എത്തുന്നതോആയ വല്ല ലായത്തി 

ൻറയോ, മൃഗചികിത്സാശാലയുടേയോ, താ 
വളസ്ഥലത്തിൻറയോ, ഷെൻറയേം, 
മുററത്തിൻയം, മററു സ്ഥലത്തിൻറയ 
പണി ചെയ്യിക്കുന്നതിനു ഒരു വർഷത്തേയ്ക് 
100 ച . അടി സ്ഥലത്തിംനാ അ ve ത്തിനേം 


Free 


25 


നമ്പർ. 


വാക 
ഫീസ് 


വിവര 


ണ് . 


100 ച . 


2 


| O 


| സ്ഥല 


20 0 


0 


8 
0 


13 Section 262 അനുസരിച്ച്ആവിശക്തിയോ, ജലശക്തി 

യം , മറ a യന്ത്രംമിയം, വിദ്യുച്ഛക്തിയാ 
ഉപയോഗിക്കുന്നത്.സ് ഉദ്ദേശിക്കുന്ന വല്ല 
തായി ൽശാലയോ, വ ഷാപ്പം, ജോലി 
സമലമോപണിയുന്നത്.നോ, എർപ്പെടു 
ത്തുന്നതിനോ 

അടി സ്ഥലത്തി 
നോ അംശത്തെ നോ 
! 4 സെക്ഷൻ 267 അനുസരിച്ച് മുനിസിപ്പൽ അ തി 

ത്തിയ്ക്കകത്തു ജന്തുക്കളെ കൊല്ലുന്ന തി നുള്ള ഒരു കശാ 
പ്പുപുരയായി ഉപംജംഗിക്കുന്നതിനൊ, വല്ല മൃഗത്തി 

ൻറയും തൊലി ഉരിച്ചെടുക്കുന്നതിനൊ, മുറിച്ചെടു 
ക്കുന്നതിനും, ഉ പയോഗിക്കുന്നതോ ആയ 

ത്തിനു 
15 സെക്ഷൻ 268 അനുസരിച്ചു്ആഘോഷങ്ങളും അ ടി 
. യന്തിരങ്ങളും നട ത്തുന്ന അവസരങ്ങ ളിലോ അ ല്ല 
ങ്കിൽ ഒരു പ്രത്യേക വ്യവസ്ഥം എന്ന നിലയിലോ 
എക്സിക്യൂട്ടീവു അധികാരിക്ക് യുക്തമെന്നു തോന്നുന്ന 
സ്ഥലത്തു വച്ച് വല്ല ജന്തുവിനേയും കൊല്ലുന്നതിനു - 
( 8 ) ആട് -ക 

( b ) . മറവ മൃഗങ്ങൾ ഒാരോന്നിനും 
16 സെക്ഷൻ 269 അനുസരിച്ച് ക്ഷ്യപദാമായി 

മൃഗങ്ങ ളു ടെ മാംസം വില്ലന.തിനുവേണ്ടി കശാപ്പ 

ചെയ്യുന്നത് സ് 
7 സെക്ഷൻ 270 ( 8), പാലോ, ക്ഷീരദ്രവ്യങ്ങ ളോ 

വ്യാപാരം ചെയ്യു ക യെം , ഇറക്കുമതി ചെയ്യുകയും, 
കൊണ്ടുവന്നു വിൽക്കുകയാ ചെ യ്യ 5 - 
(b ) ക്ഷീരവ്യവസായ കേന്ദ്രം (Dairy Farm ) 
( 0 ) കച്ചവടാവശ്യത്തിനായി o ഫ്രി 2 2 0 റ് 
(Refrigerator) ഉപയോഗിച്ചോ അല്ലാതെയും, 
എസ്ക്രീം മുതലായ ക്ഷീരപാനീയങ്ങൾ ഉച്0ക്കുന്ന 

തി സ് 
! 8 സെക്ഷൻ 272 അ നുസരിച്ച് ചന്തകള ൽ ബാക്കർ 

അല്ലെങ്കിൽ ദല്ലാൾ പണി നട ത ന്നതിനു 

കൊല്ലത്തെയും 
9 സെക്ഷൻ 274 അനുസരിച്ച് പ്രവാചന്ത നട തു 

ന്നതിനു് 1,000 ച . അടിയ്ക്കാ ംശത്തിനും പ്രതി 
വർഷം 
(എന്നാൽ ടി മാ കററിൽ നിന്നും മുൻ കൊല്ലം ആ കെ 

പിരിഞ്ഞുകിട്ടിയ തുകയുടെ 15 ശതമാനത്തിൽ കൂട 
തൽ ലൈസൻസ് ഫീസ്ഈടാക്കാവുന്നതല്ല ) 


10 0 


= 
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25 
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ഒരു 
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10 


26 


S 


വാർഷിക 
നമ്പർ 

വിവരം 

ഫീസ 

. ണ് . 
20 ; സക്ഷൻ 283 അനുസരിച്ച് കശാപ്പുകാരൻറയോ 

" കോഴിക്കച്ചവടക്കാരൻറയ o തൊഴിൽ നട ത്തുന്ന 
തിൻ” ആണ്ടിനാൽ - 
( !) കശാപ്പു തൊഴിൽ നടത്തുന്നതിനു 

25 0 
( 2) കോഴിക്കച്ചവടക്കാരൻ തൊഴിൽ നടത്തു 
ന്നതിനു 

0 
( b) മനുഷ്യക്കു ആഹാരത്തിനായി ഉദ്ദേശിച്ചി 

ട്ടുള്ള ഇറച്ചിയോ, മത്സ്യമോ വിട്ടുന്നത് സ് 
എതെങ്കിലും സ്ഥലം ഉ + 1 യോഗി ക്കുന്നതിനു 
ആണ്ടിനാൽ 

TO O 
2 ) സെക്ഷൻ 289 അനുസരിച്ച് വണ്ടി പട്ട- 

പ്രൈവററ വണ്ടിപ്പെട്ട നട ത്തുന്നതിനു 100 , ച . 
അടി സ്ഥല ത്തി നോ അ തിൻറ അംശത്തി 
നോ ആണ്ടിനാൽ 

T 0 0 
22 സ ക ° ഷൻ 292 അനുസരിച്ച് - 

( 8) ഫോട്ടൽ നട ത്തുന്നതിനു 
( 1) പ്രതിമാസം 5 രൂപയാഅതിൽ കുറവോ 

വാടക മതിക്കുന്ന സ്ഥല ത്ത് ഹാട്ടൽ നട 
ത്തുന്നതിനു ആണ്ടിനാ ൽ 

3 0 
ആണ്ടിനാൽ 5 രൂപയ്ക്കു മേൽ 10 രൂപവരെ 0 
TO 25 

To 
25 5 0 

20 0 
75 

3 0 
75 T 09 

40 0 
| 00 രൂപയ്ക്കു മേൽ 

50 0 
( b ) ററീ ഷാപ്പ് നടത്തുന്നതിനു - 
fa (0) മുത ൽ ( വ്) വരെ ഇനത്തിൽ പാഞ്ഞിരി 

ക്കുന്ന നിരക്കിൽ ഫീസ് ഇടംക്കുന്നതാകുന്നു. 
(9) സക്കാരിൻറ 8 യം . അംഗീകാരം സിദ്ധിച്ചി 

ട്ടു ള്ള വിദ്യാത്ഥി ഥാസ്റ്റൽ അ ല്ലാത്ത താ 
How 753 Moelo (Lodging Houses) 

നട ത്തു ന്നതിനു”ആടിനാൽ 
(i) സിങ്കിൾറും ( Single Room) മറററി1 നു 1 . 8 
(ii ) ഡബിൾറും(Double Room ) ഇരട്ടമുറി | ന 2 8 
Note: -3, 6 , 0 ഇലകൾക്ക് പ്ര കകം ലൈസ 

ൻസ് എടുക്കേണ്ടതാണു . എന്നാൽ 8 , b 
ഇം . കൾക്ക് ലൈസൻസ് എടുത്തിട്ടുണ്ടെങ്കിൽ 
സെക്ഷൻ 261 പ്രകാരം ഇനം 5, 8 , 11 , 
32 , 33 , 12 എന്നീ ഇനങ്ങൾക്ക് പ്ര നകം 
ലൈസൻസ് എടുക്കേണ്ടതില്ല . റിഫ്രഷ് , 

dagogo (Refreshment Stall )andol 
നം നടത്തുന്നതിനും മേൽപ്പറഞ്ഞ ക, b വർ 
പ്പുകൾ ബാധകമാണ്. 


0 


31 


15 


2 


ECE 


50 al 


0 


15 


15 


1 


3) 


1 


21 


6 


0 


ത ഡ 


വാലിക 
നമ്പർ വിതം. 

ഫീസ് 

രൂ . ണ 
d) ശിവരാത്രി മുതലായ ഉത്സവാദി കൾ പ്രമാ 

ണിച്ച് താലൂംമലിക ഹോട്ടലോ, മറീഷാപ്പം 

നട ത്തുന്നതിനു 
T (6) ഫസ്റ്റ്ക്ലാസ്സ് ഹോട്ടൽ 

| 0 
(ii ) സെക്കൻഡ് ക്ലാസ്സ് ഹോട്ടൽ 

3 o 
രേഡ്ക്ലാസ്സ് ഹോട്ടൽ 
2 (1) ഫസ്റ്റ്ക്ലാസ്സ് ററീ ഷാപ്പ് 

6 0 
( ii ) സെക്കൻഡ് ക്ലാസ്സ് , റീ ഷാപ്പ് 

3 0 
°ക്ലാസ്സ് ററീ ഷാപ്പ് 

T 0 
d I, II ഇനങ്ങൾക്ക്പ്രത്യകം ലൈസൻസ്എടു . 

ക്കേണ്ട താ ണു് . എന്നാ ൽ I- e II.ം ഒരുമിച്ചു 
നടത്തുകയാണെങ്കിൽആകെ ഫീസി ൻം 75 

ശതമാനം മാത്രം മതിയാകുന്നതാണു്. 
- N. B.- ഇതനുസരിച്ച് 15 ദിവസത്തിൽ കൂടുതൽ 

കച്ചവടം നടത്തിയാൽ സമരവ്യപാരമം യാ 

ഗണിക്കപ്പെടും. 
23 സെക്ഷൻ 299 അ നുസരിച്ച് ഏതങ്കിലും പ്രതിയ 

സമലം ശ്മശാനമായം, ശവക്കോട്ടയം യാ ഉപായം 
ഗിക്കുന്നതിനു് 

Free 
24 സെക്ഷൻ 305 അ നുസരിച്ച് ശ്മശാനസ്ഥലത്താം, 

ശവക്കോട്ടയിലോ, ക ഴി വെട്ടുന്നവൻറയോ, പരി 
ചാ.കൻറയ, ജോലി ചെയ്യുന്നതിനു 

Free 
Note: ഫ്രീ എന്നു കാണുന്നതിനെല്ലാം ഫ്രീ ലെസ 

ൻസ എടും.ണ്ടതാണ്. 
ഈ നിരക്കുകൾ 1957 ഏപ്രിൽ 1 -ം തീയതി മുതൽ പ്രാബല്യ 
ത്തിൽ വരുന്നതാണ്. 

(ഒപ്പ്) 
ക മ്മീഷണർ. 


Gazetto No. 13 dated 26th March 1957. 


NOTIFICATION 
No. WE. 2054 

2nd Alarch 1957 . 
The Provisional Gradation lists of the following categories of appointments 
in the Work Establishment, whose reorganisation has been ordered to beimplemented 
are published below . Appeals, if any, regarding the total service, rank, etc., 
from the members, should be addressed by them to the Chief Engineer, Public 
Works Department(General), Trivandrum through proper channel within one month 
from the date of publication of this notice. 

Complaints received after the specified date will not be considered. 
Office of the Chief Engineer , 

K. K : KARTHA , 
P.W.D. (General), 

Chief Engineer . 
Trivandruni. 


1 . 


Roller Drivers 

5. Dredger Operators, 
2. Dredger Drivers 

6. Lorry Drivers 
3. Boat Drivers 

7. Pump Drivers 
4. Water Works Drivers 

8 . Mixer Drivers 
Assistant Operators 


9 . 


G. 735 


Provisional Gradation Lists of the various categories of appointments in the Work Establishment 


Name of 
Division . 


" Sl. No. 


Nace. 


Date of Total service Pay before 

Pay fixed on Normal date 
birth . 

as on the date of 

the date of of next 
1-4-1953 Teorganisation , reorganisation, increment. 

Rs. 

Rs. 
LIST OF ROLLER DRIVERS AS ON 1-4--1953. 
Sanctioned strength : Permanent 16 

Temporary 25 
Old scheme : 

Permanent 8 


49 


75 
70 


70 


1-4-54 


65 


P. Velayudhan Pillai 
N. Vasudevan Pillai 
P. Kunjusankaran 
K. A. Govindan Nair 
K. Parameswaran . 
N.Madhavan Pillai 
M : Kolappa Pillai 
M.Kesava Pillai 


+ 


Total 
PERMANENT 
Scale of Pay - 45-5-75 (8 ) 
29-4-1080 

24-1-19 

75 
5-12-1078 

22-3-0 
27-6-1082 

21-9-1 5 
23-10-1082 

13-11-4 

65 
20-2-1079 

12-6-22 45 
10-2-1083 12-4-3 45 
21-8-1087 12-2-21 

45 
4-6-1083 11-2-28 

45 
Scale of Pay - 30-3-45- (8 ) 
27-11-1087 6-0-13 40 

23-4-1083 6-0-9 35 
20-12-1092 5-11-17 

35 
22-4-1087 5-10-5 32 
24-2-109 ) 

. 5-9-17 35 


Trivandrum 
Trivandrum 
Quilon 
Muvattupuzha 
Muvattupuzha 
Trivandrum 
Muvattupuzha 
Trivandrum 


1-4-54 
do . 
do . 
do . 
do . 


45 
45 
45 
45 


10 
11 


R. Damodaran Nair 
N. Velukutty 
N. Sukumaran Nair 
K. J. Xavier 
K. Velayudhan Pillai 


42 
36 
- 36 
39 
36 


1-4-54 

do . 
do . 
do. 
do. 


Kottayam 
Quilon 
Trivandrum 
Trivandrum 
Nagercoil 


12 


13 


14 
15 
16 


P. Raman Kutty 
S. Sadasivan 
K. Raman 


22-4-1088 
5-10-1098 
10-7-1093 


5-5-20 
5-5-8 


45 
35 
33 


1-4-54 


R.C.M. Quilon 
Trivandrum 
Muvattupuzh 


5-4-29 


do . 


17 
18 


1-4-54 
do . 
do . 
do . 


19 
20 
21 
22 
23 
24 
25 
26 
27 
28 


3-2-8 


TEMPORARY 

Scale of Pay - 30-3-45- (25) 
V. Gopala Pillai 

21-7-1081 

5-2-26 

31 
M. Gopalan 

22-3-1087 4-11-4 33 
N. Pappukutty 

16-8-109 4-10-26 

33 
P. Vasudevan 

14-8-1097 

4-10-14 

33 
T. 0. Antony 

18-8-1083 

4-1-22 

50 
K. R. Kuttan Pillai 

13-9-1094 3-11-16 

34 
P. Parameswaran Pillai 

14-4-1098 

33 
D. Devasahayam 

22-1-1090 

3-2-0 
P. Balakrishnan Asari 

9-7-1093 

2-11-8 
S. Marianayagom 

9-10-1095 2-2-28 
E. O. Kesavan 

27-5-1083 

2-1-11 
M. Gangadharan 

18-12-1082 

1-0-4 35 
N. Parameswaran Pillai 

8-6-1094 0-4-21 35 
30 to 41 vacant 
Roller Drivers who completed the age of 50 on 1-4-53 and who opted 

PERMANENT 

Scale of Pay - 45-5-75. 
Henry Gomez 

12-4-1073 
33-10-10 
V. Sankaran 

75 
6-7-1073 

23-7-27 55 
K.Madhavan Pillai 

22-7-1078 22-0-18 

70 
K. Arjunan 

16-6-1078 

15-5-15 55 


33 
33 
33 
33 
so 
36 
33 
36 
33 
33 
36 
16 
35 


K.D. Scheme 
Quilon 
Nagercoil 
Kottayam 
Trichur 
Kottayam 
Muvattupuzha 
Quilon 
Muvattupuzha 
Nagercoil 
Kottayam 
Quilon 
Quilon 


1-4-54 

do . 
do . 
do . 
do. 
do . 
do . 
do . 


34 
33 
32 


29 


continue in the Old Scheme. 


.3 


75 
55 
70 
55 


1-4-54 
do . 
do . 


Trivandrum 
Quilon 
Trivandru 
Trivandrum 


Name of 


SI, No. 


Name. 


the date of 


Normal dote 

of next 
increment . 


Division 


Date of Total service Pay before Pay fixed on 
birth . 

as on 

the date of 
1-4-1953. reorganisation, reorganisation. 

Rs. 

Rs. 
Scale of Pay --30-45: 
2-4-1078 


5 


O. Kesavan 


43 


Quilon 


Scale of Pay - 45-75. 


T. Thomas 


11-5-1898 


9-10-5 


45 


+5 


1-4-5 + 


Trivandrum 


LIST OF DREDGER DRIVERS ON Rs. 30-45 AS ON 1-4--53 . 


Sanctioned strength : Permanent 


Temporary :} 


PERMANENT 


P. K. Velayudhan Nair 
L. D. Morris 
K. C. Varghese 


15-6-1089 

6-6-1901 
4-12-1095 


13-6-25 
8-7-18 
5-2-3 


95 
40 
TOO 


Pay personal 

Rs. 42 
Pay personal 


1-4-5 


K.D.S. 
K.D.S. 
K.D.S. 


TEMPORARY. 


P. T. Samuel 
C. Madhava Menon 
N. Krishna Pillai 
V. Krishnan 


TOO 
IDO 


6-4-1085 
17-2-1098 

3-1-1096 
27-11-1088 


5-1-15 
4-8-22 
4 :7-18 
4-2-18 


Pay personal 

do . 
do . 
42 


100 


K.D.S. 
K.D.S. 
K.P.S. 
Trivandruci 


40 


1-4-54 


WAITING LIST 


M. Sankara Pillai 


17-6-1994 


2-11-24 


33 


1-4.5 + 


K.D.S. 


LIST OF BOAT DRIVERS AS ON 4-53 . 


Sanctioned strength : Temporary 

Scale of pay 30-3-45 
28-11-10BI 

14-4-15 

33 


V. Nallasivan Chettiyar 


33 


1-4-54 


9-11-17 


K. Padmanabhan 
John Thomas 
K. Kolappa Pillai 


3 
4 


24-10-1090 
28-11-1083 

9-3-1082 


30 
32 
32 


30 
33 


Water Works, 

Trivandrum 
G. E. Workshops 
K.D. Scheme 

do . 


do . 
do . 
do . 


LIST OF DREDGER OPERATORS ON Rs. 80-100 AS ON 1-4--1953 . 


Sanctioned strength : Permanent 

Temporary 


:) 


6 


PERMANENT. 


K. M. Koshy 
G. Vasudevan Pillai 
P. M. Hamede 


29.5-1083 
22- [ 2-1088 
7-12-1084 


5-7-0 
5-2-3 
5-2-3 


TOO 
100 


100 
TOO 
TOO 


K.D.S. 
K.D.S. 


3 


TOO 


K.D.S. 


TEMPORARY. 


+ 


5 


K , K. George 
S. Rajagopal 
Vacant. 


24-9-1916 
17-7-1097 


4-5-18 
3-11-1 


I0O 
100 


TOO 
100 


K.D.S. 
K.D.S. 


ne of 


Normal date 


Date of 
birth 


Name of 
Division . 


Sl . No. 


Total serrice Pay before Pay fired on 
as on 

the date of the date of 
1-4-1953 . reorganisation .. reorganisation . 


Name. 


of acat 


increment. 


Rs. 

Rs. 
LIST OF WATER WORKS DRIVERS AS ON 1-4-1953. 


3 


Sanctioned strength : Temporary 

Scale of Pay Rs. 30-3-45. 
4-6-1083 8-0-18 40 
29-10-1093 6-11-6 

29 1/2 
16-3-1916 6-6-18 80 


K. Govindan Ezhuthasan 
C. Govindankutty Menon 
K. J. Sabastian 


42 
30 
BO 


1-4-54 

do . 
Pay personal 


Trichur 
Trichur 
Ernakulam 


WAITING LIST . 


K. G Menon 


. 19-2-1920 


6-5-21 


80 


Trichur 


LIST OF LORRY DRIVERS AS ON 1-4---1953 . 


Sanctioned strength : Temporary 

Permanent 
Old scheme : 

Permanent 


*** 


PERMANENT. 
Scale of Pay Rs. 45-5-75.. 


60 


G. KaruppaswamyPillai 
K. Velayudhani Pillai 


8-4-1079 
22-1-1087 


21-0-21 

1 2-0-7 


1-4-54 

do . 


Water Works 
Trivandrum 


55 


do . 


52 
71 


55 
75 


6 


M.Narayana Menon 
K. Rama Panicker 
P. K. Govindan 
P. K. Gopalan 
D. Donald 
M. R. Padmanabhan 
A. Balakrishna Menon 


20-11-1083 
19-2-1087 
16-5-1093 
15-4-1085 
6-2-1912 
7-4-1089 
13-6-1077 


11-7-14 
9-6-13 
9-6-3 
9-2-1 

8-5-3 
7-10-16 

7-9-1 


50 
60 


7 
8 


1-4.54 
do. 


Chalakudy 
Trichur 
Trichur 
Trichur 
Trivandrum 
Peechi 
Trichur 


50 
60 
80 
50 


Pay personal 


9 


50 


1-4-54 


TEMPORARY 


10 


50 
45 
50 


12 


50 


50 
60 


K. G. Nishkalankan Nair 
II 

M. I. Mathew 

A. Ramaswamy Asari 
13 P. G. Oommen 
14 Gevald Delcott 
15 

O. C. John 
16 P. K. Raman Nair 
17 

K. Govindan Potty 
18 

K. Kunjunny 
19 K. Sivaraman 
20 K. Bhargavan Pilli 
21 M. V. Antony 
22 N. Sivaraman Nair 
23 

G.Madhavan Nair 
24 

C. L. Joseph 
25 y . John 
26 P. Sivarama Pillai 
22.P. Madhava Menon 
28 C. J. Augustin 
29 K. Ponnen 


15-11-1088 

.. 7-1-9 50 
3-9-1087 

7-0-12 45 
23-5-1088 6-9-18 

50 
LI- 12-1093 6-9-8 
13-9-1903 

6-2-8 

50 
24-6-1094 6-2-7 

SO 
24-6-1097 5-6-18 

56 
27-2-1084 

5-4-13 

70 
22-5-1081 

5-2-27 

42 
15-7-1081 5-2-2 

75 
7-8-1096 5-1-8 46 
10-3-1099 5-0-18 

so 
19-8-1089 3-10-28 

50 
20-2-1096 3-4-0 
52 
11-7-1100 

36 
4-4-1081 2-4-7 

50 
5-12-1100 

1.22-1-28 . 40 
18-4-1089 

33 
128-2-1104 11-11-24 1.33 
11-12-1093 1-11-15 50 


70 
45 
75 
50 
50 
SO 


1-4-54 
do . 
do. 
do . 
do . 
do. 
do . 
do. 
do.. 

. 
1-4-54 

do. 
do. 
do . 
do. 

do . 
tt do . 

do . 
c.do. 


K.E.P 
Kottayam 
Trivandrum 
Quilon 
Quilon 
Bridge Works 
Peechi 
New Workshops 
K.D. Scheme 
Muvattupuzha 
Bridge Works 
Chalakudy 
K.E.P. 
Chalakudy 
Vazhani 
N.J.P. 
Muvattupuzha 
Vazhani 
Vazhani: 
Trivandrum 


2-8-19 


55 
45 
so 


11-27 


50 


Sl. No. SW Nome. 


11.1 . !21 
Date of Total service Pay before Pay fixed on 
birth . - 

the date of 
1-4-1953 ) . reorganisation . reorganisation . 


as on 


the date of 


Normal data 

of next 
increment.. 


Name of 
Division 


Rs. 


Rs. 


10-11-1098 


1-8-13 


21-10-1103 


30 

Osman Abdul Sattar 
31 

K. Vasudevan 
32 K. Kunjunny Kurup 
33 

N. Balakrishnan Nair 
34 

J. Harihara lyer 
35 K. Karunakaran Nair 
36-38 Vacant 


20-7-1096 
19-6-1097 
27-9-1097 
20-3-1101 


1-7-6 
1-4-18 
1-1-27 
1-0-4 
0-0-1 


45 
40 
45 
45 
45 


50 
45 
.45 
45 
45 
45 


1-4-54 
do . 
do . 
do . 
do . 
do . 


K.D. Scheme 
K.D. Scheme 
Ernakulam 
N.I.P. 
Trivandrum 
N.I.P. 


LIST OF PUMP DRIVERS AS ON : 1-4-1953 


Sanctioned strength : 


Permanent 15 
Temporary 


" ; } 


22 


45-5-75 Nos. 4 (Items 1 to 4.) 
30-3-45 Nos. 18 (Items 5 to 22) 


PERMANENT 


1 


2 


3 


4 

5 
6 
7 
8 


N. Kesava Pillai 
P. A. Manuel 
K. Govindan 
R. Madhavan Pillai 
N. Raghavan Pillai. 
P. N. Velayudhan Pillai 
Joel James 
K. Kuttan Pillai 
K. Kesava Pillai 
K. V. Sankaran 
J. S. Raj . 


14-6-1081 
12-12-1906 
18-7-1084 

4-9-1083 
25-10-1088 

12-9-1085 
26-12-1899 
15-1-1090 

3-8-1076 
10-8-1700 
25-7-1096 


23.5-25 

22-8-2 
22-3-21 
18-3-13 

17-4-0 
10-1-12 

7-2-1 
4-2-3 
4-0-18 
3-1-19 
3-1-18 


35 
35 
40 
33 
39 
30 
41 
30 
30 
52 
37 


45 
45 
45 
45 
39 
30 


1-4-54 
do . 
do . 
do . 
do. 
do . 
.do. 


Water Works 
Ernakulam 
Water Works 
Trivandrum 
Water Works 
Water Works 
K.E.P. 
K.D. Scheme 
Water Works 
Peechi .. 
N. I. P. 


42 
30 


do. 
do . 


30 


9 
10 
11 


Pay personal 

39 


1-4-54 


نے 


G.735 


12 
13 
14 
15 


P. Appukuttan Nair 
N. Madhavan Pillai 
E. N. Velayudhan 
S. M.Moris 


15-3 : 1094 
27-8-1090 
10-2-1094 
3-3-1906 


2-6-1 
2-6-11 
2-6-11 
2-0-12 


30 
30 
30 
30 


30 
30 
30 


do . 
do . 


do . 


Water Works 
Water Works 
Water Works 
Quilon 


30 


do. 


16 
17 
18 
19 
20 
21 
22 


R. Kesava Pillai 
N. Balakrishna Pillai 
K. Appukuttan Nair 
C. K. Porinchu 
N. L. Antony 
K. P. Sankaran 
M. O. Inasu 


TEMPORARY 

1-3-0 

1-2-6 
0-11-15 
0-10-25 
0-10-21 
0-9-24 
0-6-20 


5-1-1085 
29-9-1088 
15-10-110 
28-6-1927 
11-9-1098 
25-6-1094 
12-11-1085 


28 
28 
26 


40 
40 
40 
30 


30 
30 
30 
42 
42 
42 
30 


1-4-54 

do . 
do . 
do . 
do. 
do . 
do . 


Water Works 
Water Works 
K.D. Scheme 
L.I. Trichur 

do , 
do . 
do . 


LIST OF MIXER DRIVERS AS ON 1-7-1953 ON Rs. 30-3-45. 
Sanctioned strength : Permanant 

Temporary 8 


I 2 


2 


P. Krishnan 
H.Delcott 
V. A. Thomas 
A. Balasubramonia Pillai 


10-5-1076 
1-8-1900 

2-5-1085 
27-12-1907 


+ 


PERMANENT. 

23-1-6 
9-11-26 

7-1-29 
6-10-29 
TEMPORARY 

6-3-1 
6.0-2 
3.9.25 
. 3.1.7 


50 
50 
so 
49 


Pay personal 

do . 
do . 
do . 


Trivandrum 
Bridge Works 

do . 
N.I.P. 


6 


A. Anantharaman Achary 
A. H. Ramanathan 
N. Sankaran 
N. Appukuttan Nutr. 


46 


7 


21-4-1080 

6-4-1096 
15-6-1099 
27.9-1063 


33 
26 
25 


do . 
33 
30 
311 


1-4-54 
do . 
de 


Medical College 

do. 
do . 


Qulon 


-Dan of 


. . 


Nowe 


birth 


Total service Yay before Pay fixed on 

63 OA the date of 
1-4-1953 . reorganisation . reorganisation . 


the date of 


Normal date 

of dext 
Increment. 


Naneo 
Dirision . 


Rs. 


9 
LO 


P. Velayudhan Pillai 
S. Raghavan Nalr 
George Rozario 
Vacant. 


17-4-1103 

5-8-1098 
7-10-1916 


1-9-26 
1-8-12 
1-3-18 


Rs. 
26 
30 
42 


1 


30 
30 
42 


do . 
do . 
do . 


Medical College 
Kottayam 
Trivandrum 


12 


LIST OF ASSISTANT OPERATORS AS ON 1-4-1953 . 

Sanctioned strength : Permanent 38. 


Scale of Pay Rs. 30-45 


2 


3 
4 


5 
6 


R. Sivasankara Pillai 
K. E. Eapen 
M. A. Mohammed 
: . Bhaskara Pillai 
V. Pathrose 
M. P. Balakrishnan Nair 
M.Moideen 
T. K. Krishna Pillai 
M. R. Ayyappan 
M.K. Kumara Menon 
P.T. Joseph 
P. K. Narayana Pillai 
P. M. Narayana Pillai 
C. Ayyappan 


os 


22-9-1082 
25-4-1105 
24-6-1105 

20-7-1095 
10 - TO - IIOI 

5-1-1104 
7-12-1092 
10-1-1095 
28-6-1093 
25-6-1080 
28-2-1927 
26-2-1087 
28-12-1090 
16-11-1105 


6-10-7 

2-2-0 
2-1-22 

1-7-6 
1-7-5 
1-7-4 
1-7-4 
1-7-4 

1-7-2 
• 1-7-0 

1-7-0 
11-7-0 
1-6-29 
4-6-27 


42 
30 
30 
30 
3.0 
30 
30 
30 
30 
30 
30 
30 
30 
30 


42 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 


1-4-54 
do. 
do . 
do . 
do . 
do . 
do . 
do. 
do . 
do . 
do. 
do . 
do . 
do . 


K. E. P. 
L. I. Alwaye 

do. 

do . 
L. I. Trichur. 
L. I. Alwaye 
L. I. Trichur 
L. I. Alwayc 

do . 
do . 
do . 
do . 
do . 
do . 


9 


10 


II 


12 


13 
14 


15 
16 


17 
18 
19 

20 
• 21 

22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 


A. K. Kannoo 
P. Sankaran Nair 
P. R. Krishnan Nair 
M. K. Raghavan Nair 
V. C. Ipe 
K. R. Damodaran Nair 
M. Chandrasekhara Menon 
A. Lazar 
V. K. Vareed 
G. Ramakrishna Pillai 
P. N. Sanku 
M. S. Kochunny 
P. Govindan 
A. Mohammed 
C. D. Lonakutty 
P. K. Sankunny Pilla 
K. R. Bhaskaran 
A. A. Abbu 
C. V. Pappachen 
M. K. Sadasivan 
K. J. Francis 
P. T. Kochappan 
N. O. Rappai 
C. K. Madhavan Ezhuthassan 


24-3-1102 
10-6-1083 
1-9-4-1095 
17-3-1103 
13-3-1928 
23-4-1103 
12-9-1094 
• 5-4-1096 
19-9-1096 
5-12-1099 
12-12-1092 

1-2-1105 
8-7-1091 
15-6-1098 
18-221105 
24-10-1079 
7-11-1103 

73-1104 
25-2-1928 
16-5-1104 
15-3-1904 
4.7-1108 

8-8-1099 
17-10-1103 


4-6-27 
1-6-25 
1-6-24 
1-6-21 
1-6-16 
1-6-13 
1-5-23 
1-5-16 
1-5-14 
1-5-12 
1-3-16 
1-2-27 

1-2-1 
1-1-15 
1-1-11 

I -0-16 
0-11-15 
0-10-22 
0-10-0 
0-9-27 
0-9-5 
0-6-0 
0-3-25 
0-3-21 


30 
30 
30 
30 
30 
30 
30 
30 
25 
30 
30 
30 
30 
30 
30 
30 
25 
25 
30 
30 
25 
25 
30 
25 


30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 


do . 
do . 
do . 
do. 
do . 
do . 
do . 
do. 
do. 
do . 
do . 
do . 
.do . 
do . 
do . 
do.. 
do . 
do. 
do. 
do. 
do . 
do . 


do. 
do . 
do . 
do . 
do. 
do . 
do . 

do . 
L. I. Trichur 
L. 1. Alwaye 

do . 
do . 


do . 
do . 
do. 


do . 
L. I. Trichur 

do . 
L. 1. Alwaye 

do. 
L. I. Trichur 

do. 
do . 
Jo . 


do . 
do . 


WAITING LIST 


2 
3 


T. R. Kumaran 
M.T. Peter 
R. Madhavan 


0-3-20 


25 


17-6-1109 
13-9-1108 
16-10-1098 


L. 1. Trichur 


Sl. No. 


Name. 


Name of 
Division . 


Date of Total service 

Pay before . Pay fixed on Normal date 
birth . as on the date of 

the date of of nert. 
1-4-1953. reorganisation . reorganisation. increment. 

Rs. 

Rs. 
RECRUITED AFTER 1-4-1953> AND BEFORE 20-5-1954 . 


Date of 


21 


M. Govindan Ezhuthassan 

14-3-1TO 2 0-7-16 25 

L. I. Trichur 
A. A. Mohammed 

10-10-1090 

0-7-8 25 

do . 
M.K. Kumaran 
22-1-1089 0.5-25 25 

... do. 
List of Lorry Drivers as on 1-4-53 and who have opted out of the reorganisation scheme to continue in the 

Old Scheme up to the age of60 
Sl. No. Name. Date of Service as op 

Pay on 

Name of 
birth . 1-4-1953 1-4-1953 Division . 

retirement. 
S. K. Mohammed Ali 

9-5-1075 9-3-5 

Ernakulam 

9-5-1135 
2 V. Krishna Marar 

15-3-1078 8-11-20 

52 Peechi 

15-3-1138 
V. R. Rajoo 

4-7-1073 

6-3-29 

49 Medical College 

---7-1133 
4 L. Ananthasubramonia Iyer 

26-8-1073 

5.3-21 

70 

New Workshops 26-8-1133 
K. P. Kesavan Nair 

8-7-1075 2-11-27 

R.C.M.Division 

8-7-1135 


59 


3 


